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CZECHOSLOVAKIA POLITICAL 


RESPONSE TO ACCUSATION OF SUPPORT TO TERRORISM 
Prague TRIBUNA in Czech 14 Jan 87 p 1 
[Article by Robert Dengler: "What Is Cooked Up at Home..."] 


[Text] “In Bonn they are certain that a number of terrorists often find refuge 
behind the ‘Iron Curtain’ (in the GDR, Czechoslovakia, and Poland)." The 
French weekly L'EXPRESS came up with this revelation some time ago. They even 
found a reason for this strange idea: terrorists had murdered the general 
director of Renault G. Besse, so now they were searching for the philosophical 
leaders and perpetrators of this repugnant crime. 


The author of the article came up with the above answer after posing the sug- 
gestive question of whether the otherwise splintered terrorist groups did not 
indeed have some kind of center, outside Western Europe, of course. 


So, judging from his words, it seems we are back to the period of the “sensa- 
tional uncovering of a terrorist training center at Karlovy Vary," which was 
never proven, and similar rubbish intended years ago to frighten people in the 
West away from our borders. It is not any kind of heroic act to put forward 
such a version if there is a lack of any kind of serious information about the 
socialist countries. But despite this we can thank Mr Pautard from L'EXPRESS 
for one actual revelation. There were or are terrorists in the countries he 
named! You do not believe this? Let us tak just the end of the 1940's and in 
the 1950's. In the sovereign state of the GDR they were waiting for "H" hour 
to attack the regime of the people's democracy. At that time the Western 
special services were also sending saboteurs into Czechoslovakia to murder, 
burn, and threaten. And that is not to mention Hungary where the imperialists 
paid off the “freedom fighters," read terrorists, in a wholly typical manner. 


But Mr Pautard has something else in mind, which is: “Are we supposed to 
believe that (the terrorists) are carrying out the secret orders of some 
‘coordinator’ who is patiently trying to destabilize the Western world?... 

The terrorists always use Soviet weapons or Czech explosives. The quality of 
their false documents proves that they could not be produced by individual 
forgers, even geniuses at it, but only by special offices which fall under the 
control of the secret services of the Eastern countries. And finally, their 
well-prepared actions show that the victims were carefully selected. This was 
the case in the destruction of the NATO pipeline by the Belgian Communist Com- 
bat Cells (CCC)...." 

















So today it is "Czech explosives" when according to other bourgeois mass 

media it is "a matter exclusively of Czechoslovak firearms" which threatens 
the West. It is also possible to see the “handwriting of the secret services" 
of the socialist countries in the “quality of the work." Well, this is a 
decoy theme to divert attention when such a fascist and torturer as Le Pen 
from Algeria moves around France unpunished and with legal documents. These 
are excellent documents and did not require just a forger.... Actions of his 
National Front are "well-prepared" and their “victims carefully selected." 

“We must fight for the hearts and minds of the people. Attack the social com- 
munists.... We are the sharp lances...." One has only to pick. 


And to what do the references to Belgium refer? Actually there exists a cer- 
tain connection between Belgium and, for example, Poland: “In Poland the in- 
vestigation continues of an attempt to smuggle a large quantity of printing 
and electronic equipment intended for sabotage activities of a political 
nature.... The driver was carrying out the orders of M. Kaleta, an employee 
of the so-called ‘Solidarity’ office in Brussels." (A news item from the 
press.) In addition to this, officials of the Polish Security Forces have al- 
ready uncovered many caches of weapons from the West intended for the gamblers 
of the extreme forces. 


The existence of right-wing and left-wing terrorists who finally come together 

on the same platform should not lead to irresponsible speculation and unfounded 
accusations. Especially since the roots and the protectors of today's terror- 
ism spring from the capitalist system. Any other interpretation ends up in 
embarrassment for the falsifiers, as was shown by, for example, the collapse of 
the “Bulgarian connection" set up by the imperialist services after the attempt 
on the Pope's life. It would be better if in the West they stopped exporting 
operating modes of terrorism, and even state-supported terrorism, and unsub- 
stantiated suspicions. What is cooked up at home you should also be able to 

eat there, but probably their own cooking does not seem too appetizing to them.... 
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CZECHOSLOVAKIA POLITICAL 


PEOPLE'S MILITIA TASKS EVALUATED 
Prague ZIVOT STKANY in Czech No 26, 1986 pp 25-26 


[Article by Miroslav Novak, Chief of the Main Staff of the People's Militia in 
the CSSR: “An Example in Training, at Work, and in the Housing Area” ] 


[Text] The People's Militia is entering a new training period. Even though 
its basic mission and tasks are not changing, a number of changes will be 
effected in the operations of staffs and units arising from working out the 
conclusions of the 17th Congress of the CPCZ regarding specific conditions of 
the armed element of the party. The most immediate and at the same time the 
longest term tusk for us, the employees of the main staff of the People's 
Militia, is to apply specific actions and measures to carry out that part of 
the resolution from the congress in which it is said that the party will see to 
it that, along with the other components of the Czechoslovak armed forces, the 
People's Militia will also be politically and professionally rained and 
supported in material aspects in all ways necessary to ensure a reliable 
defense for the building of socialism and our people's peaceful lives. 


The 17th Congress of our party also meant for us a decisive step forward in the 
operations of the People's Militia. We are aware in all seriousness that some 
new features which affect the forms and methods of our operations are appearing 
and starting to take effect more and more significantly. 


Just as in the entire party and in all areas of our society's activities, in 
the People's Militia a detailed evaluation of its composition and operations 
was carried out and plans for the 5-year period with a projection up to the 
year 2000 were worked up. The goal is to further improve the overall 
preparedness of the staffs and units to carry out the tasks of the People's 
Militia as the armed element of the party and a component part of its political 
aktiv. In the creation of long-range plans on the national scale and then for 
all levels of control we strove to infuse the life and operations of the LM 
(People's Militia) to the greatest possible degree with the basic Leninist 
principle of the unity of building and defending socialism and we fully 
respected the level of their composition and overall operations achieved. 


We can state that in the past period, under the leadership of the party 
agencies and with the support of the economic leadership of the enterprises and 
institutions, there was a further organizational strengthening of the LM. Ina 























number of places the conditions for carrying out their tasks improved: in all 
krajs the ranks have been filled including the reserves; in an absolute 
majority of the units the planned tasks of training and special political 
education have been fulfilled; combat readiness has increased significantly; 
professional and political training of the key personnel is taking place in an 
organized manner and overall at a good level; and one can say that the level of 
material and technical equipping of the LM is in keeping with the current 
requirements. 


Successful fulfillment of the tasks in the past period cannot be allowed to 
lead us toward self-satisfaction since a number of problems and deficiencies is 
hidden behind the overall data and information to which we must give special 
attention to uncover and resolve. This can be demonstrated by a number of 
facts. For example, one of our krajs shows 100 percent filling of the ranks 
including reserves but in three of its okreses the planned numbers are not met 
at all. A detailed analysis showed that the reasons for this are to be found 
both in inadequate work by the okres staffs and in the headquarters of the 
plant units. However, the officials of the plant-wide committees and the basic 
party organizations at the plants are blameless since they do not always react 
properly and in a timely manner to changes in the membership base of the LM and 
do not take the essential actions. 


It is similarly possible to cite some facts about the results of training, 
particularly on the percentage of participation by LM members in the planned 
operations. Behind the average 96 percent participation in training which one 
of the krajs shows are hidden substantial differences between the individual 
okreses and even more striking differences between the units within the okres 
where participation and therefore the effectiveness of training and 
professional preparation drop far below the kraj average. 


More than once we have included data on the exceptional and high political and 
social activity of our members in evaluative messages and in the press as well 
ami on their mass political work among the young people; their role in defense 
training and preparation of the populace, especially the young people; etc. 
“Big picture” data on this activity once gave us the feeling that in this area 
we had achieved the maximum results and one should not put further demands on 
the militia members. It has been shown, however, that a relatively large 
number of militia members were overburdened, but the remainder were just 
carrying out their basic duties. 


Our units have sponsorship relations with more than half of t..e basic schools, 
but the situation with secondary schools is not favorable and one cannot be 
satisfied with the political educational and defense activities at 
apprenticeship centers and secondary crade schools in which the new working 
class is growing up and are the base for the selection of future members of the 
People's Militia. It is Likewise apparent from this that behind overall good 
results can be hidden a number of problems and deficiencies which indeed do not 
show up immediately but which can cause difficulties in the future. It is 
therefore necessary to bear in mind that the task of the 17th Congress of the 
CPCZ also applies to the People's Militia: to raise all political 
organizational, ideological educational, and mass political work to a higher 











level; to improve the operations of all control agencies; and to choose a 
style, methods, and forms of work which will guarantee achievement of the 
established goals. 


Just as in the entire party and society, in the LM we have performed a detailed 
evaluation of its composition and operations in the period between congresses 
and worked up a group of tasks for the 5-year period with a projection up to 
the year 2000 in which it is essential to progress with resolving existing 
problems, correct deficiencies, and to create conditions for further improving 
the overall support and preparedness of the LM in keeping with the capabilities 
of our society. In accordance with the Directive of the Main Staff for 
People's Militia Operations for the Years 1987-1988 we are building on the 
results achieved in the past period at all levels of control and we are 
directing our efforts at fulfilling the most immediate basic tasks. 


At the 17th Congress of the CPCZ it was emphasized that at the current time, 
when the mobilization of the creative forces of the people is becoming the 
determining condition for further progress, the party places increased demands 
on ideological work. In the conditions of the LM, therefore, we also devote 
considerable attention, in ideological, educational and mass political work, to 
the systematic increasing of the political and moral maturity of all militia 
members, particularly the cadre of officials; deeper knowledge of Marxism- 
Leninism and the defense and security policies of the party; and the 
achievement of a high level of political and work activity in the interest of 
thorough implementation of the strategic thrust of the 17th Congress. 


We are proposing and will subsequently put into action measures to improve the 
quality of management of the ideological, educational and mass political work 
in the territorial staffs. To support the new tasks, we will provide the 
subordinate offices with specific professional aid in methodology, especially 
the staff political groups. We must improve the quality and effectiveness of 
the militia members’ political training. We are therefore reworking, in 
cooperation with the departments of the CPCZ Central Committee, the principles 
of organizing the courses for LM officials taken while boarding at the 
political schools and seminars at the houses for political education and are 
preparing to set up independent classes at the evening Marxism-Leninism 
University. In cooperation with the other armed elements and with the 
assistance of an experienced aktiv we are preqressing with issuing aids in 
methodology and graphic materials for a unified direction in the political work 
in the basic types of LM combat operations. We will devote special attention 
to the development of socialist competitions, not only to improve the quality 
of combat training, but also that of mass political work, defense-related 
sports training for young people, publicizing LM operations for the public, 
building up and utilizing halls of traditions, etc. 


From the standpoint of combat readiness, we consider the main goal to be 
achieving and maintaining a high level of overall preparedness of the staffs 
and units for rapidly and reliably ensuring the transition from a peacetime 
situation to fulfilling missions of the protection and defense of important 
installations and facilities, to carrying out joint tasks with the National 
Security Corps in maintsining calm and public order, and in intensifying 
cooperation with the other armed forces. 




















Organizational and contro! work occupies an unusually important place in the 
further building and increasing of LM preparedness. We mus’ judge the solution 
of existing problems much more critically and responsibly, apply the Leninist 
style and methods of work more widely, overcome entrenched stereotypes in the 
operations of staffs and unit commanders more emphatically, and develop the 
activity and initiative of all members more deliberately. At ail levels of 
control we must improve the quality of creating materials and information for 
the party agencies and the documentation resulting from them for control and 
support of the People's Militia operations. 


We want to substantially improve our monitoring, analytical, and evaluative 
operations not only at the center, but in all control elements. We will strive 
to reduce administrative tasks and we are weighing the usefulness and contents 
of the existing various periodical reports and messages in favor of direct 
contact with the subordinates. In the sector of personnel work we must above 
all concentrate on the political and professional growth of the officials and a 
well-planned selection of new p-abers being brought into the People's Militia 
while maintaining the existing desirable class and age composition of the 
member base and increasing the number of women. 


The People's Militias bave formed a good basis for fulfilling the established 
tasks. In our operations we also make full use of the rich experiences and 
methodological and other assistance of the members of the Czechoslovak People's 
Army, the National Security Corps, the Border Guards, end the Troops of the 
Ministry of the Interior. An important source of learning for us is the close 
cooperation with the workers’ militias of the fraternal socialist countries. 

In recent years mutual cooperation and joint activities with the Union for 
Cooperation with the Army has expanded greatly. We get invaluable knowledge 
from all these sources but we must always look at our own specific conditions 
and at experience from practices used to date. 


During its almost 39 years of existence, the People's Militias have performed 
immensely valuable work both in building up the socialist m therland and in 
protecting the revolutionary achievements and results of our people's labor. 
They have created rich traditions for themselves which are also an obligation 
for their further development. The members of the LM now, like always in the 
past, are doing everything they can to fulfill successfully the conclusions of 
the 17th Congress of the CPCZ and are greeting the 40th anniversary of the 
victory of the working people over the reactionary forces in February 1948 and 
the appearance of the People's Militias by a broadly developed socialist 
competition modeled after the LM plant units of CKD (Ceskomoravska~Kolben- 
Danek) Sokolovo and fulfillment ci the obligations taken on. 
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INTRABLOC ECONOMIC 


CIMA ECONOMIES STRUCTURAL CHANGES, INTESIFICATION DISCUSSED 
Prague PLANOVANE HOSPODARSTVI in Czech No 10, 1986 pp 1-7 


{[Article: “Intensification and Structural Changes in Economies of C®MA Member 
Countries" ] 


[Text] Editorial office note: We are presenting our readers here with 

another so-called joint edition, the materials of which will be published by 

all interested editorial offices of periodicals concerned with the theory and 
practice of economic planning. The lead edi:orial is an article from the 
bulletin of the CEMA Secretariat that has been reworked by our editorial offices. 
Its title was Economic Cooperation Among the CEMA Member Countries. 





In their economic policies the CEMA member countries devote constant attention 
to developing efficient economic structures which are appropriate on the one 
hand to the resources available to the economy in question and on the other 
hand to the current and future tasks of economic growth. 





During the building of socialism these countries have established sophisticated 
economic systems that support advanced mansgement systems, science, and 
technology, and which constitute the necessary foundation for further progress. 
The building of these systems represents one of the most significant achieve- 
ments of real socialism, and provides convincing evidence of the immense 
potential of this new social order for resolvice, in an historically short 
time, complex socio-economic problems. 


To support this contention it is sufficient to note that in terms of industrial 
output as a percentage of national income the European CEMA member countries, 
with percentages ranging from 46 to 69 percent, are ahead of many advanced 
industrial countries. The main production sector of the fraternal countries, 
general engineering, accounts for 25-33 percent of total industrial output, 
while in 1950 this figure for such countries as Poland, Bulgaria and Romania 
stood at 6-13 percent. 


The importance of these economically powerful systems operating together in a 
planned manrer has been especially evident in the adaptability of the member 
countries in offsetting the negative impact of the various crises taking place 
in the worldwide capitalist economy, and successfully dealing with all attempts 
by imperialism to disrupt, through economic sanctions or other discriminatory 
measures, the normal course of development of the socialist community. 














At the same time, however, the pace of change and focus of improvements in the 
economic structures of the fraternal countries, especially in recent years, has 
not always corresponded to public and individual requirements. The fault here 
lies in our underestimation of the changed conditions of capital replacement 

in the socialist community, which has meant that structural changes have been 
taking place in a way characteristic of our period of extensive growth. We 

were also too slow in implementing or making broad use of the latest R&D results, 
which would have made it possible to change the entire technological base of 

our production sectors. 


The CEMA member countries have thus been forced to accelerate the pace of 
comprehensive production intensification based on R&D progrens. The implemen- 
tation of this strategic goal would be impossible, however, without serious 
economic restructuring. As emphasized in the latest edition of the Party 
Program adopted by the 17th CPCZ Congress, “the shift to a policy of intensifi- 
cation requires serious structural changes in the economy. The national 
economy must be restructured in a flexible and timely fashion to conform to 
changes brought about by advances in science, techniques, technologies, and in 
public and individual consumptio.1." 


The essence c‘ the restructuring policies of the countries of the socialist 
community lies in a shift in emphasis from quantitative indicators: 


—to quality and efficiency; 

— ron intermediate to final results; 

--from increasing fuel and power resources to improving their utilization and 

reducing energy and materials intensiveness; 

--to accelerating the development of fields dependent on scientific advances, 

-<to the rapid and broad based introduction of new technologies, and a produc- 
tion and social infrastructure; 

--to increase both the consistency and the social effectiveness of management. 


Grandiose goals for accelerating structural changes in national economies were 
outlined at the congresses of the communist and workers parties of the CEMA men- 
ber countries that were held between 1984 and 1986, which established develop- 
mental strategies for 1986-1990 and the near future. The fulfillment of these 
targets will depend on what kind of production structure the countries of the 
socialist community enter the 2lst century with, the extent to which they come 
to grips with the R&D revolution, and the role that they will play in the world 
economy and the international division of labor. 


The structural requirements for improving production efficiency mark the 
beginning of a new stage in the development of the economic systems of the CxHMA 
member countries, a stage of adaptation to a qualitatively new environment. 

At present the implementation of this restructuring policy is the most 
important mechawiem for reorienting these economies. 

















Rapid Growth of Sectors Essential to R&D Progress 


Qualitative changes that are revolutionizing these economies through the 
introduction of electronics, microelectronics, computerized equipment, robots, 
a new generation of structural materials, nuclear power generation, laser 
technologies, biotechnologies, modern information technologies and other 
branches of advanced technologies incorporating the latest technical advances 
are of particular importance to the implementation of these structural changes. 


The growth of key technologies is significantly changing the structure of 
production. This growth is causing a qualitative revolution in many other 
areas of the economy brought about by che availability of new tools, 
instruments and findings chat make it possible to increase labor productivity 
many fold, reduce consumption of power and raw materials per unit of output, 
improve the work environment, etc. These key technologies, taken as a whole, 
improve economic efficiency, provide it with fundamentally new areas of 
technical competence, and facilitate a smooth transition to an intensive 
growth mode. 


All European CEMA Member Countries Concentrating on Rapid Development of R&D 
Intensive Sectors 


--In Bulgaria, the 13th CPB Congress established industrial production growth 
targets of 30 percent and an engineering production growth target of 50 per- 
cent. Within these fields computer technology is to increase by a factor of 
two, microcomputer output by a factor of more than 2.5, communications equip- 
ment by a factor of approximately two, and robot production by a factor of 
three. New types of robots will be developed that have multiple functions and 
adaptive capabilities. The top priority for the chemical industry, the produc- 
tion of which is slated to increase by 40 percent, will be the production of 
specialty chemicals, new polymers, and extremely pure materials. Output of 
microbiological and pharmaceutical products will increase by a factor of two. 


—In line with the directives of the llth SED Congress for the 5-year plan of 
development for the GDR economy for 1986-1990, total industrial output is 
projected to increase by 20-22 percent, while electrotechnical and electronics 
production should increase by 49-51, and the production of equipment for the 
measurement, regulation and control of production processes by 81-83 percent. 
One specific goal is to increase complexes and systems of machines to 40-50 
percent of the total output of the engineering sector, and to increase substan- 
tially the production of flexible manufacturing systems. In the 1986-1990 per- 
iod 75,000-80,000 robots will be built, which will make it possible to expand 
their existing stock by a factor of 2.5. Plans also call for the accelerated 
production of special types of artificial materials and new polymer materials, 
increase biotechnological output by a factor of three, and the production of 
electricity in nuclear power plants from 11 percent to 15 percent of the 
national total. 

















--The directives of the 13th Congress of the CPR calls for an overall increase 
in industrial output of 34-37 percent, accompanied by increased electronics 
production of 62-67 percent, increased precision machine production of 48-55 
percent, and increased engineering output of 40-43 percent. Electronics as a 
percentage of total engineering sector output should increase from 20 percent 
in 1985 to 23 percent in 1990. 


--Economic restructuring and above all the accelerated development of those 
sectors and products employing advanced technology is one of the most effective 
means for the active and broad application of the results of the R&D revolution, 
and a foundation of the economic strategy established by the 17th CPCZ Congress. 
In 1986-1990 plans call for giving priority to developing the general engineer- 
ing sector (a growth objective of 43 percent, as opposed to 25 percent as a 
whole for industry) and within this context for the stepped up production of 
machine tools and instruments, computers, electronics and electrical engineer- 
ing. The growth rates for these sectors will be greater than that of the 
engineering sector as a whole by a factor of 1.3-1.6. Production of computer 
equipment is slated to increase by a factor of 2.4, that of industrial robots 
by a factor of 2.2, that of flexible manufacturing systems by a factor of 3, 
and that of microprocessor techniques by a factor of 10. Plans cali for an 
increase by a factor of 1.5-2 in the use of advanced basic technologies, the 
increased production of modern construction materials, especially polymers, by 
39 percent. The production of composites will increase by a factor of 10-12, 
while traditional materiais will see only a 7 percent increase in production. 
Electricity production by nuclear power plants will increase by a factor of 

5-7 between 1986 and the year 2000. By as early as 1990 their percentage share 
of electricity generation will have doubled to more than 20 percent. 


--In Czechoslovakia a planned 30 percent increase in engineering sector output 
in the 1986-1990 period will include an almost two fold increase in the produc- 
tion of nuclear power plant equipment, energy and raw materials conservation 
equipment, robots, machinery for specialty chemical production, and electronics 
products. Nuclear power generation will also increase, to a projected 35 
percent share of our total power needs in 1990, and to at least a 50 percent 
share by the year 2000. 


The fraternal countries have been devoting considerable attention for some 
time now to cooperate in the development of those sectors involved in advanced 
technologies. This projected economic restructuring is also dependent on 
improved cooperation in production, as well as on R&D programs and their out- 
comes. This is especially important in view of the fact that those sectors 
producing advanced technologies are more than twice as dependent on scientific 
advances as average industrial sectors. 


The Comprehensive Program for R&D Progress in the CEMA Member Countries Through 
the Year 2000 [KPVTR] is of great importance to this. This program assumes 
that the countries of the socialist community will work jointly to improve 
dramatically the pace of R&D progress within their economies. Meeting the goals 

















of this program will facilitate a restructuring of cooperative activities, 
shifting their focus from foreign commercial exchanges to cooperation in 
production and R&D. 


Presently R&D cooperation among the fraternal countries is closely linked to 
production. This makes it a foundation for socialist economic integration, 
and therefore a starting point for an agreed upon economic strategy, namely 
the formation of a restructuring and investment policy. At the same time 
cooperation in R&D programs is gradually turning into integrated R&D programs. 


The KP VTR establishes strategies for concentrating resources in those sectors 
that constitute the basis for modern, revolutionary changes in the means of 
production. 


One of the goals of the program is to develop fundamentally new types of 
equipment and technologies that will form the basis for achieving, by the year 
2000, at least a two-fold increase in labor productivity and a significant 
reduction in energy and raw materials requirements per unit of national income. 
The KP VIR includes plans for work oa 93 specific problems in five priority 
areas. In more than half of these cases the program calls for the development 
in the next three years of new products and technologies and the initial 
production oi them. The KP VIR will also have an impact on large structural 
changes within the economy, in the sense that it will speed them up significantly. 
This is because program implementation is based on the joint application of the 
large overall economic and R&D potential of the CEMA member countries and a 
reduction in the interval between the initial scientific intuition and its 
practical implementation. 


Active cooperation is already under way in various areas of the KP VTR. For 
instance, multilateral cooperation has led to the development and initial 
production of a unified electronic computer system [JS EVS], the “Rjad," and a 
unified electronic minicomputer system [JSM EVS]. Broad cooperation has been 
introduced on the production of third generation electronic computers [EVS], 
mini- and microcomputers, and associated peripherals. Production is on line 
of a wide assortment of EVS, joint equipment and software products, including 
210 categories of equipment and 66 pages of EVS programs, etc. 


The effectiveness of cooperation is suggested by the calculations of Polish 
economists which show that the joint development of computers speeded up their 
introduction to the fraternal countries by 7-10 years. Mutual deliveries of 
computer equipment increased by a factor of two between 1981-1985 in comparison 
with the 1976-1980 5-year plan, and amounted to about 15 billion rubles. 
Currently, cooperation makes it possible for practical purposes to satisfy 
demand for computers internally. Computers are available with a range of 
10,000 to 5 million operations per second. 


The implementation of the KP VIR will require the development and production 


of super, fifth generation computers containing elements of artificial 
intelligence, and with speeds in the 10 billion operations per second range. 
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Mass production of personal computers will become a reality. Significant 
amounts of software will be available for these machines which will be widely 
used in production, scientific work and for private, domestic use. 


The program sets the task of developing a unified information system for 
electronics products, above all for a new generation of super-large, superfast 
integration schemes, with high efficiency and miniaturization as the essential 
material precondition for the general miniaturization of the economy. 


Qualitative Structural Changes in Production 


The potential inherent in the latest, science-intensive economic sectors, along 
with the broad utilization of advanced technologies will result in structural 
changes in all branches of the national economy, increased technical sophistica- 
tion, and product quality. Output is increasing the fastest of products 
distinguished by high productivity, quality, and reliability, the level of 
processing of the base raw materials and by lower energy and materials 
intensiveness. 


—In the GDR, for instance, equipment is slated to be modernized by the broad 
introduction of microelectronics. By 1990 at least 80 percent of all machine 
tools should be outfitted with this equipment. The chemical industry plans an 
increase in the current 5-year plan of 35-40 percent in products requiring a 
high degree of processing. Light oil products as a percentage of total refined 
products will increase from 62.9 percent in 1985 to 75 percent by 1990, the 
highest percentage in the world. 


In Poland the broad introduction of electronic and microprocessor based machines 
is slated to reduce relative electricity consumption by 15-20 percent over the 
1986-1990 period. 


-—-In Romania mechanized, computerized and robotized workstations are planned to 
increase from 70 percent of total output in 1984 to 90 percent by 1990. 


--The USSR plans to increase the volume of computerized production by a factor 
of 2 between 1986 and 1990. Machines and equipment equipped with either 
electronic or microprocessor based controls will increase from 5 percent of 
engineering sector output in 1985 to 27-32 percent by 1990. For the most 
important pieces of equipment, 70 percent will be outfitted this way by 1990. 


Technical progress is being introduced rapidly to metallurgy. Steel production 
in oxygen converters and electric furnaces is increasing, as is powder 
metallurgy. The volume of higher quality steels is increasing as is production 
of the most materials conservative rolled materials. 


The GDR, for instance should, reach a position in metallurgy by 1990 where about 
90 percent of its product line is higher quality materials, in comparison with 
the 80 percent figure of 1985. 
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In Bulgaria in the current 5-year plan production will increase of 
continuously cast semi-finished goods by a factor of 3.5, that of quality and 
specialty steels by a factor of 40 percent, and that of rolled materials from 
nonferrous metals, both heat treated and heat and mechanically treated, by 

20 percent. Production is increasing of metallurgical products to prevision 
and even minus tolerances, with new types of both metallic and nonmetallic 
surface treatments that yield very high quality final processing. 


In the USSR production is slated to increase by 10 percent during 1986-1990 

of rolled material without increasing pig iron or coke production, or iron ore 
mining. This is to be accomplished through the introduction of at least 500 
new sections, increasing output of converter and electric furnace steel by a 
factor of 1.3-1.4, and the output of powder metallurgy by more than a factor of 
3. Continuous casting of steel will increase by a factor of 2,3. 





Between 1986 and 1990 steel production in the CSSR will decline by about 10 
percent, while at the same time the production of higher quality steels will 
increase by 20 percent and the product line of rolled material will expand 
Significantly. By the year 2000 structural changes both in the metallurgical 
sectors and in consuming industries, especially engineering, will make it 
possible to reduce ferrous and nonferrous metals consumption per unit of 
national income by 40-50 percent. 


The introduction of new machinery in the CEMA member countries is aimed above 
all at increasing production efficiency, because without radical technological 
changes the opportunities discussed above will be rapidly exhausted. It has 
now become crystal clear: the key to economic intensification lies only in 
the introduction of the latest machinery and technologies, which then generate 
radical changes in existing production structures, the products themselves and 
in working conditions. 


For tance, in the GDR between 1986 and 1990 the number of computerized work 


g s is projected to increase from 11,200 to 85-90,000. This will make it 
| to improve labor productivity by a factor of at least five by comput- 
e  ...% technical preparations and production control. This will eliminate 


400-450,000 jobs requiring heavy labor. In the USSR plans call for a reduction 
of manual work in the production sphere on the order of 15-20 percent. 


In the final analysis these structural changes will lead to some changes in 
the structure of the work force. In conjunction with this there will be 
planned programs for professional restraining for these workers that are being 
affected by modernization. Currently changes are underway in the educational 
system and in professional preparation. 


For example, during the current 5-year plan some 10,000 employees from the light 
industry and metallurgy sectors in Hungary will be retrained to work in the 
general engineering sector. This will yield an estimated increase in net 
production in the amount of 5 billion forints. 
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Strengthening the Social Orientation 


This is an actual property of the structural changes taking place at the 
current stage in the intensification of the economies of the CEMA member 
countries. The ongoing improvement of the standard of living and quality of 
life of workers has always been one of the main goals of the socio-economic 
policies of the countries of the socialist community. In the current environ- 
ment of a scientific and technical economic restructuring this task takes on 

a completely new character, because numbers cannot be put on the role of people 
in this process. To mobilize the work force we need to provide well for the 
material and nonmaterial needs of workers. 


Strengthening this social orientation of our restructuring policy is reflected 
in the convergence of the growth rates in the production of consumer goods 
(group 3) and of capital assets (group A). In some countries the sectors in 
group B are even growing faster than those in group A, a phenomenon that is 
accompanied by a greater percentage of goods of higher quality and the develop- 
ment of the service sector. 


The growth of sectors in group B between 1986 and 1990 will be accompanied by 
qualitative improvements in their internal structures. 


In Bulgaria, for instance, increases in the output of the consumer goods and 
service sectors is being accompanied by an increase by a factor of two in the 
output of public goods including an expansion of the product line to include 
high quality products of modern design. The production of prepared foods, 
semi-prepared foods, children's and dietary foods will increase by a factor of 
1.5-2. In the GDR the production of new consumer goods will develop rapidly. 
Some 30-40 percent of every product line should change each year, with the 
figure for youth clothing projected to be 70 percent. 


The development of mutual cooperation, the implementation of appropriate long 
range priority programs and a number of other broadly based agreements will 
all assist in improving the capacity of the fraternal countries for satisfying 
the needs of their people. 


Between 1971 and 1980 exports of consumer goods, which accounted for a total 
of 9 percent of total CEMA exports, increased by a factor of three, and by 
more than 30 percent in the 1981-1984 period alone. Food exports, which 
accounted for 7-9 percent of total CEMA exports, increased significantly, some 


of them by factors of 1.5-3 in comparison with their production over the past 
years. 


New cooperative trends in specific areas are helping to improve national 
economic systems and improve cooperation among the CEMA member countries so 
that they can better meet their national requirements. The fundamental objec- 
tives include participation in the modernization and upgrading of light 
industrial and food industry facilities, improved specialization and coopera- 
tive production of capital assets and intermediate goods for specific economic 
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sectors, the exchange and joint development of advanced technologies and the 
sharing of production experiences, etc. The GDR, Hungary, and the CSSR have 
all signed agreements to participate in the technical upgrading of a number 

of firms in the light and food industries of the USSR. The GDR for instance, 
is modernizing three plants producing men's clothing in Gerevan, Pyatigorsk, 
and Tashkent, as well as footwear plants in Moscow, Leningrad, and Bendery. 
After modernization the Moscow plant alone will produce some 3 million pairs of 
children's shoes annually. 


Mutual deliveries are increasing among the CEM «ber countries and encompass 
modern computer equipment, agricultural machine. = w types of materials, 
dyes, biostimulators, herbicides, and other products that contribute to improv- 
ing the technical sophistication of sectors producing consumer goods and foods. 
Economic restructuring in an environment of intensification involves for 
practical purposes all sectors. Cooperation organized in a new way and based 
on socialist internationalization of the entire science—engineering-—-produc- 
tion--consumption cycle is of ever greater importance in the implementation 

of this strategy. 


9276/12851 
CSO: 2400/145 


15 

















BULGARIA ECONOMIC 


REGULATION DEFINES SPECIAL AWARDS FOR SPECIFIC JOBS, DUTIES 
Sofia DURZHAVEN VESTNIK in Bulgarian 3 Feb 87 pp 2-20 and 6 Feb 87 pp 1-11 
[Text] Council of Ministers 

Central Council of Bulgarian Trade Unions 


Regulation on Wage Supplements for Adverse and Other Specific Working 
Conditions 


(Adopted on the basis of Decree No 72 of the Council of Ministers of 1986) 
Chapter One 
Wage Supplements for Work Under Adverse Working Conditions 
Part I 
General Stipulations 


Article 1. (1) Wage supplements are paid only for the days during which 
workers, employees and cooperative farmers have worked under adverse labor 
conditions as stipulated in the regulation or at enterprises and jobs 
stipvlated in it for no less than one-half of the legally established length 
of working time. The length of time wo:ked under such circumstances will be 
recorded for such purposes, 


(2) The right to wage supplemencs under the stipulations of the preceding 
paragraph is also granted, in zidition to workers, employees and cooperative 
farmers, based on profession, skill, position and job, to individuals who are 
in training or practical training or else wndergoing specialization and, in 
the cases stipulated in Articles 7 to 11, who have been assigned to such jobs. 


(3) Professions, specialties, positions and jobs for which the corresponding 
wage supplements are made, and their differentiation up to the stipul ated 
maximal amount, will be defined by the enterprise management, coordinated with 
the corresponding trade union agency unless otherwise stipul ated in this 
chapter of the regulation. In the case of changes of names of professions or 
jobs with no changes in the nature of the work, wage supplements for adverse 
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labor conditions will be paid by decision of the enterprise management, 
coordinated with the trade union committee, 


(4) The amount of the wage supplement per day or per hour will be determined 
by dividing the specific monthly amounts by 21.7 in the case of a 5-day or 25 
in the case of a 6-day work week or, respectively, by multiplying these 
figures by the legally stipulated length of the work shift in terms of hours. 


(5S) Wage supplements of different amounts and based on daily amounts for the 
corresponding harmfulness, in proportion to the number of days worked, shall 
be paid whenever, during one calendar month, consecutive work has been done 
under different levels of harm, for which various wage supplements are due. 


(6) If work has been done under the influence of two or more harmful effects, 
for which different amounts of wage supplements are due, it is only the bigger 
supplement that will be paid unless otherwise stipulated in this chapter of 
the present regul ation, 


(7) If two or more wage supplements are due for the same type of job, 
separately, for work under more difficult circumstances, work at the border, 
work in distant areas, and so on, the higher wage supplement will be paid 
unless otherwise stipulated in this chapter of the regulation. 


(8) Individuals who have concluded a labor contract for holding a second 
outside job will be paid wage supplements for conditions harmful and dangerous 
to their health unless they are paid such supplements for their main job. 


Article 2. (1) Should working conditions improve, as a result of which 
harmful factors and working conditions are permanently eliminated, 
corresponding wage supplements will no longer be paid. 


(2) The decision to end the respective wage supplements will be taken by the 
collectively elected enterprise management authority, coordinated with the 
corresponding trade union agency. The decision will be based on an assessment 
(made at least once every 2 years) of the results, as recorded in the minutes 
of the periodical assessments of labor conditions, made by departmental 
laboratories or control assessments by hygiene-epidemiological inspectorates 
(KhAI), A transcript of the decision to end the payment of wage suppl ements 
will be sent to the respective superior organization or ministry (department) 
as well as to the Ministry of Public Health (MNZ), the Committee for Labor and 
Social Affairs (KTSD) and the central management of trade unions. 


(3) The personnel, including that of other enterprises, with proven 
contribution to improving labor conditions in production facilities, 
activities and johs, as a result of which wage supplements as per the 
preceding paragraph are ended, will be presented with a specific award from 
the funds which have been saved for the year from the wage fund of the 
organization or enterprise, equaling 40 percent of such saved funds. 


(4) The economic organizations, ministries, other departments, executive 
committees of okrug people's councils, and okrug councils of the Bulgarian 
Trade Unions and the KhAI, must: 
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l. Provide constant supervision relative to sanitary-hygienic labor 
conditions; 


2. Issue instructions to the managements of enterprises within their own 
system aimed at improving labor conditions, reducing and limiting the 
influence of harmful factors in the working enviroment; 


3. Supervise the timely termination of the payment of wage supplements should 
the harmful influence of the factors become lowered to the level of stipul ated 
sanitary-hygienic standards and norms. 


Part II 


Wage Supplements for Work Under Labor Conditions 
Harmful and Dangerous to the Health 


Article 3. (1) Workers, their immediate superiors and other employees who 
work under production and other labor conditions harmful and dangerous to 
their health, as stipulated by the MNZ, KTSD and the central management of 
trade unions, will receive wage supplements not to exceed 30 leva monthly. 


(2) Suggestions on determining conditions harmful and dangerous to the 
health, as per paragraph 1, are submitted by interested enterprises, 
organizations, ministries or other departments or else executive committees of 
okrug people's councils (Sofia City People’s Council) in accordance with the 


procedures stipulated by the central management of the trade unions, the KTSD 
and the MNZ. 


(3) Wage supplements as per Article 1 are also paid to workers in 
construction, installation and repair enterprises for reconstruction, updating 
and repair of machinery, equipment and industrial premises in production 
facilities and lines of work in which, as a whole, labor conditions are 
considered harmful and dangerous to the health as per the same paragraph, 
providing that work in such cases has not been stopped and that during that 
same time the technological (main) workers in such production areas and 
activities are paid such a wage supplement. Should such working conditions be 
considered individual jobs in a production process or activity, the wage 
supplement will be paid only for the days during which workers have worked on 
the reconstruction, updating and repair directly at said jobs. 


(4) The lists of skills and jobs for which wage supplements can be paid as 
per the preceding paragraph, as well as the specific amounts of such 
supplements are determined jointly by the heads of economic organizations, 
ministries or other departments, or else by the executive committees of okrug 
people's councils--performers and investors--in coordination with the central 
committees of the respective sectorial trade unions. 


(5) ‘the amount of the supplement as stipulated in paragraph 3 cannot exceed 
the amount of the supplement paid to workers engaged in current maintenance 
and repair in the respective production facility or activity as per paragraph 
1; if no such workers are employed, it must not exceed 80 percent of the wage 


1 
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of the predominant group of technological (main) workers employed in the same 
production area or activity. 


Article 4. (1) A wage supplement not to exceed 40 leva is paid to personnel 
engaged in producing, extracting, processing, utilizing, storing, transporting 
or applying radioactive substaxces or other sources of ionizing radiation in 
the course of industrial, technical, medical, scientific, agricultural, 
training or other activities, 


(2) It is considered that, in the sense of the preceding paragraph, an 
environment of iorizing radiation, in which the personnel work, involves the 
following: 


1. Open radioactive substances, whose activeness exceeds the admissible 
radiation safety standards; 


2. Sources in which the level of the dose at any point at a distance of 0.1 
meter of the surface of the source exceeds 0.1 millibarns per hour; 


3. Equipment in which electrons are accelerated to levels of energy exceeding 
5 kiloelectronvolts, as a result of which a radiation with a power equaling 
that of the dose as stipulated in item 2 is generated. 


(3) Depending on the nature and frequency of the work in an environment with 
ionizing radiation and the type, energy and intensiveness of the radiation and 
protective possibilities, monthly wage supplements as per paragraph 1, by 
category of personnel and type of wrk, sust be differentiated by the KTSD and 
MNZ in coordination with the central management of the trade unions. 


(4) Should the nature of the work or working conditions change regardless of 
reasons, the wage supplement as per paragraph 1 will be paid to the respective 
personnel in the amounts stipulated for the nature of the new type of wrk, or 
else no such payments will be made. 


(5) Personnel assigned on the basis of awritten order and for no less than 
10 working days to a job, skill improvement or training involving sources of 
ionizing radiation, will be paid a wage supplement as per paragraph 1 in 
accordance with the nature and duration of the work in an environment with 
ionizing radiation, 


(6) A commission consisting of representatives of the administration, the 
trade union committee, the State Sanitary Inspectorate for Radiation Hygiene 
and the health authorities, will be appointed to determine the personnel 
working in an environment of ionizing radiation. The commission's suggestions 
must be approved on an annual basis by the sanagement of the respective 
enterprise, budget unit, health institution, establishment, school, etc., 
coordinated with the trade union committee, 


(7) Control in defining the personnel entitled to wage supplements as per 
paragraph 1 will be provided the labor and wage authorities, state sanitary 


control and labor safety authorities of the central management of the trade 
unions. 
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(8) Wage supplements as per paragraph 1 will be paid regardless of wage 
supplements paid for working conditions considered harmful and dangerous to 
human health (as per Articles 3, 5, 15, etc.). 


Article 5. (1) Workers employed in a silicon-threatening environment, in 
which the content of free silicon dioxide in the air in the job area is in 
excess of 10 percent will be paid an additional monthly wage supplement not to 
exceed 40 leva, depending on the nature of the job, the skill and the extent 
of the harweful influence of working conditions. 


(2) The percentage as per the preceding paragraph will be estadlished for the 
individual jobs periodically, no less than twice annually, with a document 
drafted by the corresponding KhAI or its branches, as per stipulated 
procedures, The same inspectorate may assign the necessary analyses for this 
purpose to other agencies or Laboratories. 


(3) Based on the minutes as per the preceding paragraph, the enterprise 
manager will issue an order naming the jobs for which wage supplements as per 
paragraph 1 will be paid. 


(4) In mines, sections and projects which, as awhole, are not considered 
silicon-dangerous but which include some areas meeting these stipulations, 
only workers permanently employed in such areas will be entitled to a wage 
supplement. 


(5S) Managerial cadres and specialists who head and supervise underground 
mining (shaft) operations in mines, projects, sections and work areas 
considered silicon-dangerous as per paragraphs 2 and 4, will be entitled to an 
additional monthly wage supplement not to exceed 25 leva, The same suppl ement 
will be paid to the same type of personnel managing work in production units 
considered silicon-dangerous in accordance with stipulated procedures 
(excluding underground sections) and grinding shops (sections) in ore- 
concentration factories. 


(6) The differentiation based on management levels affecting the amount of 


wage supplements as per the preceding paragraph will be defined by the KTSD in 
accordance with the central management of the trade unions. 


(7) Wage supplements as per paragraph 1 and paragraph 5 will be paid 
regardless of the wage supplement paid for working conditions considered 
harmful and dangerous to human health (Articles 4, 15, etc.). 


Article 6. (1) Personnel working in special work premises (clean rooms) will 
be paid an additional monthly wage supplement not to exceed 50 leva, 


(2) Special work premises (clean rooms) in the sense of the preceding 
paragraph are those for which production technology demands meeting and 
maintaining specific parameters and requirements concerning the working 
environment, such as: 


1. Maximally admissible number of particles of a given size per 1 cubic 
decimeter of air or gas; 
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2. Presence of a continuing streamlined flow of certain velocity, ensuring 
the necessary aeration; 


3. Stipulated air temperature and humidity; 


4. Stipulated level of sealing and development of pressure in comparison with 
surrounding premises; 


5. Use of individual special work clothing; 


6. Specified prohibitions or restrictions based on technological requirements 
concerning speech, movement, writing, etc.; 


7. Observance of personal hygiene and a health, physical and mental 
condition; 

8 Work under fluorescent lighting and, in certain cases, iu the presence of 
enhanced or weak ionizing; 

9. Other parameters or requirements defined in the technological instruction. 


(3) The monthly wage supplement as per paragraph 1 will be differentiated in 
accordance with the grade of cleanliness, as designated in the technological 
parameters and specifications for individual productions facilities, as 
follows: 


Grade of Cleanliness Monthly Wage Supplement (Leva) 
10 40 
100 30 
1,000 20 
10,000 15 


100,000 (only if all the work is done 10 
under fluorescent lighting) 


(4) In the case of work areas involving steady work with optical instruments, 
the wage supplement for the corresponding grade of cleanliness as per the 
preceding paragraph will be increased by 10 leva. 


(5) The grade of cleanliness of special work premises (clean rooms) will be 
determined in accordance with technological specifications and CEMA standards 
3785-82 “Clean Premises and Work Areas With Controlled Dust-Free Environment, 
Terms and Definitions. Classification Based on Degree of Cleanliness.” 


(6) The amounts of wage supplements as per Article 3 for the individual 
workplaces will be determined by the management of the enterprise and the 
trade union committee on the basis of specific parameters and specifications, 
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(7) Enterprises entitled to pay wage supplements as per this Article will be 
named by the KTSD in coordination with the central management of the trade 
unions and on the suggestion of interested economic trusts. 


Article 7, (1) For working directly in an environment invol ving particularly 
dangerous infections, as stipulated by the MNZ, personnel of the Medical 
Acadeny, the higher educational institutions, scientific institutes, health 
establisheents and organizations will receive a wage supplement of 30 leva 
regardless of departwental affiliation. 


(2) The conditions and procedure for wage supplements as per paragraph | will 
be determined by the MNZ and the Central Committee of the Health Workers Trade 
Union, in coordination with the KTSD. 


Article 8 (1) Veterinarians and veterinary technicians, feldshers, 
hygienists and workers in higher educational institutions, scientific 
institutes and agricultural organizations will be paid a monthly wage 
supplement not to exceed 30 Leva for work directly in an environment with 
particularly dangerous infections in isolated premises or areas where aninals 
are treated. 


(2) The conditions and procedure for the payment of wage supplements as per 
paragraph 1 will be determined by the National Agroindustrial Union, 
coordinated with the central committee of the sectorial trade union, and will 
mandatorily apply to establishments, institutes and organizations stipulated 
in the preceding paragraph, regardless of departmental affiliation, 


Article 9. (1) For work in direct exposure to chemical or bacteriological 
substances of toxic or haraful influence, a monthly wage supplement not to 
exceed 20 leva will be paid to the personnel. 


(2) The cases in which wage suppl ements are paid will be determined by the 
KTSD, in coordination with the central management of the trade unions and the 
MNZ, on the suggestion submitted by the interested organization, institute or 
establishment. 


Article 10. (1) For work involving direct exposure to conditions harmful and 
dangerous to human health in health institutions, the Medical Academy, homes 
for social care, and others, the involved personnel will be paid a monthly 
wage supplement not to exceed 25 leva. 


(2) The cases, positions, professions and workplaces which entitle the 
personnel to wage supplements as per the preceding paragraph, and the 
differentiation of their mount, will be established, on the suggestion of the 
interested organizations and ministries, by the MNZ and the Central Committee 
of the Trade Union of Health Workers, coordinated with the KkTSD. 


Article ll. A monthly wage supplement of 15 leva will be paid for wrk under 


conditions dangerous and harmful to human health in veterinary hospitals, 
isolation slaughterhouses and veterinary-sanitary control units. 
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Article 12, A monthly wage supplement of 10 leva will be paid to the medical 
personne! and veterinary specialists and workers directly employed at 
generators with UHF and ultrasound frequencies with a power in excess of 200 
watts, in medical or veterinary work, as well as personnel operating near 
similar generators with a capacity in excess of 1,000 watts in the struggle 
against hail, etc., providing that they spend their entire working time within 
the range of such wavesl engths, 


Article 13. (1) A wage supplement of 10 leva will be paid to personnel 
servicing radio relay, television and UHF stations and high frequency systems, 
providing that they spend the entire working time exposed to high frequency 
electromagnetic fields, as well as the personnel servicing instruments, 
installations and machinery at enterprises, under the same circumstances, 


(2) A monthly wage supplement of up to 30 leva, classified by skill and job 
by the Communications Economic Trust, coordinated with the central committee 
of the sectorial trade unicn, will be paid to personnel servicing ground space 
communications and radio-relay television station on Snezhaka Peak. 


Article 14. A monthly wage supplement of no more than 30 leva will be paid to 
personnel working in state incinerators, 


Article 15. (1) A monthly wage supplement not to exceed 40 leva will be paid 
for operating machinery, mechanized tools and instruments, such as railroad 
tie pounding and ballast-pounding machinery, compressed air guns, motor sows 
and others, in the course of which the worker is subject to local or general 
vibrations exceeding the level of sanitary-hygiene standards. 


(2) Workplaces at which work is done under the conditions of the preceding 
paragraph and their rating based on the level of vibrations exceeding 
admissible levels will be defined by the KhAI ano the labor inspectorates of 
okrug councils of the Bulgarian Trade Unions, coordinated with the respective 
okrug state labor inspectorates (the Sviia City State Labor Inspectorate) as 
submitted by the interested ente~ prises. 


(3) Differentiations in wage supplements as per paragraph 1, based on the 
level of vibrations, will be determined by the MNZ and KTSD, coordinated with 
the central management of the trade unions. 


Part III 


Increasing Basic Monthly Earnings (Wage Rates and Salaries) 
For Work Performed Underground or on Board a Ship 


Article 16, (1) The rates stipulated in the Uniform Differentiated Wage 
Rate--Group Four--will apply to workers with permanent jobs underground in 
mines and shafts of mining, mine building and geological survey enterprises, 
digging tunnels or other types of work performed underground, 


(2) Earnings (wage rates or salaries) will be increased for work performed 
underground by workers, excluding those listed in the preceding paragraph, and 
by leading cadres and specialists, as follows: 
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l. For leading cadres and specialists who manage, supervise or are 
responsible for underground work as per the preceding paragraph, including 
leading cadres and specialists engaged in authorship supervision and 
investors’ control: 


a. No more than 60 leva: leading cadres and specialists in underground 
sections (projects) and mines without separate section managements; 


b. No more than 40 leva: leading cadres and specialists in wderground mines 
of enterprises without separate mining managements, and investors in 
underground projects; 


c. No more than 25 leva: management cadres and specialists in managements of 
enterprises and combines without individual separate management and those 
engaged in permanent authorship supervision and investors’ control; 


2. No more than 40 leva: workers and their immediate superiors who are 
directly involved in the daily maintenance of tunnels and the rail or road 
tracks in them, the power grid and electric power installations, based on the 
number of hours worked, the length of the tunnel and the intensiveness of the 
traffic in it; 


3. No more than 15 leva: workers in locomotive brigades, for the time spent 
in driving trains using steam or diesel locomotives, in sections with tunnels; 


4. To personnel in underground jobs in hydroelectric plants and dams, 
substations, pumping stations and other underground units, depending on the 
duration of their stay underground and the nature of their job, as follows: 


a. No more than 35 leva for uninterrupted work underground; 


b. No more than 15 leva for work involving no less than one-third of the 
working time spent underground; 


5. To specialized teachers, principals and deputy principals of SPTU and PTU 
teaching mining skills and in mining technical schools, who teach classes and 
practical work in mining in underground mines, for the period spent in 
strictly practical training, no more than 20 leva; 


6. To medical personnel for time spent in providing services to personnel in 
underground projects, no more than 20 leva. 


(3) The basic monthly salary will be increased as per item 1 of paragraph 2, 
providing that the amount of underground work in physical term exceeds 75 
percent of the overall amount of work for which the respective managers and 
specialists are responsible. Should this percentage range from 20 to 75, the 
increase will not exceed one-half of the maximal amounts stipulated in letters 
"a," "b," and "c" of the same item. In geological survey and mine building 
enterprises with mixed activities (underground work and drilling) the amount 
of underground work will be based on value. 
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(4) For working time spent underground in other activities, such as raising 
mushrooms, ripening of dairy products, aging beverages, storing products, and 
so on, the worker wage rates will be those of the Differentiated Uniform Wage 
Rate--Third Group; the basic monthly earnings (salaries) of their immediate 
managers and specialists will be raised by 10 percent, not to exceed 15 leva. 


(5) The specific amount of the supplement to the basic monthly earnings (wage 
rate or salary) of the personnel indicated in the preceding paragraphs will be 
determined by the management of the enterprise, establishment or organization, 
in coordination with the trade union committee, 


Article 17. (1) The following supplements to the basic monthly earnings 
(rate or salary) will be paid to the members of ship's companies in the 
commercial fleet and ocean fishing fleet and the crews of scientific research 
ships of the Bulgarian Academy of Sciences (BAN) and the scientific personnel 
who are members of the expedition, for the number of days of sailing of a ship 
in difficult routes or under complex navigation conditions, as fol lows: 


1. Sea and ocean sailing: no more than 80 leva; tram sailing, an average of 
up to 100 leva per month for the calendar year; 


2. Sailing on the Danube, no more than 20 leva, average per month per 
calendar year. 


(2) Increases in basic monthly earnings (rates or salaries), as per the 
preceding paragraph, based on the category of the routes followed by a 
commercial ship, by area of fish catching or moving a ship from the ocean 
fishing fleet, according to the areas of sailing and conversion and 
expeditions of scientific research ships of the BAN, and by group of duties of 
the ship's company and within the scientific research expedition, depending on 
responsibilities and the nature of the work performed, will be differentiated 
by the KTSD in coordination with the central management of the trade -mions. 


(3) Ships belonging to the maritime commercial fleet, sailing without 
specific lane or route in the ocean, will be listed annually by the Min‘stry 
of Transport, in coordination with the central committee of the secto. ial 
trade union. 


(4) Data on computing and paying supplements to basic earnings (rate or 
salary) as per paragraph 1 will be submitted by the ship's captain or the 
basis of entries in the ship's log. 


(5) The specific amount of the supplement to the basic monthly ea:nings (rate 
or salary) of members of ship's crews and the scientific personnel of 
scientific research expeditions, based on the days worked in the crmrse of the 
sailing of the ship will be determined by the head of the enterprise or, 
respectively, the institute, in coordination with the trade union -somnittee. 


25 




















Part IV 


Wage Supplements for Work Under Specific Labor Conditions 
Which Are Difficult, Dangerous or More Difficult 


Article 18, An a wage supplement not to exceed 100 leva will be paid for tl. 
duration of a trip under conditions and in an area of war danger to evs 
member of the crew of the ships belonging to the merchant marine, the oc: .. 
fishing fleet and the scientific research ships of the BAN, including ©.e 
scientific personnel who are part of the expedition, The specific amount will 
be determined by the head of enterprise, coordinated with the KTSD, depending 
on the actual conditions of the trip and the risk. 


Article 19. (1) A wage supplement will be paid for work involving the threat 
of explosion or fire, in the following amounts and cases: 


1. Wo more than 40 leva to the personnel directly operating facilities 
related to the production, processing or use of explosives or fire-threatening 
substances, liquids or combustible gases, and in accordance with the Fire 
Prevention Construction-Technical Standards (DV, No 9, 1972; amended, No 93, 
1973), rated as "A" category or in premises rated class V-I, V-Ia and V-II; 


2. Wo more than 40 leva to members of crews of sailing vessels (tankers, 
etc.) transporting petrolewm or explosive substances; 


3. No more than 20 leva to members of the crews of dredging vessels used to 
clean water areas or bottoms containing explosive materials or areas in which 
explosions may occur; 


4. Wo more than 20 leva to the personnel of gasoline stations and depots; 


5. No more than 20 leva to drivers of motor vehicles and accompanying 
personnel for the time spent in the transportation of explosive goods and 
petroleum products as listed by the KTSD in coordination with the central 
management of trade unions and the Fire Prevention Administration of the 
Ministry of Internal Affairs (MVR); 


6. No more than 20 leva to workers employed in storing or transporting 
bottled propane-butane gas for household needs. 


(2) Wage supplements as per the preceding paragraph, excluding item 5, will 
be paid only if the lists approved as per Article 1, paragraph 3 have been 
coordinated in advance with the Fire Prevention Administration of the MVR. 


(3) Wage supplements as per paragraph 1 will be paid regardless of any other 
wage supplement for work harmful to and threatening human health (Articles 
3, 4, 5. 15, etc.). 


Article 20. (1) Personnel employed in underground mines, projects, sections 


and workplaces which contain methane gas or the danger of expansion, fire or 
high water seepage, will be paid, separately for each type of condition, wage 
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supplements not to exceed 30 leva for workers and no more than 15 leva for the 
remaining personnel. 


(2) The definition of mines, projects, sections and workplaces which meet the 
stipulations indicated in the preceding paragraph, as well as differentiations 
in the amount of wage supplements as per the preceding paragraph will be done 
by the management of the corresponding economic trust, coordinated with the 
central committee of the respective sectorial trade union and the labor safety 
inspectorate of the respective okrug council of Bulgarian Trade Unions. 


(3) For work in the simultaneous presence of two or more types of conditions 
stipulated in paragraph 1, the monthly wage supplement as per paragraph 1 may 
not exceed 50 leva for workers and 20 leva for the remaining personnel. 


(4) The wage supplement as per the preceding paragraphs will be paid 
regardless of the wage supplement paid for working conditions considered 
harmful or threatening to human health (Articles 5, 15, etc.). 


Article 21. (1) Divers or members of a diving crew with a diver's license 
will be paid a wage supplement not to exceed 2.40 leva per hour of underwater 
work within the limit of 500 hours per calendar year; in the case of diving in 
excess of 40 meters in depth, supplemert« may not exceed 7,00 leva. 


(2) Should the diver or the member of a diving team work underwater with 
explosives, at night, in lowered visibility or other detrimental conditions, 
the wage supplement stipulated in the preceding paragraph is increased by up 
to 60 percent. 


(3) The differentiation of the amounts of wage supplements as per the 
preceding paragraphs, based on depth, worsened conditions and categories of 
underwater work must be defined by the KTSD in coordination with the central 
management of trade unions, on the suggestion of the interested organizations 
or other departments. 


Article 22. (1) A wage supplement not to exceed 4.20 leva is paid to a 
member of the crew of a civilian aviation vehicle, for each hour of flight 
within the annual maximal health flight standard for the specific type (model) 
of aircraft (helicopter). 


(2) Differentiations in the wage supplements as per the preceding paragraph 
by type (model) of aircraft (helicopter), position in the crew and terrain 
features in agricultural aviation, will be determined by the KTSD in 
coordination with the central management of the trade unions, 


(3) If the flight is over a sea, ocean or desert (at a distance exceeding 10 
kilometers from the shoreline or the geographic limit of the desert) or in 
flying at night (from sunset to sunrise), the wage supplement as per paragraph 
1 is increased by 40 percent. 


(4) Management cadres and specialists within the civil aviation system, who 
have concluded a labor contract for work in jobs requiring a flying license, 
the wage supplement stipulated in the previous paragraphs for hours flown in 
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the course of official assignments, consistent with their jobs, will be 
doubled, within the limit of 50 percent of the maximal annual health 
stipulation for flight for a given type (model) of aircraft (helicopter); 
managewent cadres and specialists from the central management of the Bulgarian 
Civil Aviation SO and the State Air Inspectorate will be paid up to 40 percent 
of the stipulated standard, 


(5) The annual maximal health standard for the flight of a crew in any type 
(model) of aircraft (helicopter) will be determined on a differentiated basis 
by the Minister of Transport, coordinated with the central committee of the 
sectorial trade union. 


(6) In flights involving a two-shift crew, the off-duty crew will receive 
one-half of the wage supplement paid for flying time. 


(7) The length of each flight in hours will be determined by the manager of 
the Bulgarian Civil Aviation SO. 


(8) In flights violating the schedules of the airplane (helicopter) or 
stipulations governing the working and leisure time of the flight personnel, 
only one-half of the wage supplement due for the respective trip will be paid 
to members of the crew responsible for such violations. 


(9) Members of flight and technical crews included in a flight assignment in 
testing an aircraft, helicopter or engine, a flight test or after basic repair 
or change of engine, will be paid a one-time 10-leva suppl ement, 


Article 23. Flyers within the system of the Organization for Defense 
Cooperation will be paid a monthly supplement of up to 40 leva with a minimal 
annual flying time of 100 hours, 


Article 24, (1) A monthly wage supplement of up to 40 leva, based on the 
height of the project, established by the KTSD in coordination with the 
central management of the trade unions, will be paid to workers working at 
great heights, as follows: over 40 meters in building cooling and surface 


mine towers; and over 50 meters in working at factory smokestacks, water 
pressure towers, and others. 


(2) The equalization of other projects with those stipulated in the preceding 
paragraph will be done by the KTSD on the suggestion of the interested 
organizations, ministries or other departments. 


(3) No wage supplement as per paragraph 1 will be paid if the labor standards 
and rates are corrected on the basis of coefficients for work at a certain 
height above the level of the construction site, regardless of the specific 
elevation which may be reached by the workers. 


(4) Technical managers of projects stipulated in paragraph 1 will be paid a 
monthly wage supplement not to exceed 15 leva, as determined by the manager of 
the performing enterprise, for the time worked after the project under 
construction has exceeded a height of 100 meters. 
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(5) Personnel in charge of maintaining and repairing radio and television 
masts with a height in excess of 50 meters will be paid monthly a suppl ement 
not to exceed 40 leva, based on the height of the mast, as determined by the 
enterprise's management in coordination with the central committee of the 
corresponding sectorial trade union, 


(6) The training of personnel which would entitle them to a license to work 
at great elevations in maintenance and repair of radio and television masts 
will be based on the procedure stipulated by the Communications SO, The 
health certification of such personnel will be based on the procedure 
stipulated by the MNZ for all workers. 


(7) A wage supplement as per paragraphs 1, 4 and 5 will be paid regardless of 
wage supplements for work under high-mountain conditions as per Article 111 of 
the regulation, 


Article 25. A monthly wage supplement not to exceed 20 leva, based on the 
distance of the area, will be paid to the personnel of hydroelectric power 
plants and dams, substations and pumping stations attached to them, who work 
in areas distant from settlements. 


Article 26. (1) Drivers of emergency motor vehicles and other transport 
facilities within the enterprises of the unified power system will receive a 
monthly wage supplement of 10 leva. 


(2) Projects for which wage supplements as per paragraph 1 are owed will be 
determined by the Power Industry SO coordinated with the central committee of 
the sectorial trade union. 


Article 27. A monthly wage supplement of 10 leva will be paid to the 
personnel engaged in maintaining and operating water supply and sewer projects 
outside tue limits of settlements, 


Article 28, (1) Drivers of motor vehicles engaged in international haul ing 
will be paid a monthly wage supplement of up to 20 leva for the time spent in 
traveling outside the country, depending on road traffic or poor terrain and 
weather conditions. 


(2) The basis for differentiation in the payment of wage supplements as per 
the preceding paragraph will be determined by the Ministry of Transport in 
coordination with the central committee of the sectorial trade union, 


Article 29. A monthly wage supplement of 10 leva will be paid to the 
technical personnel engaged in the maintenance of external installations in 
communications districts in settlements. 


Article 30. Mailmen who service distant outside areas or areas with a 
difficult terrain will be paid a 10 leva monthly wage suppl ement. 


Article 31. The personnel of radio and television and communications projects 
within the communications and transportation system, working in areas distant 
from settlements, will receive amonthly wage supplement of up to 40 leva, 
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Differentiation by project will be provided, respectively, by the 
Communications SO and the Ministry of Transport, coordinated with the central 
committee of the respective sectorial trade union. 


Article 32, (1) The personnel at border control centers (excluding airports 
and ports), considered targets of economic tourism, currency exchange bureaus, 
duty-free stores, quality control for fruits and vegetables for export, etc., 
will be paid a monthly wage supplement not to exceed 20 leva. 


(2) The sites stipulated in paragraph 1 and the determination of the maximal 
wage supplement by individual border point will be done by the KTSD on the 
suggestion of interested enterprises, winistries or other departments, 


(3) Veterinarians and veterinary technicians (feldshers) and agronomists and 
technicians with agricultural training, employed by the units of the border 
veterinary control and quarantine and the border plant sanitary control in the 
border control centers will be paid a monthly wage supplement consistent with 
the stipulations for said border point in accordance with the preceding 
paragraph; the same personnel within the wits of the stipulated control will 
be paid up to 20 leva for Sofia Airport and up to 15 leva for the airports in 
Varna, Burgas, Plovdiv and Ruse. 


Article 33. (1) Personnel employed in timber procurement projects, wrking 
under exceptionally difficult conditions, or employed at the administrations 
of forestry farms in areas remote from settlements will be paid a monthly wage 
supplement not to exceed 25 leva, 


(2) The maximal amounts of wage supplements by areas of the forestry fund in 
the country, based on terrain and in forest farms as per the preceding 
paragraph will be determined by the Forestry and Forest Industry Association, 
in coordination with the central committee of the sectorial trade union. 


Article 34, Carters providing consumer services in forestry farm in 
mountainous areas will receive a monthly wage supplement of up to 15 leva, 


Article 35, The personnel in state hunting farms working in areas distant 
from settlements or under harder Living and working conditions will receive a 
monthly wage supplement of up to 30 leva, The level of payments will be set 
by the Association for Forestry and Forest Industry, in coordination with the 
central council of the sectorial trade union, and depending on remoteness and 
other circumstances. 


Article 36. (1) Workers, including those working at night and in shifts 
raising sheep (goats) with nursing offspring and lambs, kids and sheep (goats) 
for slaughter and ewes (she-goats) and rams (he-goats) and sows with pigs 
under two months of age in agricultural and forestry enterprises will receive 
a monthly wage supplement of up to 40 leva depending on the remoteness of the 
place from settlements, living conditions and number of animals raised; 
workers employed in animal husbandry in agricultural enterprises in the 
Strandzha-Sakar area and in the Ivaylovgrad settlement system will be paid a 
monthly wage supplement of up to 30 percent of their wages. 
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(2) For work under more difficult living and adverse weather conditions, 
tractor drivers in agriculture will be paid a monthly wage supplement of up to 
30 percent of the basic earnings (wage rate); wrkers employed in agricultural 
enterprises in the Strandzha-Sakar area and the Ivaylovgrad settlement systes, 
engaged in crop growing will be paid a 25 percent wage supplement; tractor 
drivers will be paid a wage suppl ement of up to 40 percent of basic wages 
(wage rate); the personnel of mobile groups in stations for technical services 
to animal husbandry will be paid a monthly wage supplement of up to 20 leva. 


(3) The precise amounts of the wage supplements as per the preceding 
paragraphs for workers in farming enterprises in the Strandzha-Sakar area and 
the Ivaylovgrad settlement system will be within the limits of the resulting 
wage fund and directly related to the quantity and quality of delivered goods, 
in accordance with the stipulations of the economic sechanisn. 


(4) For work under difficult Living conditions in mountainous and 
semimountainous areas or in areas of large power or industrial complexes, 
combines and others, agricultural tractor drivers will be paid a monthly wage 
supplement of up to 15 percent of their basic salary (wage rate). 


(5) Wage supplements as per paragraphs 2 and 4 will be based on the 
conditions and procedure determined by the National Agroindustrial Union in 
coordination with the KTSD and the central management of the trade unions. 


Article 37. (1) ‘The personnel of reclamation teams (sections and brigades) 
of machine-tractor stations and Mechanization and Struggle Against Erosion 
enterprises, working at hydraulic reclamation projects, distant from the 
permanent center of the station or enterprise, will receive amonthly wage 
supplement of up to 40 leva. 


(2) The wage supplement as per the preceding paragraph may not be paid in 
addition to per diem (daily and lodging) payments. 


Article 38 The personnel working in the areas of the struggle against hail 
will be paid a monthly wage supplement not to exceed 50 leva for the time 
spent working under field conditions between 1 March and 30 September. Such a 
wage supplement will be paid also to specialists of the Main Hydrology and 
Meteorology Administration of the BAN for the time spent in methodical, 
synoptic and aerological work directly at the grounds for the struggle 
against hail. 


Article 39, (1) Personnel employed in distant projects (outside settlement 
limits) and in tourist complexes in resorts used essentially for international 
and domestic tourism, as well as in sanitorium-resort establishments, rest 
stations and tourist huts (outside city and village limits) will receive a 
monthly wage supplement of 10 leva. 


(2) Projects, resorts, establishments, rest stations and tourist huts for 


which wage supplements will be paid as per paragraph | will be determined by 
the management of the enterprise, establishment, etc., coordinated with the 


respective trade union authority. 
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Article 40. (1) The medical personnel and instructors in medical physical 
culture, who wrk in health institutions in settlements under more difficult 
living conditions or away from the okrug health centers will receive a monthly 
wage supplement not to exceed 15 leva for the higher personnel and 10 leva for 
the semi-higher (secondary) personnel. 


(2) Settlements with worsened living conditions or health institutions 
distant from the okrug health centers as per paragraph 1 will be defined by 
the executive committee of the respective okrug people's council, 


(3) Pharmacists in the rural pharmacy network will be paid a monthly wage 
supplement not to exceed 15 leva. 


Article 41. (1) The personnel of the Rilski Manastir National Museum, the 
Shipka-Buzludzha National Park-Museum, the Magura Cave and the projects of the 
Bulgarian Association for Tourism and Recreation in the territory of the Rila 
Monastery will be paid a monthly wage supplement not to exceed 30 leva fcr 
work under difficult circumstances, 


(2) The personnel of traveling circuses and Luna-Park will be paid a monthly 
wage supplement not to exceed 15 leva for wrk while touring the country under 
worsened living or other specific conditions of itinerant life. 


Article 42, The personnel of the WN. Kopernik National Astronomical 
Observatory and of the seismic station of the Bulgarian Academy of Sciences-- 
the Rozhen site, Smolyan Okrug, will receive a monthly wage supplement not to 
exceed 50 leva for work under difficult conditions, 


Article 43, The personnel of the Druzhba high-mountain sports complex in 
Belmeken will be paid a monthly wage supplement not to exceed 30 leva for work 
under difficult Living conditions. 


Article 44, (1) The personnei working under difficult mining-geological and 
living conditions in mining, mine building, petroleum and gas extraction and 
geological enterprises and their wits will receive a monthly wage suppl ement 
not to exceed 60 leva; the personnel engaged in coal mining at the Maritsa- 


Iztok complex will be paid a wage supplement of up to 70 leva; those working 
underground--up to 80 leva. 


(2) Wage supplements as per the preceding paragraph will be set by 
enterprise, units and project by the leadership of the respective economic 
trust, coordinated with the central committee of the sectorial trade union, 
besed on remoteness and prevailing mining-geological and Living conditions, 


(3) The personnel engaged in basic repairs and other activities financed out 
of other sources will be paid their wage supplement as per paragraph | 
according to whether they work wnderground or on the sur face, 


(4) The wage supplement of personnel in investment directorates (groups) of 
construction projects in mining, petroleum and gas extraction, mine building 
and geological enterprises included in the list of paragraph 2, will be paid 
in amounts stipulated by the enterprise in charge of the construction project. 
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(5) Personnel entitled to a wage supplement as per the preceding paragraphs 
will not be entitled to the wage supplement as per Article 102. 


(6) ‘The personnel of the enterprises under the Automotive Transportation S0-- 
truck drivers, servicing workers, mechanics and other direct operational 
personnel working directly at the strip mines of the Bobov Dol Combine, the G. 
Dimitrov Combine and the Pirin Enterprise, will receive a wage supplement in 
amounts determined by the service enterprise as per paragraph 2, based on the 
time worked under such circumstances, but not to exceed 60 leva monthly. Such 
& wage supplement may not be received in addition to the wage supplements as 
per Articles 76, 78, 79 and 102, paragraphs 1 and 2. 


Article 45. (1) The personnel engaged in the operation and repair of 
electric and thermoelectric power plants using local coal, under the 
jurisdiction of the Energetika SO, will receive a monthly wage supplement not 
to exceed 40 leva; those working at the Maritsa-Iztok complex, no more than 60 
leva. Such wage supplements may not be paid in addition to the wage 
supplement as per Article 103, 


(2) A monthly wage supplement not to exceed 30 leva will be paid to workers, 
management cadres and specialists at the Elektroizgrazhdane Combine and the 
electric power supply combines within the Energetika SO, engaged directly in 
construction, capital repairs, maintenance and operation of power lines with a 
tension in excess of 60 kilovolts and the electric grids of up to 20 
kilovolts, and in building relay stations in open and distant areas and in 
areas outside settlements with worsened living and working conditions. 


(3) The electric and thermoelectric power plants for which wage suppl ements 
will be paid as per paragraph 1 will be determined by the Energetika SO after 
coordination with the central committee of the sectorial trade union. 


Article 46, Operators of power saw equipment and their assistants in the 
production of lumber and packaging will receive a monthly wage supplement not 
to exceed 25 leva. 


Article 47, Workers directly employed in the manual weaving of Persian-type 
rugs will receive monthly wage supplement not to exceed 30 leva; workers 
weaving Kotel or Chiprovtsi rugs, not to exceed 20 leva, 


Article 48, Workers directly employed in gathering, procurement, processing 
and marketing secondary raw materials within the specialized enterprises and 
units created for this purpose will be pa.d a monthly wage supplement not to 
exceed 20 leva. 


Article 49, Workers directly engaged in the primary processing of fibrous 
materials, carding and wet weaving in textile enterprises and units will be 
paid a monthly wage supplement not to exceed 15 leva, 


Article 50. Workers, technicians, sootechnicians, veterinarians and 
veterinary technicians engaged in raising and servicing stallions (for 
breeding and riding), bulls, predatery animals and birds, poisonous reptiles 
and others, who extract the seed of stallions and bulls for breeding or work 
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in the refrigeration, procurement and storage of sperm will be paid a monthly 
wage supplement not to exceed 25 leva. 


Article 51. Workers directly employed in manual kneading of dough in the 
production of bread and bread items (excluding deep-fried pancakes) will 
receive a monthly wage suppl ement not to exceed 15 leva. 


Article 52. Telephone operators at the Sofia telephone exchange, providing 
long-distance or international telephone communications will receive a monthly 
wage supplement of 10 leva, 


Article 53, The trade workers at the Central Department Store in Sofia 
(excluding its branches) will receive a monthly wage supplement of 10 leva for 
work under specific worsened circumstances, 


Article 54, The personnel directly engaged in wrk with constant or close 
assistance of or contact with people who are deaf, mute, blind, disabled or 
prison inmates will receive a monthly wage supplement of 10 leva, 


Article 55. A monthly wage supplement of up to 15 leva will be paid for work 


with foreign exchange (exchanging, receiving, saving and accounting), not 
stemming from official obligations (such as bookkeeping cashier or the cashier 
of a store, sales clerk, information worker, etc.). 


Article 56. Dentists working in health institutions servicing workers at an 


enterprise in a village or outside a settlement will receive a monthly wage 
supplement of 10 leva, 


Article 57. (1) The personnel of the unified power system, engaged in 
prevention, maintenance and repair of electrical systems and equipment without 
disconnecting them will receive a sonthly wage supplement of up to 50 leva. 


(2) ‘The conditions and procedure for receiving the wage supplement as per the 
preceding paragraph and the establishment of its amount by profession and 


types of work will be determined by the Energetika SO, coordinated with the 
central committee of the sectorial trade wion, 


Article 58. Workers employed in maintaining the contact grid in railroad 
transportation will be paid a monthly wage supplement not to exceed 20 leva 
for the time spent in such work without disconnecting the current. 


Article 59. (1) Members of crews of ocean fishing trawlers (shive) will be 
paid a monthly wage supplement not to exceed 60 leva for 22 wring days, 
based on specific working conditions during days of fishing. 


(2) The wage supplement stipulated in paragraph 1 includes the wage 
supplement for overtime, 


Article 60, (1) Fishermen in open sea and coastal fishing will be paid a 
monthly wage supplement not to exceed 20 leva for the time spent in fishing. 
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(2) The wage supplement as per the preceding paragraph will not be paid for 
days of shore work at the fishing center. 


Article 61. Fish breeders and workers engaged in breeding, raising and 
catching aquatic products will be paid a monthly wage supplement not to exceed 
15 leva for the number of days spent i:. fish breeding activities. 


Article 62. For fresh fish caught and delivered to trade enterprises for 
marketing purposes fishermen in dams and fish breeding farms will receive a 
wage supplement of 0.03 leva per kilogram of fish. 


Article 63, Members of the crews of ships of the service, auxiliary and 
technical fleet and scientific research ships, including the scientific 
personnel, will be paid monthly wage supplements, differentiated by ship, for 
days spent in working in a sailing ship, in the following cases and amounts: 


l. Dredgers (suction dredgers), floating cranes (for the time spent in 
dredging) and scientific research ships of the BAN, working on the Danube 
River and in the Black Sea--no more than 20 leva; 


2. Tugs and self-propelling ships engaged in tripe between ports and the 
other ships of this fleet, during the sailing period, no more than 15 leva. 


Article 64, (1) ‘The personnel of teams in charge of printing daily newspapers 
or periodicals will receive a sonthly wage supplement not to exceed 60 leva. 


(2) The amounts of the wage supplement as per the preceding paragraph, 
differentiated by type of newspaper, profession, skill and job, will be 
provided by the Bulgarian Book and Press TSO, in coordination with the KTSD 
and the central committee of the sectorial trade wion, 


Article 65. Workers employed in the distribution of the daily press or night 
time deliveries of bread, bread goods, freshmilk and yogurt to the stores, 
will receive a monthly wage supplement not to exceed 20 leva. 


Article 66. (1) Drivers and crane operators operating dump trucks, working ne 
less than two full or two extended shifts, will receive a sonthly wage 
supplement not to exceed 20 percent of their normed wage. 


(2) The maximal amount of the wage supplement as per the preceding paragraph 
will be determined for each separate project by the project investor together 
with the manager of the respective enterprise operating the dump trucks and 
cranes, Such payments will be based on the number of days worked, providing 
that the daily assignment has been met. The necessary wage supplement funds 
will be paid out of the funds of the serviced projects. 


(3) In cases of servicing industrial and other enterprises, wage suppl ements 
as per paragraph | will be paid out of the wage fund of the Automotive 
Transportation SO and the corresponding economic enterprises. The amount of 
the supplement will be determined by the sanagement of the trust or 
enterprise, coordinated with the central committee of the corresponding 
sectorial trade union, 
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Article 67. (1) Tractor drivers will be paid a monthly supplement of up to 
20 percent of their basic wage (wage rate) for the time spent operating 
tractors, combines or other agricultural machinery used on a sultiple shift 
basis. 


(2) The conditions, procedure and differentiation of the amount of the wage 
supplement as per the preceding paragraph will be determined by the National 
Agroindustrial Union, coordinated with the central covmittee of the sectorial 
trade union. 


Article 68 (1) Personnel engaged in construction work under winter-time 
conditions (temperature minus zero degrees centigrade) will receive a wage 
supplement of 30 percent of their daily basic wage (wage rate), differentiated 
in accordance with the temperature and the wind, work in open or enclosed 
premises and other factors, 


(2) The method and procedure for paying the wage supplement as per the 
preceding paragraph will be defined by the Construction $0, coordinated with 
the KTSD and the central management of the trade unions, 


Article 69. (1) Stokers and other workers servicing stationary water or 
steam boilers for industrial or heating purposes, laundry and drying 
establishments and others, and baking furnaces with indirect heating, 
servicing manually the boilers and furnaces (manual feeding with solid fuel, 
manual spreading of the fuel or manual removal of clinker from the furnaces) 
will receive a monthly wage supplement not to exceed 20 leva. 


(2) A 10-leva wage supplement will be paid for servicing water or steam 
boilers for heating purposes in establishments, schools, hostels, and others 
for the period between | April and 30 October. 


Article 70. Workers employed during the high season in processing 
agricultural and other products will receive a monthly wage supplement in the 
following cases and amounts: 


l. Workers directly engaged in drying and processing Virginia and Bur ley 
tobaccos, during the peak periods of intensive work but no more than 100 
consecutive working days per calendar year, no more than 25 leva; 


2. Werkers in plants for calibration of corn, decortication stations and 
purchasing-trade units of Grain Foods and Feed Industry Enterprises, but for 
no more than 45 days in the calendar year, no more than 25 leva; 


3. Workers directly engaged in handling and processing fruits and vegetables 
in canneries during the peak periods of intensive wrk, but for no more than 
120 working days per calendar year, no more than 20 leva; 


4. Workers employed in the production of volatile oils from rose, lavender, 
mint and others, but for no more than 30 working days per calendar year, no 


more than 20 leva; 
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5. Workers directly engaged in receiving, storing and processing milk in 
dairy processing enterprises, inc Luding purchasing and trading, during the 
period of the most intensive production of milk, but for no more than 90 
working days per calendar year, no more than 20 leva; 


6. Workers employed in the sugar manufacturing industry during the period of 
the seasonal processing of sugar beets, but for no more than 120 working days 
per calendar year, no more than 25 leva. 


Article 71. (1) Workers with labor contracts for work during the resort 
season or temporarily transferred from other settlerents to work in resorts 
(complexes, enterprises and projects within the system of commercial tourism) 
or kitchens and cafeterias of public catering institutions will receive a 
monthly wage supplement not to exceed 25 leva. 


(2) Workers with a term labor contract for seasonal work in resorts, as 
follows: rest stations or homes; balneological and special climate 
sanitoriums, recovery homes, secondary school and Pioneer camps; tourist huts, 
bases, homes and dormitories; preventive health care and other establishments 
and huts, as well as those temporarily transferred to work in such 
institutions from other settlements will receive a monthly wage supplement not 
to exceed 15 leva, 


Article 72. (1) Workers in postal, telegraph and telephone stations and 
communications services in resort settlements, complexes and camping grounds 
will receive a monthly wage supplement for the time of intensive work during 
the resort season in the following amounts and cases: 


l. No more than 15 leva to workers with a term seasona! labor contract, who 
are residents of settlements within the area of the PTT station or service and 
no more than 25 leva to other workers residing outside the district; 


2. Ten leva to workers who have signed open labor contract and are residents 
of settlements within the PTT station district and service and no more than 15 
leva to the other workers residing outside the district. 


(2) Resort settlements, complexes and camping grounds for which a wage 
supplement as per paragraph 1 will be paid and the duration of the resort 
season will be based on a list drafted by the Communications SO, coordinated 
with the central committee of the sectorial trade union, 


Article 73. Workers temporarily transferred from production enterprises and 
units manufacturing bread, pastry goods and confectionary items to other 
settlements, for seasonal work at such enterprises and units in the resort 
areas of the Black Sea will receive a monthly wage supplement not to exceed 20 
leva. 


Article 74, (1) Personnel working in subways, underpasses, basements and 
others without natural lighting will receive a monthly wage supplement not to 
exceed 15 leva, 
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(2) Personnel working in premises in the buildings of the Lyudmila Zhivkova 
NDK and its branches, without natural lighting, will be paid a monthly 
supplement of no more than 15 leva; in premises located on the second or third 
floor underground, no more than 20 leva. 


Article 75. Personnel working in the dark in the production and exposure of 
light-sensitive materials will be paid a monthly wage supplement as follows: 


1. No more than 15 leva for the production of light-sensitive materials, such 
as photographic paper and film, developing light-sensitive film materials and 
developing and rating video and film television products; 


2. Ten leva for developing narrow-gauge motion picture film or photographic 
materials (films and photographs), X-ray photographs, and offset printing of 
light-sensitive materials. 


Article 76. (1) Personnel engaged in decisive and particularly intensive 


operational sectors within the system of the Ministry of Transport and the 
Urban Transport SD in Sofiawill receive amonthly wage supplement not to 
exceed 30 leva. 


(2) Workers directly engaged in maintenance and repair of the rolling stock 
of railroad and automotive transportation vehicles for public use within the 
system of the Ministry of Transport will receive a monthly wage supplement of 
no more than 15 leva. 


(3) The operational sections for which a wage supplement as per paragraph 1 
may be paid will be determined on the basis of a list provided by the Ministry 
of Transport or, respectively, the Sofia City People’s Council, coordinated 
with the central committee of the sectorial trade union. 


Article 77. (1) Drivers of motor vehicles will be paid a monthly wage 
supplement not to exceed 60 leva for the time spent in pulling a trailer or a 
cart unless the latter is part of the features determining their individual 
wages, differentiated in the following amounts and cases: 
1, Pulling one trailer or cart with a capacity of: 

a. More than 10 tons--no more than 50 leva; 

b. More than 5.5 tons--no more than 45 leva; 

c. More than 3.5 tons--no more than 35 leva; 

d. 3.5 tons or less--no more than 25 leva; 
2. Pulling a passenger trailer--no more than 25 leva. 
(2) If the driver of a motor vehicle works with more than one trailer, the 


amount of the wage supplement will be determined by the combined carrying 
capacity of the trailers plus 10 leva. 
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(3) If the driver works with a trailer truck or a wheel tractor without 
specific load capacity as per technical specifications (passport), no wage 
supplement will be paid for the first trailer or semitrailer. 


(4) The load capacity of the cart will be based on the amount exceeding the 
specifications concerning the motor vehicle's load. 


Article 78. Drivers of motor vehicles who wrk under conditions of increased 
nervous stress, related to heavy traffic, will receive a monthly wage 
supplement of no more than 50 leva, differentiated in the following amounts 
and cases: 


l. Drivers of buses, streetcars and trolley buses within the Urban Transport 
SD System, Sofia, who drive on urban or high mountain routes, no more than 50 
leva; 


2. Drivers of buses within the Urban Transport SD System in Sofia, who work 
on routes servicing the Sofia settlement system, no more than 40 leva; 


3. Drivers cf passenger microbuses within the Urban Transport SD System, 
Sofia, who driver on regular routes, no more than 25 leva; 


4. Drivers of buses and trolley buses of the urban passenger transportation 
network within the Automotive Transportation SO System, driving on city routes 
in Sofia Okrug and in the cities of Plovdiv, Varna, Burgas, Ruse, Sliven, 
Stara Zagora, Pazardzhik, Pernik and Pleven, no more than 40 leva; 


5. Drivers of buses with 7 to 20 seats (microbus-type) within the Automotive 
Transportation SO System, who drive on regular city routes in the cities of 
Plovdiv, Varna, Burgas, Ruse, Sliven, Stara Zagora, Pazardzhik, Pernik and 
Pleven, no more than 20 leva; 


6. Drivers of vehicles for urgent and emergency medical aid, no more than 20 
leva; drivers driving the same type cars in Sofia, Plovdiv, Varna, Burgas and 
Ruse, no more than 25 leva (they are not entitled to supplements as per 
Article 80); 


7. Drivers of motor vehicles working in mineral strip mines and hydraulic 
engineering construction projects and drivers of trucks hauling logs and other 
timber goods on the non-republic road network in the mountainous areas, no 
more than 15 leva; 


8. Drivers of motor vehicles servicing mail routes between settlements, 
transporting cash, valuables and others without guards, no more than 25 leva. 


Article 79, Locomotive engineers servicing first group locomotives (more than 
2,000 horsepower, and electric power locomotives of more than 3,000 
horsepower) and drivers of buses with trailers and trolley buses and trucks 
with a capacity in excess of 20 tons will receive a monthly wage supplement of 
up to 20 leva, 
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Article 80. Drivers of passenger cars with no more than seven seats for 
official use, taxicabs, ambulances, and others will receive a monthly wage 
supplement of no more than 40 leva, differentiated by the KTSD in coordination 
with the central management of the trade unions. 


Article 81. Workers directly engaged in maintenance and current repairs of 
streetcars, trolley buses and buses, tracks, the power grid and current 
rectifier stations of the Sofia city transport system will receive a monthly 
wage supplement of up to 30 leva. 


Article 82. (1) Loading and unloading workers at railroad stations and their 
industrial and departmental railroad spurs and ports will be paid a monthly 
wage supplement of no more than 15 leva for the time spent in manually 
processing bulk freight (coal, cement, clinkers, etc.). 


(2) The differentiation of the wage supplement by type of bulk freight as per 
the preceding paragraph will be determined according to a list drawn by the 
KTSD, coordinated with the central management of trade unions, on the 
suggestion of interested enterprises, ministries and other departments. 


(3) Idling, regardless of the reason, will not be included in the time for 
which the wage supplement as per paragraph 1 is paid. 


Article 83. Drivers of buses, streetcars and trolley buses and commercial 
workers whose working time is interrupted for a total of no less than two 
hours daily (excluding lunch break) will be paid a monthly wage supplement not 
to exceed 20 leva. 


Article 84, The personnel of labor education and mdical-pedagogical schools 
and prison schools will be paid a monthly wage supplement as follows: 
principal, 60 leva; deputy principal, 50 leva; remaining pedagogical 
personnel, 45 leva; and auxiliary (servicing) personnel, 15 leva. 


Article 85. Principals, deputy principals, teachers, music instructors, 
educators, unit guides and instructors and teachers in labor training in 
schools and training-educational institutions stipulated above will receive a 
monthly wage supplement in the following amounts and cases: 


l. In specialized schools and specialized kindergartens, specialized 
auxiliary and logopedic classes, psychoneurological wards and social care 
institutions, 20 leva; auxiliary (servicing) personnel in special schools and 
kindergartens, 8 leva; 


2. In boarding schools for problem children, if such children account for 
more than 50 percent of the total number of students in the school, 15 leva; 


3. In schools attached to hospitals, 12 leva and, in for individual tutoring, 
another 8 leva; 


4. In schools attached to all children's sanitoriums, 14 leva; 
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5. In special climate schools and sanitorium kindergartens and nurseries, 
including the medical personnel, 10 leva; auxiliary (servicing) personnel, 8 
leva; 


6. In Mother and Child homes and in homes for children and adolescents of 
unequal social status (as defined by the Ministry of Public Education and the 
MNZ in coordination with the KTSD and the central management of the trade 
unions), including the medical personnel, 15 leva; the auxiliary (servicing) 
personnel, 8 leva. 


Article 86. Teachers in production training in construction schools, for the 
time of training and production practical training of students directly at 
construction projects will receive a monthly wage supplement not to exceed 15 
leva, differentiated by the principals of such schools, on the basis of the 
duration of the practical training. 


Article 87, (1) The pedagogical personnel (including principals and deputy 
principals who teach classes), working with no less than 10 children with 
insufficient fluency in the Bulgarian language, between the lst and 8th 
grades, and groups in kindergartens and unit instructors in schools in which 
children with insufficient fluency in the Bulgarian language exceed 50 percent 
of the total number of students will be paid a monthly wage supplement not to 
exceed 15 leva, 


(2) The settlements for which a wage supplement as per the preceding 
paragraph will be paid, as well as schools, kindergartens, classes, and groups 
and the precise amount of the supplement will be determined on the basis of a 
list drawn up by the executive committees of okrug people's councils (Sofia 
City People's Council) in coordination with the respective okrug council of 
the Bulgarian Trade Unions, on the suggestion of the Public Education 
Administration, 


(3) No wage supplement as per paragraph 1 will be paid to the pedagogical 
personnel and unit managers who are already receiving a wage supplement as per 
Articles 105 and 107-110. 


Article 88 (1) The pedagogical personnel in schools and training- 
educational institutions in villages with more difficult living conditions, in 
Blagoevgrad, Burgas, Varna, Lovech, Pazardzhik Razgrad, Silistra, Sliven, 
Smolyan, Tolbukhin, Turgovishte, Khaskovo, Shumen, and Yambol Okrugs will 
receive a monthly wage supplement of no more than 50 leva and the personnel in 
Kurdzhali Okrug, no more than 80 leva. 


(2) Villages with more difficult living conditions as per the preceding 
paragraph and the differentiation of the amount of the wage supplement by 
school and educational-training institution will be determined by the 
executive committees of the okrug people's councils in the okrugs listed in 
paregraph 1, in coordination with the corresponding okrug council of the 
Bulgarian Trade Unions and in accordance with available budget funds. 


(3) Individuals who receive a wage supplement as per paragraph 1 are not 
entitled to the wage supplements as per Articles 103 and 137, wnless it is to 
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their advantage to receive such supplements instead of the supplement as per 
paragraph 1 of this Article. 


Article 89, (1) The pedagogical and medical personnel employed in out-of- 
town Pioneer and secondary school camps or who accompany students on trips 
will be paid a wage supplement ranging from 1 to 3.5 leva daily. 


(2) The differentiation of the daily wage supplement as per the preceding 
paragraph, by position and camp, will be defined by the Ministry of Public 
Education, in coordination with the KTSD and the central management of the 
‘ trade unions. | | | | 


(3) Managers of student trips, marches and travels within the stipulations of 
the curriculum will receive a wage supplement of 2 leva daily if the trip 
takes more than one day, in addition to per diem traveling and boarding 
allocations. 


Article 90. (1) The medical personnel of the N.I. Pirogov RNPISMP in Sofia 
and the units of the Medical Academy, higher medical institutes and clinical 
bases providing 24-hour urgent surgical and traumatological aid will receive a 
monthly wage supplement of no more than 60 leva. 


(2) The medical personnel in separate institutions and units for first and 
emergency medical aid will receive a monthly wage supplement not to exceed 40 
leva; in clinics and wards listed in the order of the minister of public 
health to provide first medical aid, and medical care units, no more than 30 
leva. 


(3) Positions for which the wage supplement as per the preceding paragraph 
will be paid and the precise amounts of the supplement will be determined by 
the MNZ in coordination with the KTSD and the Central Committee of Health 
Workers Trade Union. 


(4) The wage supplement as per paragraphs 1 and 2 will be paid in proportion 
to the days worked during the month, excluding all types of leave, assignments 
abroad or transfers to other institutions. 


(5) The manager of a health institution will issue an order naming 
individuals who are directly involved in providing emergency and first medical 
aid and who will be entitled to a wage supplement in the proper amount. 


Article 91, (1) The medical, pharmaceutical and other personnel in medical- 
prophylactic and specialized institutions, on standby basis at home outside 
their working time for urgent medical aid during weekdays, days of rest and 
holidays, will receive a monthly wage supplement not to exceed 40 leva. 


(2) Physicians (dentists) in rural medical-prophylactic establishments and 
distant health centers attached to mines and construction projects, who 
service workers and the rural population, and who provide steady medical aid 
to patients outside of their working time, will be entitled to a monthly wage 
supplement of up to 30 leva only for the days during which they are on standby 
duty in the settlement. 
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(3) Should the territory of a settlement include more than one physician, the 
supplement as per the preceding paragraph will be paid to all physicians who 
have been on a standby basis in the settlement. 


(4) Feldshers in charge of separate rural health centers, who provide steady 
medical aid to patients outside their working time will be entitled toa 
monthly wage supplement not to exceed 15 leva only for the days during which 
they are on a standby basis in the settlement. 


(5) The precise amount of the wage supplement as per paragraphs 1, 2 and 4 
per day by type of health institution and category of health workers who are 
on a standby basis at home or in the settlement for urgent or full time 
medical aid to patients and the health institutions and centers for which a 
wage supplement will be paid as per paragraphs 1, 2 and 4 will be determined 
by the MNZ in coordination with the KTSD and the Central Committee of the 
Health Workers Trade Union. 


(6) The wage supplement as per paragraphs 1, 2 and 4 will be paid regardless 
of payments for overtime. 


Article 92, (1) The medical personnel in medical-prophylactic institutions 
who must be on duty 12 hours outside the monthly working time schedule will 
receive a wage supplement for each shift not to exceed 24 leva. 


(2) The conditions and organization of the 12-hour shift outside the working 
schedule and the precise amount of the wage supplement as per paragraph 1, 
based on the difficulty and nature of the duty will be determined by the MNZ 
in coordination with the Central Committee of the Health Workers Trade Union, 


Article 93. (1) Medical personnel in health institutions in Kurdzhali Okrug, 
excluding Kurdzhali City, as defined by the executive committee of the okrug 
people's council, will receive a monthly wage supplement of up to 80 leva for 
the higher personnel and up to 40 leva for the middle-level personnel. 


(2) Wage supplements as per the preceding paragraph may not be paid in 
addition to the supplement as per Article 104, 


Article 94. (1) Section therapy physicians, pediatricians, cardiologists, 
neurologists or obstetricians-gynecologists will be paid a monthly wage 
supplement not to exceed 30 leva for the time spent at work in an urban 
medical section, i.e., should their daily work schedule include house calls. 


(2) The shop physician in a health center of an industrial enterprise, 
combine or plant will receive a monthly wage supplement not to exceed 30 leva. 


(3) ‘the procedure governing the differentiation among wage supplements as per 
the preceding paragraphs will be determined by the MNZ, coordinated with the 
Central Committee of the Health Workers Trade Union. 


(4) No wage supplement as per paragraph 1 will be paid to phyriians in wits 
for first medical aid or physicians on duty in units for first and emergency 
medical aid, 
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Article 95. The medical personnel and physical culture instructors working in 
separate insult wards, spinal wards and wards (sectors) for the treatment and 
rehabilitation of victims of brain insult will receive a monthly wage 
supplement of up to 15 leva. 


Article 96, (1) Medical personnel and medical physical culture instructors 
who work with children will be paid a monthly wage supplement of up to 30 
leva, differentiated as follows: 


1, No more than 30 leva to physicians and 20 leva to semihigher and secondary 
medical cadres and medical physical culture instructors working with children, 
including personnel in rural preventive treatment institutions in Silistra, 
Razgrad, Sliven, Blagoevgrad, Tolbukhin, Kurdzhali, Shumen, Turgovishte and 
Yambol Okrugs. Based on the nature of child health care, and its own 
judgment, the Ministry of Public Health may change the okrugs; 


2. Ten leva to: 


a. Physicians, semihigher and secondary medical cadres and instructors in 
medical physical culture working with children in children's hospitals, 
children's sanitoriums and balneosanitorims, separate in-patient hospitals 
for children (including for newborn, premature and traumatized), polyclinics 
(sectional, enterprise, evaluation), sanitorium and balneosanitoriuwm wards 
(sectors) and offices regardless of specialization or personnel affiliation 
(general, contagious diseases, surgical, rheumatic-cardiological, 
endocrinological, neurological, hematological, eye and ear and other 
specializations), Mother and Child homes and homes for children and 
adolescents with mental or physical handicaps; 


b. Section pediatricians, pediatricians in the BNMP, physicians in charge of 
rural children's consultation offices, school physicians and physicians 
serving kindergartens and nurseries; 


c. Chief physicians, their deputies and head nurses in specialized children's 
hospitals, children's sanitoriums and balneosanitoriums; 


d, Head nurses in separate children's in-patient, polyclinic, sanitoriu and 
balneological wards; 


e. Nurses and midwives in separate children's stomatological wards and rural 
children's consultation offices. 


(2) The specific amounts as per item 1 of the preceding paragraph will be 
determined by the public health administration of the respective okrug 
people's council (the Sofia City People’s Council). 


(3) The wage supplement as per paragraph 1 is extended to stomatologists 


employed in homes for children and adolescents with mental and physical 
handicaps, the separate children's stomatological wards (sectors) and — 
orthodontists and school dentists, as well as registered nurses, including 
head nurses, midwives and feldshers, including managers of nurseries, 
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personnel of nurseries, kindergartens and teachers, including stomatological 
ones, regardless of departmental affiliation. 


(4) No wage supplement as per paragraph 1 will be paid to physicians in 
charge of general wards which include a separate children’s sector or the 
remaining physicians in the ward outside the children's sector or head nurses 
in wards which include a children's sector. 


(5) The minister of public health may award pediatricians transferred to 
okrugs stipulated by him, as per Article 95 of the Law on Public Health, a 
monthly wage supplement not to exceed 50 leva. 


Article 97. (1) The higher medical personnel in offices (units) for medical 
and social services dedicated exclusively to the active fighters against 
fascism and capitalism will be paid a monthly wage supplement not to exceed 70 
leva; semihigher (secondary) medical cadres and servicing personnel in the 
same offices (units) will be paid no more than 45 leva. 


(2) Registered nurses (midwives) in the Medical Academy, the higher medical 
institutes and hospital wards in health institutions which include clinics 
managed by the Medical Academy or the higher medical institutes, will receive 
a monthly wage supplement not to exceed 40 leva and those in in-patient 
hospitals providing the same services, no more than 20 leva, for work in the 
two-step medical services to patients. 


(3) Medical personnel and medical orderlies employed at the Institute for the 
Treatment of Foreign Citizens and the ward for the diplomatic corps of the 
Medical Academy (Base No 2), the clinics of the Medical Academy, and the 
health and sanitorium institutions treating foreign citizens will receive a 
monthly wage supplement not to exceed 30 leva; the remaining personnel of the 
Institute for the Treatment of Foreign Citizens will receive up to 15 leva in 
accordance with the responsibilities related to their jobs within the limits 
of the wage fund. 


(4) Wage supplement differentiations as per the preceding paragraphs will be 
determined by the MNZ, in coordination with the Central Committee of the 
Health Workers Trade Union, 


Article 98 (1) The personnel of itinerant dental offices will be paid wage 
supplements as follows: dentists, 1.20 leva per day; registered nurses, 0.60 
leva; remaining personnel, 0.40 leva per day. 


(2) The wage supplement as per paragraph 1 will be paid only for the days 
during which the individuals are at work outside the center of the health 
institution with which the mobile dental office is affiliated. 


Article 99, Physicians employed in the hygiene-epidemiological network will 
receive a monthly wage supplement not to exceed 25 leva, differentiated by the 
MNZ, coordinated with the Central Committee of the Health Workers Trade Union. 
Article 100, Veterinarians employed in the branches and units (stations, 
etc.) of the state veterinary-sanitary control and the border veterinary 
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control and quarantine will receive a monthly wage supplement not to exceed 25 
leva, differentiated by the Veterinary Affairs DO, coordinated with the 
Central Committee of the Sectorial Trade Union. 


Part V 


Wage Supplements for Work Under Repulsive Conditions 
or Unattractive Work Places 


Article 101. (1) Personnel whose main job involves repulsive conditions or 
who work in unattractive jobs will be paid a monthly wage supplement in the 
following amounts and cases: 


1. Wo more than 30 leva: 


a. Workers engaged in maintaining cleanliness and upkeep of urbanization 
facilities within the system of the Sofia City People’s Council: sechanizers, 
drivers, washers, garbage collectors, sweepers, controllers, plumbers, sewer 
workers, pavement workers, tile layers, sidewalk builders, ditch diggers, 
sewer maintenance workers, and plumbers and sewer workers of the Water Supply 
and Sewers SD; 


b. Workers, management cadres and specialists in effluent water treatment 
stations; 


c. Orderlies in oncological institutions; 
2. Wo more than 25 leva: 


a. Workers in slaughterhouses, such as butchers and measuring workers, 
cleaners of shafts, ditches, etc.; 


b. Fish processing workers, sterile and nonsterile production; 


c. Chimney sweeps, gravediggers, body carriers and individuals in charge of 
burying rituals; 


3. No more than 20 leva: orderlies in in-patient hospitals, excluding 


orderlies as per item 1, letter "c", and medical personnel in oncological 
establishments; 


4. Wo more than 15 leva: 


a. Drivers of special ditch cleaning machines and personnel servicing such 
machines; 


b. Drivers of ordinary and specialized trucks used to maintain cleanliness in 
settlements and transporting garbage, food refuse, fertilizer and dead bodies; 


c. Doormen-cleaners of housing blocks, for taking out the garbage from 
garbage chutes or in buckets. 
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(2) The wage supplement as per paragraph 1, item 1, letter “c" and item 3 
will be differentiated according to job, institution, clinic, werd, etc., by 
the MNZ, in coordination with the Central Committee of the Health Workere 
Trade Union. 


(3) The personnel, management cadres and specialists in effluent water 
treatment stations of economic organizations and branches, which are already 
receiving a wage supplement as per Article 103, will be paid only the higher 
of the two. 


Part VI 


Wage Supplements for Participation in Person in Bilding 
National and Other Construction Projects and in Manpower Stabilization 


Article 102. (1) Personnel participating in person in building major 
national projects or construction projects of major importance to the national 
economy will receive a monthly wage supplement in the following amounts: 


l. No more than 60 leva and, in underground work, no sore than 80 leva, 
should the cost estimate of the national project exceed 100 million leva or, 
in updating and reconstruction, more than 60 million leva; 


2. Wo more than 40 leva and, in underground work, no sore than 60 leva, 
should the construction project is estimated in excess of 50 million leva and, 
in updating and reconstruction, in excess of 30 million leva, considered of 
great importance to the national economy and distant from settlements, or else 
built under difficult living conditions. 


(2) In the case of special construction projects, the amount of the wage 
supplement will be based on the stipulations of the preceding paragraph and 
the importance of the project to the country, regardless of cost estimates. 


(3) Construction projects for which a wage supplement will be paid as per the 
preceding paragraphs will be determined on an annual basis with a list issued 
by the Council of Ministers on the suggestion of the State Planning 
Commission, the KTSD, the Ministry of Finance and the Construction SO, 
coordinated with the central management of the trade unions. 


(4) The specific maximal amount of the wage supplement for each individual 
project inc luded in the list stipulated in the preceding paragraph will be 
determined annually by the State Planning Commission, the Ninistry of Finance 
and the KTSD, coordinated with the central management of the trade wnions, on 
the suggestion submitted by interested enterprises or investing departeents, 
within one month subsequent to the approval of the list as per paragraph 3. 


(5S) A monthly wage supplement not to exceed 30 Leva will be paid to the 
personnel of construction organizations directly employed in building projects 
within the social and engineering infrastructure on the grounds of industrial 
sites and cities with proven scarcity of manpower, by areas determined by the 
Council of Ministers. The list and specific maximal amount of the suppl ement 
for such projects will be approved annually by the State Planning Commission, 
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Ministry of Finance and KTSD, coordinated with the central management of the 
trade unions in accordance with the importance of the projects. 


(6) Within the limits of the maximal amount of the wage supplement approved 
for the project, as per paragraphs 4 and 5, the manager of the corresponding 
enterprise, in coordination with the trade union committee, will differentiate 
the supplements by groups of personnel, depending on living and working 
conditions, and cadre scarcity and responsibility. 


(7) One-half of the stipulated specific amount of the wage supplement for 
each group of personnel of a given construction project will be paid in the 
following cases: 


l. If the center of the construction project where the individual has been 
appointed coincides with his permanent residence; 


2. If the construction enterprise provides daily official free transportation 
or pays 80 percent of the cost of commuter subscription cards from the 
permanent residence to the project, if the distance does not exceed 10 
kilometers. 


(8) The preceding paragraph shall not apply in the case of Line and hydro- 
engineering projects for which a separate unit has been created 
(administration or construction group), on the track of the project and the 
unit is in charge of the entire project or part of the project. 


(9) The personnel of the management of a construction enterprise, 
construction group or investment directorate, located on the site of the 
construction project or projects for which a wage supplement is paid as per 
paragraphs 1 and 2, exceptionally engaged in construction work of other 
projects, whose volume of construction work exceeds 30 percent of the overall 
planned volume of the enterprise, will be paid a wage supplement on a reduced 
scale consistent with the share of the volume of construction work at projects 
for which such supplements are due. 


(10) No wage supplement as per paragraphs 1, 2 and 5 will be paid for days on 
which no work has been done at the project. 


(11) A wage supplement as per paragraphs 1 and 2, in the amount detrrmined 
for construction workers, will also be paid to the drivers of dump trucks of 
the branches of the Automotive Transportation SO, for the days spent directly 
at work at said construction projects. 


(12) Wage supplements as per paragraphs 1, 2 and 5 will be paid from the 
funds stipulated for the purpose, included in the general costs of the 
construction projects, only for the time regulated or stipulated by the 
Council of Ministers for the construction of the project. Any extension of 
target deadlines of projects based on the plan is no reason for extending 
payments of wage suppl ements. 


(13) The full amount of the wage supplements as per paragraphs 1, 2 and 5 
will be paid to workers if 100 percent or more of the assigned monthly normed 
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planned assignment (piece-rate) has been met and the quality of the work is 
rated no less than “good,” and, in the case of sanagement cadres and 
specialists, providing that the schedules for physical work have been met 
based on the approved comprehensive target progras, and the plan for 
commissioning fixed assets has been met. If 80 to 99 percent of the sonthly 
assignment (piece-rate) has been fulfilled or, respectively, that of the 
schedules, no more than one-half of the wage supplement will be paid; no wage 
supplements will be paid if the plan is fulfilled under 80 percent. 


(14) The Bulgarian National Bank personnel will supervise the observance of 
the conditions stipulated in the preceding paragraphs concerning the obtaining 


and payment of wage suppl ements. 


(15) Economic enterprises engaged in construction projects may also pay per 
diem funds for one travel monthly from the project to the permanent residence 
and back of workers (construction and installation) recruited from other 
areas, to chiefs of construction projects or groups of construction projects, 
who do not receive full or partial compensation for commuting to their jobs. 


(16) If the construction project included in the list as per paragraph 3 is 
outside the limits of the settlement, the wage supplement stipulated for 
construction workers will be paid also to the personnel working in commercial, 
health and communal services at the construction project but only for the 
duration of the first stage of construction. The funds for such suppl ements 
will be provided by the organizations with which said personnel has a legal 
labor relationship. 


(17) Personnel working at the Sestrimo-Belmeken power system, the Chaira 
PAVETS and other subprojects at an altitude in excess of 1,400 meters above 
sea level will be paid one-half of the wage supplement stipulated in paragraph 
1 for the duration of the transfer to work at other projects in winter, 
providing that said personnel return to its previous subprojects. 


(18) A wage supplement as per paragraph 1 will be paid also to the personnel 
of bank branches especially set up at construction projects until the new 
project has been commissioned. 


(19) Construction workers who are transported daily free of charge to the 
project under construction in accordance with the stipulation of paragraph 12, 
will receive a wage supplement of no more than 3 leva daily, differentiated by 
the KTSD on the basis of the commuting distance. 


(20) Construction workers engaged in building the material and technical base 
in the Ivaylovgrad and Svilengrad settlement system, and if such workers 
within the Svilengrad se * system are engaged in building projects in 
the Lyubimets and Madzhar. ‘ement systems, will receive a monthly wage 
supplement not to exceed 50 li for work in remote settlements, 


(21) The specific amount of the wage supplement as per the preceding 
paragraph and the projects for which it will be paid will be determined on an 
annual basis by the chairmen of the executive committees of okrug people's 
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councils inKurdzhali and Khaskovo, coordinated with the State Planning 
Commission and the KTSD. 


Article 103. (1) A monthly wage supplement will be paid for sanpower 
stabilization in production and other enterprises and other activities of the 
personnel or to some of the personnel in the following amounts and cases: 


1. Wo more than 60 leva to the personnel employed at the Botev Vrukh radio 
relay and television station and the Orelyak radio relay and television 
UHF station; 


2. Wo more than 40 leva: 


a To the personnel of the L.I. Brezhnev Metallurgical Enterprise in 
Botunets, Sofia; the Lenin Metallurgical Enterprise; the Metallurgical 
Enterprise in Burgas; the branches and units of the Peshtoremont and 
Metalurgremont Enterprises and the Metalsnab Combine in Botunets Village and 
in Pernik; the rayon repair-construction enterprise of the Kremikovtsi Rayon 
People’s Council; the Scientific Research Ferrous Metallurgy Institute, the 
base for the application of hydrometal lurgy and the electrothermic scientific- 
production laboratory--exclusively personnel operating on the territory of 
Botunets Village, Sofia; the medical and other personnel of health 
institutions directly servicing the personnel of the L.I. Brezhnev MP in 
Botunets, Sofia; the personnel of the Bl. Popov Scientific Production Combine 
in Pernik, of the Meta! Technology Technological Center; the personnel of the 
branches of the Metal Structures Combine on the territory of the LI. Brezhnev 
MP in Botunets, Sofia; the personnel of the D. Blagoev Metallurgical 
Enterprise in Plovdiv; the G. Dimitrov Metallurgical Enterprise in Kurdzhali; 
the G. Damyanov Metal lurgical Enterprise in Srednogorie; the St. Stamenov 
Aluminum Processing Metallurgical Enterprise in Shumen; the D. Ganev 
Nonferrous Metal Processing Metallurgical Enterprise in Sofia and 
metallurgical production at the G, Dimitrov Mining-Metal lurgical Enterprise at 
Eliseyna railroad station, Vratea Okrug; the steel wire and cables enterprise 
in Roman; the Plant for (Kalodki) in Purvomay, Kremikovtsi Rayon People's 
Council (the differentiation of the supplement according to the position of 
the personnel in the Kremikovtsi Rayon People's Council will be provided by 
the executive committee of the Sofia City People’s Council, coordinated with 
the KTSD); 


b. To workers, sanagement cadres ard specialists in shipbuilding and ship 
repair enterprises of the Korabostroene Combine in Varna; the Shipbuilding 
Institute in Varna; the Koraboimpeke TP in Varna; the Computer Center of the 
G. Dimitrov Shipyards in Varna and the Ship Hydrodynamics Institute; the 
personnel of the Varna-Ilichovek ferryboat and the Varna-Zapad port; 


c¢. To highly skilled workers, management cadres and specialists of the 
Maritea-Iztok Complex, including the personnel of the Cadre Training 
Department of the Maritsa-Iztok TETs and the branches of the State Savings 
Bank servicing the complex; the personnel of the Atomna Energetika Combine in 
Kozloduy and the commercial personnel servicing the personnel of the combine 
at the Second Nuclear Electric Power Plant in Belene-Iedok, the Energorenont 
Combine and the Pirdop Transformer Substation in Srednogorie; 

















d. To the personnel at the Devnya Chemical Combine in Devnya, operating on 
the territory of the cities of Devnya and Provadiya and the Peti Kongres 
ZKhPMO in Asenovgrad and the Devnya KhK, and the branch of the State Savings 
Bank on the territory of the Devnya KhK in Devnya, the cements plants, the 
construction enterprises of the Stroymatprogres Combine in Sofia and in 
Pleven, Devnya, Dimitrovgrad and Temelkovo, operating on the territory of the 
respective cement plants; to the personnel engaged in the production of 
bricks, tiles, lime, fiberglass, voalit, konobit, bitomina, keramsite, shale 
pyrite and agglopyrite; and the personnel of the agglopyrite shop in Gulubovo, 
Stara Zagora Okrug; 


e. The personne! of the Sviloza Chemical Combine, Svishtov; the Chemical 
Combine in Dimitrovgrad; the Chemical Combine in Stara Zagora; the Agriya 
Chemical Plant in Plovdiv; the Petrochemical Combine in Burgas of the 
Neftokhim Combine, Burgas; the construction and installation enterprises of 
the Khimremontstroy Combine, Vratsa, located on the territory of Devnya, 
Svishtov, Vidin, Dimitrovgrad, Stara Zagora and Burgas; the Chemical Combine 
in Vidin; the Cellulose and Paper Combine in Gara Iskur, Sofia, and the rayon 
repair groups of units for specialized repairs of the Cellulose and Paper SO 
operating on the territory of the Cellulose and Paper Combine in Miziya and 
the Semicel lulose and Cardboard Combine, Gara Iskur, Sofia; 


f, To workers, management cadres and specialists employed in production work 
at the Stomanobetonovi Konstruktsii construction-industrial administrations 
and the installation procurements enterprises of the Montazhi Combine of the 
Devnya Chemical Combine in Devnya; the Neftokhim Combine in Burgas; the L.I. 
Brezhnev MP in Botunets, Sofia, and the personnel of the G. Terziev ZSKI, 
Svishtov; 


ge To the personnel of the Heavy Machine Building Plant in Radomir; the Heavy 
Machine Building Plant in Ruse; the Heavy Machine Building Institute of the 
central management of the Heavy Machine Building Combine in Radomir; the D. 
Blagoev ZNP in Sofia; the Lenin Electric Porcelain Plant in Nikolaevo and the 
Madara Trucks Combine in Shumen; 


h, To the personnel of the gas transportation and underground storage station 
in Chiren Village, Vratsa Okrug, and the line production-dispatcher stations 
of the USSR-Bulgaria Gas Pipeline; 


i, To the personnel within the system of the Scientific-Production Combine 
for the Struggle Against Landslides and Attrition in Varna, involved in the 
struggle against landslides and attrition; 


j. To the personnel directly employed at specialized casting enterprises, 
according to the list approved by the KTSD in coordination with the Central 
Committee of the Machine Building Workers Trade Union; 


k. To the workers, management cadres and specialists in construction and 
installation organizations, quarries, auxiliary enterprises, testing grounds 
and servicing facilities and officers, sergeants and civilians inunits of 
construction and railroad troops directly working at the construction projects 
and production shops for such projects, on Sofia City territory, unless they 
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are entitled to a higher or the same amount of wage supplements on different 
grounds. The wage supplement funds will be included in the general estimates 
of the projects; 


1. To the personnel engaged in decisive and particularly intensive types of 
production (second shift, third shift and specific work systems) in textile, 
glassware and porcelain-faience enterprises and units. The list based on 
production facilities, jobs and types of work and differentiations in the 
maximal supplements based on the work system will be determined by the KTSD in 
coordination with the central management of the trade unions, on the 
suggestion of the interested enterprises; 


3. Wo more than 30 leva: 


a To workers and their immediate managers and specialists directly engaged 
in casting and hot-dye punching production units in machine building and other 
enterprises, according to the list approved by the KTSD and the Central 
Committee of the Machine Building Workers Trade Union; 


b. To the personnel of the Petrochemical Combine in Pleven, working at the 
combine's site; 


c. To the workers of the D, Khadzhidimov DZ in Blagoevgrad, until the plant 
has been moved to a new site; 


4. No more than 20 leva: 


a To the workers engaged in loading and unloading operations at the Razdelna 
railroad station; the personnel of the Struma Heavy Machine Building Plant in 
Pernik, the Steel Casting Plant in Pernik, the Thermoengineering Equipment 
Plant in Radomir and the Large-Size Metal Cutting Machines Plant in Pernik; 


b. To workers in Sofia directly engaged in grain mil ling and bread baking 
and the personnel in charge of maintaining machines and equipment, drivers and 
shipping workers--loaders and unloaders--and personnel selling bread and 


bakery goods; 


c. To the workers of the Sofiysko Pivo Brewery in Sofia; 


d. To wine-making technicians and the technical personnel in charge of 
maintaining the machines and equipment of the Vinprom Enterprise, Sofia; 


e. To the workers servicing the assembly lines and providing current repairs 
and maintenance of equipment at the St. Syulemezov Nonalcoholic Beverages 
Plant in Sofia; 


f. To the workers of the Mlechna Promishlenost Enterprise, Sofia City. 


(2) Health workers servicing the enterprises listed in this Article, if the 
health establishment is located on the enterprise's territory, will be paid 
their monthly wage supplement, differentiated by the minister of public health 
in coordination with the corresponding economic trust and sectorial ministry 














and the Central Committee of the Health Workers Trade Union. Said supplement 
may not be received in addition to the wage supplement as per Article 94, 
paragraph 2, based on the choice made by the he: ith worker. 


Part VII 


Wage Supplements for Work in Settlement Systems cf the Fourth 
and Fifth Functional Types, the Border Areas and the Strandzha-Sakar Area 


Article 104. (1) For work in the border strip or zone in the southern and 
western state borders of the Bul garian People's Republic, specialists with 
higher, semihigher and secondary specialized training (for the educational 
personnel, secondary general training), working in their field, and the 
personnel holding paid elective positions, regardless of education, will be 
entitled to a monthly wage supplement as follows: 


1. On the southern etate border, no more than 35 leva; 


2. On the western state border, excluding the Trun and Zemen areas, no more 
than 25 leva; 


(2) The specific sum of the wage supplement as per paragraph 1 will be 
differentiated according to working conditions, closeness to the border and 
duration of the stay in border settlements, following coordination with the 
executive committee of the respective okrug people's council. 


(3) A monthly wage supplement as per paragraph 1 will also be paid to the 
personnel of the people's councils and municipalities in the border zone along 
the southern and western borders. 


Article 105. (1) Specialists with higher, semihigher and secondary 
specialized training (and secondary general training for educational 
personnel), working in the Trun, Zemen and Ivaylovgrad areas, and the 
personnel holding paid elective positions regardless of education, will 
receive a monthly wage supplement not to exceed 25 leva. 


(2) The specific amount of the wage supplement as per paragraph | will be 
determined respectively by the Pernik and Kurdzhali Okrug People's Councils, 
coordinated with the respective okrug council of the Bulgarian Trade Unions, 
on the suggestion of interested enterprises or departments, and depending on 
living conditions. 


Article 106. (1) Workers engaged in construction, construction-instal lation 
or repair operations or extraction of local materials for the projects of the 
Ministry of Internal Affairs in the border zone along the southern and western 
state borders, as well as managers of construction projects, storekeepers, 
procurement and other workers employed at the same projects, with term labor 
contracts will receive monthly wage supplements not to exceed 35 leva, 


(2) No wage supplement will be paid to the personnel assigned to the projects 
or whose place of work is less than 5 kilometers from their permanent place of 
residence, as well as workers in cities within the border zone, 
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Article 107. (1) Chiefs of Public Education administrations of the okrug 
people's councils in Kurdzhali and Smolyan and chief specialists and 
specialists of the Public Education administration of the Smolyan Okrug 
People's Council will receive a monthly wage supplement not to exceed 35 leva, 
differentiated by the executive committee of the okrug people's council 
according to the volume of their work in the border settlements. 


(2) The chief specialists and specialists of the Public Education 
administration of the Kurdzhali Okrug People's Council and the chiefs of 
Public Education departments and chief specialists and specialists in such 
departments working in obshtina people's councils in Kurdzhali 0. .ug will 
receive a monthly wage supplement not to exceed 60 leva, differentiated by the 
executive committee of the okrug people's council on the basis of their length 
of work in said administration or department. 


(3) Wage supplements as per the preceding paragraphs may not be paid in 
addition to the wage supplement as per Article 104. 


Article 108. (1) Workers and employees working and living in settlements in 
settlement systems of the 4th and 5th functional type, the border areas and 
the Strandzha-Sakar area, as indicated in Appendix No 1 of this regul ation, 
will receive a monthly wage supplement in the following amounts and cases: 


1. Management cadres, specialists with higher training, teachers and 
educators, no more than 80 leva; 


2. Specialists with secondary, secondary specialized and semihigher training, 
no more than 40 leva; 


3. Workers, agricultural workers and auxiliary (servicing) personnel, no more 
than 30 leva. 


(2) Workers and employees working but not living in settlements indicated in 
Appendix No 1 of this regulation (commuters) will receive a wage supplement as 
per paragraph 1, respectively, no more than 40, 30 and 20 leva, 


(3) Workers and employees in construction, including commuters, will receive 
a wage supplement as per paragraph 1 in the amounts set in the same paragraph. 


(4) The specific amount of the wage supplement as per the preceding 
paragraphs will be determined by the management of the enterprises and other 
socialist organizations, together with the trade union committee, coordinated 
with the executive committee of the okrug people's council, based on working 
conditions, closeness to the border, scarcity of cadres, etc. 


(5) The wage supplement as per paragraphs 1, 2 and 3 may not be paid in 
addition to the wage supplements as per Articles 25, 31, 35, 37, 39, 40 and 


4l, presore® 1; and Articles 44, 56, 88, 102 and 103. In such cases either 
the higher or the selected wage supplement will be paid. 


(6) No wage supplement as per this Article can be paid to personnel assigned 
to Appendix 1 settlements regardless of the length of the assignment. 
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(7) Should an individual work in (service) several settlements, some of which 
are listed in Appendix No 1 of the regulation, said individual will be 
entitled to a wage supplement as per paragraph 1 if he resides in the 
settlement inc luded in Appendix No 1, or paragraph 2 if he does not live in 
the settlement, in proportion to the time during which the individual has 
worked (provided services) in settlements included in Appendix No l. 


Article 109. (1) The educational personnel (principals, deputy principals, 
teachers, educators, unit heads and other educational cadres in 
extracurricular establishments) will be entitled to a wage supplement not to 
exceed 80 leva for work in settlements within the settlement systems of 
Kurdzhali Okrug, listed in Appendix No 1 and Appendix No 2 of the regulation. 


(2) The wage supplement as per the preceding paragraph may not be added to 
the supplement as per Articles 88, 104 and 108. In such cases only one 
supplement, as selected, will be paid. 


(3) The educational cadres listed in paragraph 1, temporarily assigned with 
their agreement, as well as those mandatorily assigned to the cities and 
villages in Kurdzhali Okrug, excluding Kurdzhali City, will receive: 


1. Amonthly wage supplement not to exceed 50 percent of the basic monthly 
earnings (individual wage’, regardless of other wage supplements; they she! 1 
not be entitled to per diem allocations; 


2, The same will keep their previous jobs. Those without permanent position 
after the specified length of work has ended, will be given priority in jobs 
by the executive committees of the respective people's councils; 


3. The executive committee of the Kurdzhali Okrug People's Council will 
provide suitable housing with furnishings which could be purchased also from 
the commodity stock allocated for the population. 


(4) On the suggestion of the executive committee of the Kurdzhali Okrug 
People's Council, ministries, other departments and economic trusts may send 
to work temporarily or assign to their enterprises and branches in the okrug 
(in the production and ninproduction areas) specialists with higher education 
within their own system as per the preceding paragraph, 


(5) The funds for the wage supplements of specialists either temporarily sent 
to work or assigned as per paragraph 4 will come out of the funds of the 
respective branches in Kurdzhali Okrug or, if necessary, the state budget. 


Article 110. (1) The educational personnel (principals, deputy principals, 
teachers, educators, unit heads and educational cadres in extracurricular 
establishments), who work in settlements within the settlement systems of 
Blagoevgrad, Burgas, Varna, Lovech, Pazardzhik, Plovdiv, Razgrad, Ruse, 
Silistra, Sliven, Stara Zagora, Tolbukhin, Turgovishte, Khaskovo and Shumen 
Okrugs, listed in Appendix No 3 of this regulation, will receive a monthly 
wage supplement not to exceed 80 leva. 
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(2) Changes in the list of settlements as per Appendix No 3 of this 
regulation will be made by the minister of public education, in coordination 
with the Ministry of Finance and the KTSD, on the suggestion of the executive 
committees of the respective okrug people's councils. 


(3) Temporary volunteer workers in settlements stipulated in Appendix No 3 
and assigned pedagogical cadres will receive a percentage of the monthly wage 
supplement based on basic monthly earnings (individual salary), regardless of 
other wage supplements, without per diem allocations, as fol lows: 


l. No more than 50 percent: Burgas, Varna, Razgrad, Silistra, Tolbukhin, 
Turgovishte, Khaskovo and Shumen Okrugs; 


2. No more than 30 percent: Blagoevgrad, Lovech, Pazardzhik, Plovdiv, Ruse, 
Sliven and Stara Zagora Okrugs. 


(4) Individuals sent towork as per the preceding paragraph will enjoy the 
same rights and privileges as those assigned to Kurdzhali Okrug as per items 2 
and 3 of paragraph 3 of the preceding Article. 


(5) The chief specialists and specialists of the public education department 
of obshtina people's councils of the settlements listed in Appendix No 3 of 
the regulation will receive a monthly wage supplement not to exceed 40 and 20 
leva, respectively, for the okrugs indicated in items 1 and 2 of paragraph 3. 


Part VIII 
Wage Supplements for Work Under High Mountainous Conditions 


Article 111. (1) Personnel permanently employed in high mountainous 
conditions will receive a monthly wage supplement as follows: 


l. Wo more than 30 leva for work at an altitude over 2,000 meters above sea 
level; 


2. No more than 20 leva for work at an altitude between 1,500 and 2,000 
meters above sea level; 


3. Ten leva to workers employed in sheep and goat breeding and pasturing of 
livestock and heads of brigades and managers of sheep breeding farms, 
permanently employed at an altitude in excess of 1,000 meters above sea level. 


(2) The projects for which a wage supplement as per the preceding paragraph 
will be paid will be determined by the management of the enterprise, 
coordinated with the trade union committee. 


(3) No wage supplement as per paragraph 1 will be paid to workers and 


employees assigned to high mountainous projects unless the assignment is for 
more than 30 days. 
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Chapter 2 
Wage Supplements for Other Specific Working Conditions 
Part I 


Wage Supplements for Work Involving Specific 
Conditions and Requirements 


Article 112. Monthly wage supplements will be paid for high responsibility, 
precision and quality required in the work, in the following amounts and 
cases: 


1. Noted specialists--surgeons and physicians engaged in particularly 
important surgical and treatment work at the Medical Academy, higher medical 
institutes and the public health network, and republic specialists named by 
order of the minister of public health, no more than 200 leva monthly, within 
the limit of 200,000 leva annually. Said wage supplement will be paid by the 
institutions in which the individuals perform their main duties; 


2. Physicians, dentists, scientific and training cadres in medical, 
scientific research and training institutions of the Medical Academy, the 
higher medical institutes and the N.I. Pirogov RNPISMP in Sofia, engaged in 
surgery, reanimation or anesthesiology, based on the nature of the work, no 
more than 100 leva; suxgical, reanimation and anesthesiology nurses and 
midwives and the same type of nurses and midwives employed at the OARIL and in 
the intensive care wards, sectors and units, and orderlies in surgical teams, 
no more than 30 leva, differentiated by the MNZ in coordination with the KTSD 
and the Central Committee of the Health Workers Trade Union; 


3. Scientific and training-teaching personnel (physicians and stomatologists) 
in the medical training and scientific research units of the Medical Academy, 
the higher medical institutes and the health establishments, engaged in 
treatment, pathological-anatomical and diagnostic work, depending on the 
extent to which they are involved in such work, no more than 30 leva, 
differentiated by the MNZ in coordination with the Central Committee of the 
Health Workers Trade Union; 


4. Scientific and training personnel (veterinarians) at veterinary training 
and scientific research units, engaged in surgery or treatment, pathological- 
anatomical and diagnostic work, no more than 20 leva, differentiated by the 
Council for Agriculture and Forestry of the Council of Ministers or its 
representative, in coordination with the central council of the sectorial 
trade unions; 


5. Physicians and midwives in rural treatment-prophylactic institutions, for 
medical assistance for Liveborn child in a maternity home, separately and 
based on the distance between the villages and the okrug center, no more than 
10 leva, The specific amount will be set by the public health administration 


of the respective okrug people's council (Sofia City People’s Council); 
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6. Physicians (stomatologists) specialized at the Medical Academy, the higher 
medical institutes and training-prophylactic institutions, summoned by a 
medical institution for urgent consultation, surgery or treatment, in addition 
to per diem payments, no more than 5 leva per hour or more than 40 leva per 24 
hours, set by the MNZ in coordination with the Central Committee of the Health 
Workers Trade Union. The wage supplement will be paid by the medical 
institution which has summoned the specialist or where the medical assistance 
was provided, for the time of the consultation, surgery or treatment; 


7. Chairmen and members of the Central Labor-Expertise Medical Commission 
(TsDELK) and labor-expertise medical commissions (TELK) who have no right to 
outpatient-polyclinical voluntary admission of patients, no more than 35 leva; 


8 Personnel of the Central Laboratory for Space Research of the BAN and the 
specialists and workers at the Astronommical Observatory in Kurdzhali, 
depending on the degree of research responsibility, no more than 30 leva, 
differentiated according to position, by the chairman of the BAN, in 
coordination with the central council of the sectorial trade wiion; 


9. Workers and technical specialiets at the printing press specializing in 
old-Bulgarian language, of the BAN printing press, depending on the nature and 
difficulty of printing operations, no more than 40 leva, differentiated 
according to profession and job, by the chairman of the BAN, in coordination 
with the central committee of the sectorial trade union; 


10. Personnel directly involved in managing and repair, maintenance and 
technical servicing of aircraft and flight managers, depending on the 
responsibility and quality of the work, no more than 40 leva, differentiated 
according to position and skill by the Ministry of Transport, the Organization 
for Defense Cooperation, the MVR and Ministry of National Defense (MNO), for 
the repair units under its jurisdiction, coordinated with the central 
committee of the sectorial trade wnion; 


ll. Personnel directly involved in managing and making repairs, maintenance 
and technical servicing of aircraft guiding equipment, depending on the 
responsibility and quality of their work, no more than 20 leva, differentiated 
by position and skill by the Ministry of Transport, MVR and MNO, for repair 
subunits under its jurisdiction, coordinated with the central council of the 
sectorial trade union; 


12, Locomotive engineers running govermental, express or fast trains, 0,18 
leva per hour but not to exceed 30 leva monthly; those running passenger 
trains and motor cars classified as fast, 0.019 leva per hour, but no more 
than 15 leva per month. The hours of servicing of a given train for which 
such wage supplement is paid will include the period from the moment the 
locomotive engine leaves the depot and, respectively, crosses the checkpoint, 
to the arrival of the train on schedule at the terminal railroad station for 


servicing. If the locomotive engine has been in a railroad station track, the 
time will begin to run the moment the locomotive engine has been coupled with 
the train but not to exceed 30 minutes. If the servicing time of the train 
exceed schedule stipulations and the train is late, the late time will not be 
taken into consideration in computing the amount of the wage suppl ement; 














13, Managers, inspectors and militiamen in customs offices, depending on the 
nature and intensiveness of their work, no more than 50 leva; the specific 
amounts will be defined by the Ministry of Finance in coordination with the 
KTSD and the central committee of the sectorial trade union; 


14. Bank tellers, depending on the difficulty and nature of banking 
operations, work with foreign currency and other conditions, no more than 30 
leva, differentiated by the Bul garian National Bank, coordinated with the 
central committee of the sectorial trade union; 


15. Collecting cashiers, who daily collect the cash from commercial 
establishments, depending on the responsibility of their work, no more than 20 
leva; cashiers collecting fees for consumed cold and hot water, electric 
power, heat, insurance, and so on, from the population in town and country, at 
home, 10 leva; 


16, Management cadres and specialists of the state financial control and the 
financial control of the state social security, depending on the complexity, 
responsibility and nature of their work, no more than 40 leva; however, the 
average for the entire system may not exceed 30 leva; 


17. Personnel within the Metal Processing Machines and Robots SO systen, 
engaged in the production of high efficiency automated equipment, depending on 
the complexity, quality and responsibility of their job, no more than 20 leva; 


18, Workers and managers of shops and sectors engaged in the production and 
maintenance of instruments and specialized technological equipment in 
enterprises for communications equipment within the system of the Resprom SO, 
depending on the complexity, quality and responsibility of the job, no more 
than 20 leva; 


19. Personnel of the Mint and Valuables SK, no more than 30 leva, 
differentiated according to position and skill by the Ministry of Finance, 
coordinated with the central committee of the sectorial trade wnion; 


20. Milkers, using milking systems and machines in agricultural and other 
enterprises, depending on equipment complexity, no wore than 15 leva, 


Article 113. In the case of management cadres and specialists holding 
positions as per section I of Letter A “General Managerial Positions and 
Specialists,” of the Uniform Table of Organization, engaged on a permanent 
basis in the development of methodical and analytical assignments, legal acts, 
etc., involving complex and highly skilled work of a functional nature, will 
receive a monthly supplement to their basic monthly wage (wage rate), not to 
exceed 50 Leva, by assessment of the departmental manager. The functional 
departments and the specific amount of the supplement will be determined by 
the Council of Ministers. 


Article 114, (1) Personnel on all levels of management in security services, 
entrusted by order with the protection, drafting or transporting materials of 
and different degrees of confidentiality will receive a monthly wage 
supplement not to exceed 20 leva, 
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(2) Im socialist organizations in which the work stipulated in the preceding 
paragraph is small and where the creation of separate services is inexpedient, 
activities related to the protection and accourtability of confidential 
materials will be carried out by an official determined by order of the 
manager and who will be paid a monthly wage supplement not to exceed 20 leva. 


Article 115. (1) ‘he personnel in the individual special units will be paid 
a monthly wage supplement for work with materials of different levels of 
confidentiality, as fol lows: 


1, In ministries, other departments, first group economic trusts and the 
okrug (Sofia) people's council, no more than 30 leva; 


2. In okrug people's councils, economic organizations and institutes, no more 
than 20 leva; 


3. In all other cases not included in items 1 and 2, no more than 15 leva. 


(2) The specific amounts of the wage supplement as per the preceding 
paragraph will be determined by the respective collective elected management. 


Article 116. For systematic handling of materials of different degrees of 
confidentiality during working time, officials who are not members of special 
units or confidential services but who have been assigned such work by order 
of the manager will receive a monthly wage supplement of 10 leva. 


Article 117. For work performed under special stipulations, the corresponding 
personnel will receive a monthly wage supplement in the following amounts and 
cases: 


1. Workers in auxiliary (servicing) personnel of the Ministry of Foreign 
Affairs and the Bureau for Services tc the Diplomatic Corps, exc luding the 
Committee on Church Affairs, and employees of the Interpred Association, as 
determined by the manager of the respective ministry, no more than 40 leva, 
The same wage supplement will be paid also to officials who are Bul garian 
citizens working in associations including foreign participation, as per Ukase 
No 535 on Economic Cooperation Between Bulgarian Juridical Persons and Foreign 
Juridical and Physical Persons (DV, No 25, 1980); 


2. Managing and teaching personnel at the Experimental Unified Secondary 
Polytechnical Boarding School of the Committee for Culture, as determined by 
the departmental manager, no more than 40 leva; 


3. Workers at the international mail service, who sort and process 
international correspondence, including parcels, as well as workers 
distributing printed matter in the international service, 10 leva. 


Article 118, Auxiliary (servicing) personnel who use a — in the job 
will receive a monthly wage supplement of no more than 15 leva. The positions 


which require the use of a typewriter will be determined by the KTSD in 
coordination with the central management of the trade unions, 














Part II 


Wage Supplements for Scientific Degree, for Use of Higher 
Skill in the Work, Foreign Language, Shorthand, and Others 


Article 119. Use in work of higher individual skills, proved with a 
scientific degree or scientific title, will entitle the holder to a monthly 
wage supplement in the following asounts and cases: 


l. Scientific degree awarded by the Higher Certification Commission, should 
the individual work in his field: 


@. Doctor of sciences, 80 leva; 

©. Candidate of sciences, 30 leva; 

2. Elected in accordance with stipulated procedures: 
a. Academician, 160 leva; 

b. Corresponding member, 120 leva. 


Article 120. (1) Physicians and stomatologists who use in their work their 
specialized skills and scientific associates and assistants (physicians and 
stomatologists) in medical training and scientific research units, issued 
consecutive numbers 110 and 112 of the Uniform Table of Organization, will 
receive amonthly wage supplement not to exceed 25 leva per speciality and not 
to exceed 40 leva for two or more specialties, depending on the difficulty of 
the specialty. 


(2) The differentiation in the wage supplement as per the preceding 
paragraph, based on the difficulty of the specialty, will be made by the 
minister of public health, in coordination with the Central Committee of the 
Health Workers Trade Union. 


(3) As assessed by the minister of public health, the wage supplement as per 
paragraph 1 may be paid to noted specialists in Public Health and Social 


Security Administrations and departments of people's councils and the Main 
Social Security Administration. 


(4) Wage supplements as per paragraphs 1 and 3 will be paid to physicians 
only on the basis of a single contract. If the work is done during part of 
the month, the wage supplement for a specialty will be paid in proportion to 
the number of days worked. 


(5) A wage supplement as per paragraphs 1 and 3 will be paid regardless of 
wage supplements as per item 1, letter "a" and letter "b" of the preceding 
Article, unless the specialty has been acquired in accordance with the cases 
stipulated by the MNZ. 


Article 121. (1) Principals, deputy principals and educational personnel in 
schools, training-educational and extracurricular establishments (Pioneer 
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palace, Pioneer homes, central and okrug young technicians’ stations, the 
central and okrug station of young agrobiologists, the central station and 
okrug bases for sports and tourism and the House of Literature and the Arts 
for Children and Adolescents), as well as the health institutions and 
institutions for social care and the Trud UPP, the chiefs of the UMO and the 
regular teachers in vocational training centers, for higher professional 
training, will be paid in accordance with stipulated procedures and skills, a 
monthly wage supplement, as follows: 


l. First class skill, no more than 40 leva; 
2. Second class skill, no more than 20 leva; 


(2) The procedure for gaining or losing a respective class rating and the 
differentiation of the supplement, based on the difficulty of the educational 
specialization, will be determined by the Ministry of Public Education, in 
coordination with the Central Committee of the Bulgarian Teachers Union. 


(3) As determined by the minister of public educatior and on the suggestion 
of the executive committee of the respective okrug people's council, a wage 
supplement as per paragraph 1 may be paid also to noted specialists in public 
educetion adminictrations and departments of people's councils. 


Article 122. (1) Locomotive engineers who have acquired high professional 
skill will be awarded the title "Master of His Profession” and a class rating 
and will receive a monthly wage supplement as follows: 


l. First class rating, 20 leva; 
2. Second class rating, 10 leva; 


(2) The title “Master of His Profession” and a rating skill will be issued to 
locomotive engineers who have successful ly passed the required examination; 
their share of the total number of locomotive engineers may not be increased 
by wore than 20 percent for first rate skill and 22 percent for second rate 
skill. 


(3) The conditions and procedure for earning or losing the title "Master of 
His Profession" and the corresponding rating skill of locomotive engineers 
will be defined by the Ministry of Transport in coordination with the 
interested ministries and other departments and the central committee of the 
sectorial trade union, 





Article 123. (1) Workers in livestock farms who have reached high indicators 
for productivity and quality, reproduction of the herds, etc., will be awarded 
a skill rating and will be entitled to a monthly wage supplement, as follows: 


l. Firet rate ekill, no sore than 15 leva; 


2. Second rate skill, 8 leva. 
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(2) Tractor and machine operators in agriculture and in forest farms will be 
awarded a monthly wage supplement for high professional skill (wage rate) as 
follows: 


l. First rate skill, 15 percent; 
2. Second rate skill, 8 percent. 


Article 124. (1) Individuals who have been awarded the title “Honored 
Coach,” “Honored Master of Sports,” and “Master of Sports,” engaged in 
coaching, teaching or other sports-related work for which the corresponding 
title was awarded, will receive a monthly wage supplement as follows: 


l. “Honored Coach,” no more than 30 leva, in addition to wage supplements for 
already acquired titles “Honored Master of Sports,” or "Master of Sports;" 


2. “Honored Master of Sports,” 20 leva; 
3. “Master of Sports,” 10 leva. 


(2) The differentiation of the amount as per item 1 of the preceding 
paragraph will be made by the Bulgarian Union for Physical Culture and Sports. 


(3) Officials who have been awarded the titles “Honored Master of Sports” or 
“Master of Sports,” whose basic monthly wage has been increased as per item 25 
of section II of Resolution No 40 of the State Council of 1975, will not be 
entitled to the wage supplement as per paragraph 1. 


Article 125. (1) For systematic use of a foreign language on the job, in 
addition to the language required for the position held, a monthly wage 
supplement will be paid, based on foreign language difficulty, as fol lows: 


l. For Russian, German, English, French, Czech, Slovene, Slovak, Polish, 
Spanish, Portuguese, Italian, Romanian, Serbochroat, Esperanto and others, no 
more than 15 leva; 


2. For Hungarian, Greek, Finnish, Turkish, Norwegian, Albanian, Danish, 
Swedish, Dutch, Icelandic, Armenian, Basque and other languages of equal 
status, no more than 20 leva; 


3. For Japanese, Chinese, Arabic, Persian, Hindi, Vietnamese, Kheer, 
Mongolian, Korean, Burmese, Indian, Indonesian, Iranian, Ahmari, Papua, 
Chuvash, Thai, Dravit, Gothic, Sanskrit, old-Bulgarian, old-Chinese, old- 
Mongolian, Turkic, Latin, ancient Greek and other of equal status, no sore 
than 30 leva. 


(2) Equating foreign languages according to difficulty with languages as per 
items 2 and 3 of the preceding paragraph will be done by the KTSD. 


(3) Im the use of several foreign languages in the course of official 
functions by a single individual, the overall wage supplement may not exceed 
60 leva monthly. 
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(4) The conditions related to determining the fluency in a foreign language 
and the wage supplement as per paragraph 1 will be determined by the KTSD in 
coordination with the central management of the trade wmions. 


Article 126. Typists typing materials in a foreign language, unless it is 
their specific job, will receive a sonthly wage supplement of 10 leva. 
Fluency in a foreign language will be determined in accordance with the 
procedure stipulated as per paragraph 4 of the preceding Article. 


Article 127. Principals, deputy principals, teachers and educators in schools 
and kindergartens teaching subjects in Russian or a Western language, who 
teach or engage in educational work in «a foreign language (with the exception 
of foreign language teachers) will receive a monthly wage supplement not to 
exceed 20 leva. 


Article 128. (1) A monthly wage supplement not to exceed 15 leva will be 
paid for regular use of shorthand on the job, wiless this is a requirement for 
holding such a position. 


(2) Conditions governing the paying of a wage supplement as per the preceding 
paragraph will be determined by the KTSD in coordination with the central 
management of the trade wmions. 


Article 129. Shorthand recorders at the Ministry of Foreign Affaire and the 
Bulgarian Telegraph Agency, who use shorthand in a foreign language will be 
paid a monthly wage supplement of 15 leva. They will not have the right to a 
wage supplement for the use of a foreign language as per Article 125. 


Article 130. (1) Workers who apply high skill in creating objects of high 
artistic value in the traditions of Bulgarian applied art in ceramics, 
woodcutting, woodwork, work with metal, glass and leather, jewelry, 
embroidering, folk-design fabrics, art objects sade of horn and folk musical 
instruments will be paid a sonthly wage suppl ement of 10 leva. 


(2) The conditions for paying the wage supplement as per the preceding 
paragraph will be determined by the culture administrations and departments of 
obshtina people's councils, on tha suggestion of the artistic councils of 
enterprises and labor-production cooperatives engaged in the manufacturing of 
items and objects of highly artistic quality. 


Article 131. Agricultural specialists with higher training, who have earned 
the title “Livestock Judge,” who work in their field, will receive a monthly 
wage supplement of 10 leva. 


Article 132. Tractor and machine operators in agricultural enterprises, who 
are secondary school graduates, will receive a monthly wage supplement not to 
exceed 20 leva. 


Article 133. Graduates of secondary school or graduates of the two-year 
practical agricultural schools, directly working in crop growing or animal 
husbandry, will receive a sonthly wage supplement of 10 leva. 











Part III 
Wage Supplements Paid Instead of Per Diem Allocations 


Article 134. (1) Personnel in some positions in the automotive and railroad 
transportation systems, dining cars, mobile postal services, and so on, whose 
job requires traveling, and motor vehicle drivers in forest and hunting faras, 
agricultural (industrial-agricultural) enterprises, scientific institutes, 
schools, and so on, will receive a wage supplement of no more than 0.03 leva 
per kilometer instead of per diem cash, differentiated by the KTSD in 
coordination with the central management of the trade unions end on the 
suggestion of the interested enterprises, ministries and other dep«: teents, 


(2) The wage supplement stipulated in the preceding paragraph will be 
compu*.- for the entire traveled distance according to the itinerary and its 
len: «as defined by the manager of the enterpriss (unit, organization, 
ine +ivte, establishment). The length of the rou’# will be based on the 
dis'«:ce between settlements (points) as measured by the competent 
auth rities, Distances traveled not in accordance with the itinerary, 
rega’ less of the reasons, will not be taken into consideration. 


) The wage supplement as per paragraph 1 will be paid on amonthly basis 
gut of operational expenditures ("Other Monetary Expenditures"). 


(4) The wage supplement as per paragraph 1 will not be paid if the 
performance of official duties is near the permanent residence of the worker 
or his family, or if the travel is not for official purposes, 


(5) Officials entitled to a wage supplement as per paragraph 1 may not 
receive per diem allowances, An allowance will be paid if the official has to 
spend the night outside of his home, unless he is provided with free lodgings. 


Article 135. Cashiers and other officials who systematically travel to 
various settlements more than 10 kilometers distant from their place of wrk, 
in order to pay salaries, will receive a monthly wage supplement of 10 leva 
instead of per diem allowances. 


Article 136, (1) Management cadres and installation workers of enterprises 
of the Installations Combine, will receive a monthly wage supplement not to 
exceed 40 leva instead of per diem allowances for the time worked at 
construction projects. 


(2) No wage supplement as per the preceding paragraph will be paid if wrkers 
at construction projects receive the wage supplement as per Article 102, 


Article 137. (1) Pedagogical cadres in schools and educational institutions, 
assigned by the minister of public education on the request of the executive 
committees of okrug people's councils in Blagoevgrad, Burgas, Kurdzhali, 
Razgrad, Silistra, Smolyan, Tolbukhin, Turgovishte and Shumen, from one 
settlement to another for a period from 1 to 3 years will receive amonthly 
wage supplement not to exceed 30 leva instead of per diem allowances, 
differentiated by the executive committees of the respective okrug people's 
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councils. Such wage supplements will be paid regardless of wage supplements 
stipulated in the present regulation, with the exception of the supplement as 
per Article 88. 


(2) Educational cadres assigned as per the preceding paragraph will be paid, 
in addition to luggage allowances, no more than three annual travel allowances 
for traveling to the settlement where they are permanently employed or 
residing and back to their place of assignment, regardless of the means of 
locomotion with the exception of first class seats in an airplane or train, 


(3) The right as per paragraph | is also granted to individuals with a 
teaching license who do not hold regular teaching positions but have been 
appointed to educational positions in the villages of the okrugs stipulated in 
the same paragraph, for a period of from 1 to 3 years, with the exception of 
the residents of said okrugs. This restriction does not apply to the 
residents of the okrug centers. 


Article 138. Motion picture mechanics who show motion pictures in touring 
several villages in accordance with the plan-schedule for the month will 
receive a monthly wage supplement not to exceed 40 leva instead of per diem 
allowances. 


Chapter 3 


Payments in Kind for Work in Specific Production Facilities, 
Activities and Others 


Part I 
Free Food 


Article 139. (1) The conditions and procedure for receiving (using) free 
food as per this part of the regulation, the professions and positions and the 
daily cost of the food, with the stipulation “not to exceed," will be 
determined by the managers of the interested enterprises, organizations, 
ministries or other departments, coordinated with the KTSD and the central 
management of the trade wiions, 


(2) Substituting cash for free food is forbidden. The cost of the free food 
will not include management or other costs. The value of the food will not be 
subject (o the general income tax. 


Article 140, Workers and their immediate superiors in spinning, weaving and 
finishing-dyeing shops who work a full night shift will be provided with free 
food--breakfast and tonic beverages equalling 1.10 leva per full night shift. 


Article 141. (1) Ships’ crews at sea and members of diving teams will 
receive free work day food rations aboard a sailing ship, as follows: 


l. In international sailing at sea, including ocean fishing, no more than 
6.00 leva per day, differentiated according to the navigation area; 








2. In international navigation on the Danube River, no more than 4.50 leva 
per day; 


3. In coastal navigation (work), no more than 2.50 leva per day; 


4. In fishing and oyster fishing and hauling in Black Sea fishing, no more 
than 2.75 leva per day; 


5. In navigation (work) of fishermen in coastal Black Sea fishing and workers 
in aquatic farms, no more than 1.80 leva; in swamp and estuary fishing, no 
more than 1.56 leva daily per work day in sailing (work) or catching fish; 


6. In sailing (working) in internal waterways, fishermen engaged in river and 
dam fishing, no more than 1.25 leva per worked day in sailing (working) or 
fishing; 


7. In navigation (working) in water areas (dams, canals, lakes, etc.) which 
have no navigable outlet to the Danube River or the Black Sea, no more than 
2.20 leva per worked day aboard a sailing ship; 


8. In diving (divers and managers of diving teams), no more than 3.00 leva 
per worked day and no more than 0.72 leva for days in going underwater; 


9. In individual cases, should leased ships (time charter) have not returned 
in a Bulgarian port for more than 3 months and an overexpenditure for the free 
food of their crews has been allc zd, due to differences in the prices of food 
products purchased in retail in the country, the manager of the economic 
organization may approve the cost overrun within the Limit of material 
expenditures of the respective shipping administration; 


10. In a double-brigade labor organization and a 12-hour work shift the free 
food as per items 1 and 2 will be increased by up to 0.60 leva, 


(2) Free food will be provided to ships' crews as per the preceding paragraph 
by the enterprise, already cooked or, on an exceptional basis, in food 
products. In procuring food in foreign ports the amount of free food will be 
computed in the respective currency. 


Article 142, Personnel employed in railroad transportation, in ports and 
other activities will be provided free food--lunch or dinner--equalling 1.20 
leva per average work day in the following cases: 


1. Loading and unloading workers, including mechanizers and coupling workers, 
who work in railroad stations, at industrial and departmental railroad spurs 
and ports, and workers and managers of groups (units) directly engaged in 
current maintenance, capital repairs and updating of railroad tracks; 


2. Port mechanizers; 


3. Workers engaged in changing axles and servicing the lifting-transport 
bridge of the Varna-Ilichevsk ferryboat complex; 
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4. Maneuvering personnel, maneuvering locomotive engineers, mechanics in 
charge of the technical operation of freight cars, haulers and switchers of 
main and junction railroad stations of the Bulgarian State Railroads SO and 
breakmen servicing freight trains in that trust; 


5. Welders and blasting workers at the Deveti May Combine in Cherven Bryag 
and the Tractors Combine in Karlovo (Plant No 4). 


Article 143, The personnel at public catering institutions, cafeterias and 
kitchens of some establishments and other category personnel will receive free 
food in the following cases and amounts: 


1. Personnel in public catering institutions, cafeterias, and kitchens of 
resort, sanitorium-treatment, training and health establishments, social care 
homes, tourist huts, rest homes and dormitories, etc., and if said 
establishments, huts, homes and dormitories are outside settlements and if the 
other servicing personnel, also workers in food preparation combines, will be 
issued free food--breakfast and lunch or breakfast and dinner, not to exceed 
1.20 leva per working day, from the food cooked for the customers, In huts in 
which no warm food is served, the personnel will be issued produce or 
unprepared food of equal value. The concept of “settlement” in this case 
should be understood in the sense of Article 2 of the Law on the Territorial 
and Settlement Structure; 


2. Lifeguards servicing seashore, river and dam beaches and swimming pools in 
tourist projects and resort complexes will be issued free breakfast and lunch 
or breakfast and dinner not to exceed 1.20 leva per day; 


3. Servants, assistant educators, heads of services, housekeepers and 
cashier-housekeepers in ful l-time or seasonal kindergartens and homes for 
children of preschool age, and cleaning women, heads of services, housekeepers 
and cashier-housekeepers in nurseries, boarding houses, social care homes and 
Mother and Child homes will receive free food not to exceed 1.40 leva daily 


per person; 


4, Medics in all in-patient health establishments, resort sanitoriums and 
social care institutions and homes, and babysitters, assistant educators and 
servante-cleaners in nurseries and combined children's institutions will be 
issued free food worth 1.40 leva per day; orderlies in antituberculosis in- 
patient establishments will receive free food totalling 2.10 leva per day; 


5. The personnel on duty in in-patient health institutions with a 12-hour 
shift are entitled to one free meal only; 


6. Personnel on 24-hour duty, physicians-nutritionists and nutrition 
instructors (nutritionist nurses) are entitled to free food to the extent of 
the daily allowance for patients in the respective medical establishment; the 


personnel in Pioneer and secondary-school camps outside settlements will 
receive the same food allowance as the campers; 


7. Operational crews and crews for blood donors, for days during which they 
are engaged in work and, respectively, collecting blood, have the right to 


68 











free breakfast equalling one-third of the allowance of the personnel entitled 
to free food. 


Article 144, Privates in the construction troops, who are taking part in 
building construction projects indicated in the list as per Article 102, 
paragraph 3, will be issued free food (additional breakfast) equalling 0.45 
leva per day out of funds included in the general project costs. 


Article 145, The personnel within the system of the Administration for the 
Struggle Against Hail on 24-hour guard duty at the command and auxiliary 
flight control pointe will be issued free food equalling 2.20 leva per day of 
guard duty. ‘The personnel of the experimental grounds in Gelemenovo Village, 
Pazardzhik Okrug, of the Main Hydrology and Meteorology Adminstration of the 
BAN, are entitled to the same amount of free food, 


Article 146. Fishermen shall be granted 2 kilograms of fish weekly against 
pay at factory cost, regardless of the fulfillment of their plan. 


Part II 
Free Housing, Heating, Light, Etc. 


Article 147, Mental hospitals, sanitoriums, sanitorium-resort establishments, 
antituberculosis and silicosis-tuberculosis establishments, social care homes, 
Mother and Child homes, and homes for children and adolescents of unequal 
status, located outside the limits of the cities will provide free housing to 
their personnel. In the remaining health establishments and establishments 
for social care, the right to free housing will be granted to doormen, 
janitors, the head nurse and workers in charge of the horses, and of 
maintaining the power and water systems. 


Article 148, The Ministry of Transport will grant free housing in the area of 
railroad stations or their vicinity to holders of jobs determined by the 
ministry, directly related to the operational work of the railroad 
transportation system; the Energetika SO will provide free housing for the 
personnel of automated projects within its power system and of the Gas Supply 
Enterprise in Sofia, and the operators of gas distribution stations providing 
automated services in the same area or the vicinity. 


Article 149, Medical personnel in health institutions in the villages with 
more difficult working conditions or at projects under construction, mines and 
other projects will be provided with free housing, heating and light at the 
expense of the respective obshtina people's councils or enterprises. 


Article 150, The personnel in rest homes, resort and other balneosanitoriums 
and stuient camps outside settlements, as well as the personnel in huts and 
tovrist stations will be provided with free housing (for them) and heating and 
light (for them and members of their families). 


Article 151. (1) Educational cadres in rural schools and educational 
institutions and the members of their families living with them will be 
provided with free housing, heating and Light or, should they have their own 


69 














housing, free heating and light, paid for by the corresponding people's 
councils, ministries or other departments in charge of financing the schools 
or training establishments. 


(2) The villages for which free housing, heating and light will be provided 
as per the preceding paragraph will be determined by the executive committees 
of the okrug people's councils. 


(3) The executive committees of the okrug people's councils will provide free 
housing, heating and light to the young specialists who have signed contracts 
as teachers, educators, unit and music managers in all villages throughout the 
country, as well as in the cities in Blagoevgrad, Kurdzhali, Razgrad, 
Silistra, Smolyan, Turgovishte and Shumen Okrugs, for the duration of their 
labor contract, after their graduation, 


Article 152, Workers who have concluded a term labor contract for seasonal 
work in resorts, public catering institutions, kitchens and cafeterias of 
resort establishments and tourist huts will be provided free housing in the 
dormitory or resort establishment or tourist hut or, if such housing is 
unavailable, will receive a housing allowance. 


Article 153. Doormen in residential blocks will be provided with free 
housing, light and water and, should this prove to be impossible, will be paid 
a monthly wage supplement not to exceed 15 leva in compensation. 


Chapter 4 
Wage Supplements for Work Done in Addition to Direct Official Duties 


Article 154. (1) Personnel who, in the course of their main jobs, are also 
engaged in additional work in addition to their direct official obligations, 
will receive monthly wage supplements in the following cases and amounts: 


1. Workers who clean on a permanent basis toilets in commercial 
establishments, schools, and educational and higher educational institutions, 
bus stations, railroad stations, maritime (river) stations and airports, no 
more than 15 leva; 


2. The captain, first officer, second officer and pilot of tugs, for sailing 
time along the Danube River in the Komarno-Regensburg-Komarno section without 
a foreign pilot, no more than 40 leva; 


3, Workers and specialists with technical skills at the Central Radio Relay 
and Television Station in Sofia, the long-distance Crosspoint telephone 
switchboards, the International Telephone and Telegraph Office and the OMIR 
Association--the BULPAK data transmission network--10 leva; 


4, Drivers of motor vehicles who participate in shipping, marketing, 
accompanying live animals, poultry and fish, loading and unloading commercial 
vehicles, purchasing (procuring) goods and other materials; working with 
hydraulic, stemping, cementing, cement mixing and special geophysical testing 
equipment; workers operating topographic and lookout cars of seismic, mapping, 
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geodesic, geological or surveying detachments; emissions and projections; 
repairs in mobile workshops, power repairs of electric power instal lations, 
work with machine units or accident-repair groups or working as mailzmen, 
conductors, medical orderlies, tourist guides, drillers, movie extras, 
booksellers (in mobile bookstores, etc.), cashiers and mobile projectionists 
and laboratory technicians, no more than 30 leva; 


5S. Motor vehicle drivers who rate milk, based on the duration of their wrk, 
or the quantity and quality of their work, no more than 50 leva (in public use 
automotive transportation, additional work may be entrusted to the drivers on 
the basis of a contract concluded between the shipping and haul ing 
enterprises, The shipping enterprises assume the obligation to provide funds 
needed for such wage supplements, transferring the necessary funds for driver 
payments); 


6. Workers or specialists whose job does not include driving a motor vehicle 
but who drive a state transport vehicle will be paid no more than 20 leva 
(the same supplement will be paid also when the vehicle is the property of 
another socialist organization which will transfer specific funds for such 
payments based on an agreement with the organization with which the worker or 
the specialist has a labor contract); 


7. Sales clerks, storekeepers, purchasing workers and others who participate 
in loading and unloading work in the enterprise, the food warehouse or the 
kitchen of a health institution or a recreational and resort treatment 
enterprise (rest home, resort-sanitorium, Pioneer and secondary-school camp, 
tourist hut, home, dormitory, etc.), participating in the loading of goods, 


packaging, and so on, or purchasing farm produce from the population, no sore 
than 30 leva; 


8. Workers engaged on a steady basis in administrative work (accepting and 
issuing orders, storing and issuing materials, collecting and disbursing 
funds, etc.), if no one else is hired for such wrk, no more than 30 leva; 


9. The captain of a dredging ship who also has a convoy of such ships, 10 
leva; 


10. <A purser who deals in foreign currency in servicing passengers on 
international airlines, based on the amount of sales, converted in leva, as 
follows: 

a. In freely convertible currency, no more than 8 percent; 

b. In socialist currency, no more than 5 percent. 

ll. Workers in bread baking, who also sell the bread, no more than 15 leva; 
12. Workers who haul timber, carters, coachmen, or riders (jockeys) and 


others who also take care of state-owned animalse--5 leva per animal, such as 
ox or riding horse, 4 leva per horse or mule, and 3 leva per donkey; 
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13. Workers in breeding or candidate-breeding livestock farms or groups in 
nonbreeding livestock farms, who participate in and record the results of 
breeding work and supervise the productive qualities of assigned livestock and 
poultry, observing the requirements stipulated by the respective competent 
authority, no more than 15 leva; 


14. Workers or specialists in enterprises, organizations, ministries or other 
departments operating motor vehicles, who also work on traffic safety in the 
absence of a specialized service, no more than 30 leva; 


15. Marketing agents who also load and unload, and loading (and unloading) 
workers who engage in marketing, no more than 15 leva; 


16. Officials who serve also the telex of the enterprise (organization), no 
more than 15 leva; 


17, Agronomists or technicians with agricultural training and veterinarians 
and technicians who also manage a warehouse for plant protection or veterinary 
medicine preparations and drugs, 10 leva; 


18. Personnel in performing companies who also manage the company (orchestra, 
chorus, ballet, ensemble), if no ful l-time official performs such work, no 
more than 15 leva; 


19, Workers who also disburse pensions at home, 0.08 leva per paid pension; 


20. Members of a ship's crew who, while the ship is sailing, care for live 
animals, will be paid a wage supplement in foreign exchange or leva based on 
an agreement with the shipper or receiver, coordinated with the KTSD, the 
Ministry of Finance and the central management of trade wnions; 


21. Workers directly participating in the training of young (new) workers or 
specialists directly at jobs and students and including the professional 
training of secondary school students during the third level of training, 
directly at workplaces in training-production bases or production units, 
according to the number of trainees, type and length of training, etc., no 
more than 55 leva, differentiated by the KTSD in coordination with the central 
management of the trade unions; 


22. Workers assigned to guard and protect files, no more than 20 leva, 


(2) Differentiations among wage supplements as per the preceding paragraph 
and assigning additional jobs will be made by the respective manager of the 
enterprise, organization, ministry or any other department, in coordination 
with the trade wion committee wless otherwise stipul ated, 


Article 155. (1) Officials in charge of administrative services will be paid 
a monthly wage supplement, differentiated according to the employed personnel 
in the socialist organization, as fol lows: 


1. Wo more than 40 leva, from 1,501 to 2,000 or more; 
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2. Wo more than 30 leva, from 1,001 to 1,500; 
3. Wo more than 20 leva, from 501 to 1,000; 
4. Wo more than 15 leva, from 101 to 500; 

5. Ten leva, for 100 or less. 


(2) If the total personnel exceeds 2,000 people, another official in charge 
of administrative services may be appointed per each 2,000 additional 
personnel and paid a wage supplement not to exceed 40 leva. 


(3) Im coordination with the corresponding trade union committee, the 
enterprise management will set the specific amount of the wage supplement as 
per the preceding paragraph, depending on the number of services, and the 
amount and complexity of the provided administrative services. 


(4) By order of the enterprise's manager an official in charge of 
administrative services will be appointed, lieting his rights and obligations 
and the organization of the administrative services to be provided. 


Article 156. (1) A monthly wage supplement for combining duties and 
specialties within the public education system will be paid as follows: 


1. Teachers and principals of primary schools for extracurricul ar work as 
educators in study halls, hostels, boarding schools or semiboarding schools 
with groups in excess of 15 children, no more than 30 leva; 


2. Teachers of children--for daily work in a summer kindergarten or area, for 
working a full month without a substitute, as well as in small groups in 
kindergartens (from 5 to 15 children) in groups without substitutes, no sore 
than 30 leva; 


3. Teachers of combined grades: for two grades, 6 leva; for three grades, 8 
leva; for four grades, if classes are taught in two shifts with a 6-hour daily 
teaching load, 20 leva; 


4. Homeroom teachers and course managers in schools, 20 leva; 


5. Principals and deputy principals of base schools and teachers, educators, 
unit and music managers assigned in accordance with stipulated procedure to 
organize and provide basic training to future teaching cadres, for the 
training period, no more than 20 leva; 


6. Principals, deputy principals or appointed teachers or educators who also 
assume the functions manager of hostel or boardinghouse attached to the school 
(the boarding school) with sore than 100 students, 15 lewa; less than 100 
students, 10 leva; 


7. Manager of a course organized for the study of the Bulgarian language by 
Bulgarian citizens with insufficient fluency in the language: 50 leva for «a 
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course of 7 or wore groups; 45 leva for 5 to 7 groups; 35 leva, for 3 to 5 
groups, and 20 leva, for 1 to 2 groups. 


(2) Monthly wage supplements for combining jobs within the public health 
system will be as follows: 


1. Intern (or head nurse, midwife), in charge of a nursery: 
a. For 60 places (beds) or less, no more than 20 leva; 
b. For any 10 places (beds) over 60, 1 leva additionally; 


2. Aregistered nurse (midwife) in in-patient health institutions who also 
acts as head nurse (head midwife), 10 leva; 


3. Aphysician who is also in charge of a rural polyclinic, rurai health 
service or separate rural health section, no more than 25 leva; 


4. A physician or feldsher who is also manager of a pharmaceutical center, no 
more than 30 leva; 


(3) The differentiation of the wage supplement as per the preceding 
paragraphs, if there is a Limit to the amount, will be established by the 
manager who has the right to conclude labor contracts with said educational or 
medical cadres. 


Chapter 5 
Other Supplements 


Article 157. (1) A supernumerary employee engaged in a specific type of wrk 
will be paid a supplement in the following amounts and cases: 


1. Members of administrative or auditing councils cof cooperative 
organizations not employed by the organization, 5 leva per session but no more 
than 25 leva monthly; 


2. Supernumerary editors in chief of newspapers, periodicals or bul letins, 
for the publication of no less than one issue monthly: 


a First and second category newspapers and first category periodicals, 60 to 
80 leva; 


b. Third category newspapers or second category periodicals, 40 to 60 leva; 


c. Fourth-fifth category newspapers or third-fourth category periodicals and 
bulletins, 20 to 40 leva; 


3. Supernumerary sesbers of editorial collegiums of periodicals and 
bulletins, for the publication of no less than one issue per sonth: 


a. First category periodical, 30-40 leva; 
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b. Second category periodical, 20-30 leva; 
c. Third-fourth category periodical or bulletin, 10-20 leva; 


4. Supernumerary movie operators who show sotion pictures (including the 
installation, dismantling and cleaning of projectors): 


a. One daily showing, 2.60 leva; 

b. Two daily showings, 4.00 leva; 

c. Three or more daily showings, 4.60 leva; 

5. Supernumerary managers of amateur artistic collectives, theater directors, 
conductors, choreographers, painters, literary workers and others, no sore 


than 65 percent of the basic monthly salary for the respective position, based 
on the amount of time worked; 


6. Supernumerary assistant coaches, no more than 50 leva; 


7. Supernumerary managers (in charge) of children's music and ballet schools, 
circles, graphic art courses and language courses of Libraries or other public 
organizations, based on the number of participants: 


a. From 50 to 150, 10 leva; 
b. More than 150, no more than 20 leva; 


8 Supernumerary members of state theaters and symphony orchestras, choirs, 
ensembles, circuses and other art institutions, performing the duties of 
“organizer of visits to art institutes,” a percentage of the revenue from 
ticket sales, as follows: 


4. Enclosed halls, no more than 8 percent; 

b. Summer theaters, no more than 6 percent; 

(2) The specific amount of the supplements as per items 2, 3, 6 and 7 of the 
preceding paragraph will be determined by the manager who will appoint the 
editorial staff, etc. 


(3) The amount of the supplement paid as per item 8 of paragraph | say not 
exceed 600 leva for three consecutive sonths. 


Article 158 (1) Teachers working as supernumerary unit sanagers will 
receive a monthly wage supplement depending on the quality and results of 
their work, as follows: 


l. For managing four or less Pioneer detachments and Chavdarche units, no 
more than 25 leva; 
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2. For managing eight or less Pioneer detachments and Chavdarche units, no 
more than 35 leva; 


3. For managing more than eight Pioneer detachments and Chavdarche wits, no 
more than 50 leva. 


(2) The specific mount of the wage supplement as per the preceding paragraph 
will be determined by the manager of the school; supernumerary wit managers 
with semihigher training will receive 20 percent less; with secondary 
training, 25 percent less. 


(3) The wage supplement as per the preceding paragraphs will be paid also to 
supernumerary Komsomol organizers in schools; the number of Komsomol societies 
will be used irstead of the number of Pioneer detachments and Chav darche 
units. 


Article 159. For independent work as assistant locomotive engineers, 
conductors, cabin operator, switchman, railroad car operator and maneuvering 
worker, students at the T. Kableshkov Higher People’s Military-Transport 
School will be paid a wage of up to 70 percent of the basic monthly wage for 
the same duty, for the duration of their practical training, based on the 
length of time worked. 


Additional Stipul ations 
1. Im the sense of this regulation: 


l. The words “worker,” “employee,” “cooperative farmer,” “nanagement cadres,” 
“specialist,” “auxiliary (servicing) personnel,” and others will have the same 
meaning as the one used prior to the classification of the personnel empl oyed 
in the national economy. 


2. The “enterprise management” refers to the administrative management of the 
enterprise and the collective elected management authority (economic council, 
administrative council, operational bureau and others). 


2. The basic monthly wage supplement (rate or monthly salary) as per Articles 
16 and 17 will be the basis for the computation of the amounts defined in 
percentages of the basic wage, wage supplements, compensations, and others. 


3. The funds needed for paying wage supplements as per Articles 88, 104, 107, 
109, 110 and 137 for activities financed out of the state budget will be 
determined for the individual okrugs by the Ministry of Finance in 
coordination with the KTSD and the central management of the trade unions. 


4, The stipulations of Articles 104, 137 and 151 will also apply to teachers 
in sports training in the sports school in Chepelare. 


5. The executive committees of the people's councils in all settlements in 
which the Law on Rental Relations is applicable, with the exception of Sofia, 
Plovdiv and Varna, will provide housing to higher and semihigher (secondary) 
medical cadres who are not residents of the settlements and who will be given 
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state housing. If the people's council is wmable to provide state housing and 
the individual sust reside in premises based on free contract rent, the 
people's council will pay the difference between the basic rent and the actual 
rent as per item 16 of the Rate of Rental for Housing Premises and Premises 
and Places Designated for Economic and Administrative Requirements (DV, No 49, 
1970; amended and supplemented, Nos 50 and 91, 1973; No 85, 1974; No 18, 1979; 
No 48, 1982 and No 51, 1985). 


6. The personnel of construction and instal lation organizations and those who 
work in investment control or permanent authorship supervision, will retain 
their residency and premises occupied prior to joining the project, for the 
time spent working at construction projects, including those in the list as 
per paragraph 6 of Articie 102 and those working outside their permanent place 
of residence. 


7. The Sofia City People's Council and the obshtina people's councils .n 
Plovdiv and Varna will keep available the premises of higher medical cadres 
who are residents of Sofia, Plovdiv and Varna and have volunteered to work in 
other settlements in the country. 


8. Housing provided free of charge as per Articles 149-152 will be provided 


with minimal furnishing as stipulated by the respective minister or trust 
manager. 


9 (1) Agroindustrial and industrial-agrarian complexes, forest combines and 
economic enterprises have the right to pay physicians and stomatologists in 
rural health institutions and sections in their areas a monthly wage 
supplement not to exceed 60 leva per individual; feldshers, midwives and 
registered nurses may receive, respectively, no more than 30 leva. The funds 
for such payments will come from the respective funds for social and cultural 
measures, The specific amount of the supplement and the method of payment 
will be based on contracts. 


(2) Economic organizations, other than those listed in paragraph 1, have the 
right to pay wage supplements as per the same paragraph to physicians and 
stomatologists directly involved in serving their labor collectives; the total 
amount of the supplement per individual may not exceed 40 leva per month. 


10. Medical cadres transferred to work in other settlements as per article 95 
of the Law on Public Health will be paid the differential between their 


temporary new and their old salaries, should their new temporary salaries be 
lower. 


ll. Members of an orchestra, who use their own gusical instruments or 
personal concert drese--tails, tuxedos, and so on, and those who are not 
provided officially and at the expense of the cultural institution with 
strings, hair, plates, stands, etc., will receive a monthly wage suppl ement 
instead of rental payments, based on a procedure, means and amounts approved 
by the Ministry of Finance on the suggestion of the Committee for Culture and 
the Union of Music Workers in Bulgaria. 
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12. Wage suppl ements as per Articles 3-5, 7-13, 15, paragraph 1; 16, 19, 
paragraph 1, items 1-6; 21, 24, 29, 44, 66, 74, 75, 77, 90, 97-100, 102, 103, 
paragraph 1, item 1; 108, 111, 112, items 1, 2 and 4; 119, 120, 122, 124, 134, 
143, items 1, 5, 6 and 7; 150 and 157, paragraph 1, items 3 and 4, will also 
apply to officers and career personnel within the system of the MNO, MVR and 
the Construction and Transport Troops working under the stipulated adverse and 
other conditions, The specific mount of such wage supplements are set by the 
management of the respective ministry or other department. 


Provisional Stipulations 


13. Personnel employed in construction projects for which wage suppl ements 
are paid as per Regulation Wo 510 of the former Committee for Economic 
Coordination, of 1970 (unpublished), will continue to receive such suppl ements 
in the asounts stipulated in leva prior to the adoption of the regul ation, 
until the projects are completed. 


Concluding Stipulations 


14, The present regulation is issued on the basis of Article 244, paragraph 
1, item 5, of the Labor Code and will be effective as of 1 January 1987. 


15. The present regulation rescinds: 


l. The regulation on wage supplements for adverse and other specific working 
conditions (DV,No 19, 1977, amended and supplemented, Nos 32 and 96, 1977; No 
82, 1978; Nos 32, 38, 52, 63 and 94 of 1979; Nos 38, 56, 69, 72 of 1980; 
amended, No 77, 1980; amended and supplemented, Nos 88, 95 and 99, 1980; Wo 5, 
1981; amended, No 20, 1981; amended and suppl emented, Nos 21, 27, 68 and 100, 
1981; Nos 8, 19, 24, 31, 38 and 51, 1982; amended, No 52, 1982; amended and 
suppl emented, Nos 25 and 86, 1983; Nos 1, 5, 10, 61, 65, 68, 71 and 91, 1984; 
PMS [Council of Ministers Letter] Wo 67, 1984 (unpublished); Nos 13, 21, 30, 
58, 85 and 95, 1985, and Wo 5, 1986). 


2. The second sentence of paragraph 2 and letters "a," “db” and “c,” paragraph 
3 and in paragraph 4 the second sentence of item 2 of PMS Wo 53, 1968 
(unpublished); amended, item 1 PMS No 42, 1984 (DV, No 65, 1984). 


3. Items 1 and 2 of Regulation No 189 of the Council of Ministers Bureau, 
1974 (unpub lished). 


4. Item 4 of Regulation No 230 of the Council of Ministers Bureau, 1975 
(unpublished). 


5S. Article 14 of PMS No 169, 1975 (DV, No 5, 1976; amended and suppl emented, 
No 70, 1976; No 47, 1978; No 100, 1980; and No 56, 1982). 


6. Item 4, paragraph 2, of Regulation No 29 of the Council of Ministers 
Bureau, 1977 (DV, No 28, 1977; amended, No 66, 1978). 


7. Item 5 of Regulation No 107 of the Council of Ministers Bureau, 1977 
(unpublished). 
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8. Paragraphs 25-37 inclusive, PMS No 75, 1977 (DV, No 96, 1977). 


9. Item 4, Regulation No 9 of the Council of Ministers Bureau, 1978 
(unpub lished). 


10. Articles 3, 4 .ad 5 and items 1, 2 and 3 of PMS No 17, 1978 (DV, No 38, 
1978; amended, No 68, 1981). 


ll, Paragraphs 2 and 3 of item 3 and item 5 of Regulation No 30 of the 
Council of Ministers Bureau, 19/8 (unpublished). 


12. Only article of PMS No 42, 1978 (DV, No 69, 1978). 


13. Items 3 and 4 of Regulation No 70 of the Council of Ministers Bureau, 
1978 (unpub lished), 


14. Article 1, article 2 and item 1 of PMS No 17, 1979 (DV, No 32, 1979). 
15. Article 3, PMS No 19, 1979 (DV, No 37, 1979). 
16. Paragraphs 34-36, PMS No 26, 1979 (DV, No 52, 1979). 


17. Item 4, Regulation No 86 of the Council of Ministers Bureau, 1979 
(unpub lished), 


18 Articles 17 and 18 of Council of Ministers Decree No 38, 1979 (DV, No 63, 
1979). 


19, Item 5 of Regulation No 26 of the Council of Ministers Bureau, 1980 
(unpublished). 


20. Item 11 of Regulation No 37 of the Council of Ministers Bureau, 1980 
(unpublished). 


21. Only paragraph of PMS No 46, 1980 (DV, No 69, 1980). 
22. Paragraph 2, PMS No 7, 1981 (DV, No 21, 1981). 

23. Paragraph 1, PMS No 9, 1982 (DV, No 19, 1982). 

24, PMS No 17, 1982 (DV, No 31, 1982). 

25. PMS No 20, 1982 (DV, No 38, 1982). 


26. Paragraphs 4, 5, 6 and 7 of article 8, BCP Central Committee and Council 
of Ministers Decree No 22, 1982 (DV, No 42, 1982). 


27. Paragraphs 2 and 3, PMS No 26, 1982 (DV, No 51, 1982; amended, No 52, 
1962). 


28. Paragraph 1, PMS No 6, 1983 (DV, No 25, 1983). 








29. Paragraph 2, PMN No 48, 1984 (DV, No 68, 1984). 

30. Article 10, PMS No 60, 1984 (DV, No 91, 1984). 

31. Paragraph 1, PMS No 67, 1984 (unpublished). 

32. Articles 4 and 6, PMS No 7, 1985 (DV, No 13, 1985). 

33. Items 2 and 3, article 2, PMS No 15, 1985 (DV, No 30, 1985). 


34, Paragraphs 5, 6 anc 7, article 8, PMS No 20, 1985 (unpublished); amended, 
item 2 of only paragraph of PMS No 35, 1986 (unpublished). 


35. Paragraph 1, PMS No 67, 1985 (DV, No 95, 1985). 


16. (1) Supervision on the execution of the present regulation is assigned 
to the KTSD and the central management of the trade wnions, which will issue 
instructions on solving problere which may arise in its implementation. 


(2) Imstructions on solving problems in the application of Article 102 will 
be issued by the chairman of the State Planning Commission, the minister of 
finance and the chairman of the KTSD, in coordination with the central 
management of the trade unions. 
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BULGARIA ECONOMIC 


GOVERNMENT DETERMINES FUNCTIONS OF COUNCIL FOR AGRICULTURE 
Sofia DURZHAVEN VESTNIK in Bulgarian 13 Feb 87 pp 8-9 


[Text] Decree No 6 of 2 February 1987 on the Functions and Activities of the 
Agriculture and Forestry Council of the Council of Ministers 


Council of Ministers decree: 


Article 1, (1) A regulation on the functions and activities of the 
Agriculture and Forestry Council of the Council of Ministers is hereby 
adopted, as per the appendix. 


Chairman of the Council of Ministers: Georgi Atanasov 
Secretary of the Council of Ministers: Pancho Burkalov 
Appendix to article one, paragraph one 


Regulation on the Functions and Activities of the Agriculture and Forestry 
Council of the Council of Ministers 


Chapter One 
General Stipulations 


Article 1. The Agricultwe and Forestry Council, hereafter referred to as the 
“Council,” is an auxiliary agency of the Council of Ministers, in charge of 
executing state policy in agriculture, the food industry, foresiry, forest 
industry, waters, hunting and fishing, apiculture and other activities related 
to the agroindustrial and forest-industrial complex of the country. 


Article 2. Within the framework, the Council will adopt decisions which will 
help the force of laws promul gated by the Council of Ministers andwill be 
mandatory for ministries, other departments and socialist organizations to 
which they pertain. 


Article 3. (1) The Council will carry out its activities in coordination 
with the other councils of the Council of Ministers and with ministries, other 
departments, and state, public and economic agencies and organizations, 
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(2) In implementing its functions and assignments, the Council will rely on 
the respective sinistries, other departments, self-governing economic 
Organizations, scientific organizations, research and technology 
Organizations, program collectives, higher educational institutions, 
scientific workers and specialists. 


Chapter Two 
Functions and Activities 
Article 4. (1) The Council will coordinate the enactment of state policy in: 


l. Protecting and upgrading soil fertility and productivity of forests and 
reinforcing water conservation, soil protection and other useful functions and 
ensuring the most efficient utilization of the country’s land resources; 


2. Preservation, reproduction and enrichment of plant and animal species; 


3. Comprehensive and extensive utilization of agricultural raw materials, 
timber, water and other biological resources; 


4. Development and introduction of new strains, breeds, hybrids and timber 
species; 


5. Mastery and transfer of basically new unmanned technologies. 


(2) The Council will coordinate activities in the implementation of the state 
plan in agriculture and forestry and the food and forest industries. 


Article 5. Together with the executive committees of okrug people's councils, 
the Council will coordinate its activities for the self-satisfaction of the 
population with basic agricultural commodities by: 


1, Organizing the formulation and observance of consumption standards of 
basic farm commodities for the country at large and by individual okrug; 


2. Assisting okrug pecple'’s councils in ensuring the necessary conditions, 
analyzing and control ling self-satisfaction standards by okrug and taking 
measures to ensure the overall implementation of self-satisfaction programs. 


Article 6. Promoting international cooperation on a state level in the 
agroindustrial and forest-industrial compl ex. 


Article 7. The Council will provide state guidance and coordination of 
control in: protection and efficient utilization of the land, pastures, 
forests, waters, hunting and fishing resources, and livestock and plants, 
protecting them from diseases and pests; ensuring the protection of seeds and 
planting materials and purebred livestock. 


Article 8 The Council will organize analyses, forecasts, formul ation of 


concepts and comprehensive programs; participate with its own developments in 
the formulation of the state plan and in discussions with other councils under 
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the Council of Ministers and the State Planning Commission in including such 
developments in the plan and their material balancing. 


Chapter Three 
Structure and Agencies 


Article 9. (1) The Council consists of a chairman, deputy chairmen, a 
secretary and members. 


(2) The National Assembly will appoint and dismiss the Council chairman. 


(3) The deputy chairmen and the secretary of the Council will be appointed 
and released by the State Council. 


(4) The Council of Ministers Bureau will approve the Council's members, 


(5) Partial changes in the Council sembership, caused by structural or 
personal changes, will be made by its chairman. 


(6) The chairman, deputy chairmen and secretary of the Council will be in 
charge of the daily management of the Council and its apparatus. 


Article 10. The Council chairman is also chairman of the Committee for the 
Land, the Commission for Self-Satisfaction and National Water Council. 


Article ll. (1) State policy in the okrugs in the areas of agriculture and 
forestry, the food and forest industries, waters, hunting and fishing 
resources and other activities of the agroindustrial complex, will be 
exercised by the councils for agriculture and forestry and waters, as agencies 
of the okrug people's councils. 


(2) The councils stipulated in the preceding paragraph will function in 
accordance with articles 4, 5 and 7 on the territory of their respective 
okrugs and work with the Agriculture and Forestry Counci! of the Council of 
Ministers. 


Article 12, (1) The councils for agriculture and forestry and waters of the 
okrug people's councils will be headed by the executive committee deputy 
chairmen. 


(2) The executive committees of okrug people's councils will appoint the 
members of the councils. They will include the heads of self-governing 
organizations for agroindustrial and forest industry production and 
representatives of other organizations related to council activities. 


Article 13, State policy in agroindustrial and forest-industrial production 
in settlement systems will be executed by obshtina people's councils. 
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POLAND ECONOMIC 


FIVE-YEAR PLAN OUTLOOK TESTED WITH SIMULATED MODEL 
Warsaw ZYCIE GOSPODARCZE in Polish No 50, 14 Dec 86 pp 1,8 


[Article by Wieslaw Juszczak, research fellow at the Institute of Econometrics 
and Statistics, the University of Lodz: “Development Scenarios"; first 


paragraph is author's summary) 


[Text] The paper discusses the results of studies addressing the question: 
how are the assumed patterns of economic development for the years 1986-1990 
going to be affected if some of the conditions envisaged by the draft national 
socio-economic plan are not met. Specifically, the consequences of securing 
new loans, changes in the rate of retiring fixed assets and of investmert, 
unfavorable meteorological conditions and a policy of suppressing price and 
wage growth affecting the socialized economy were considered. The major 
device used in the study was an economic model, or, more precisely, simlation 
analyses prepared by using the model. The analysis is based on the draft 
national socio-economic plan published in the 2nd quarter of 1986. 
Nonetheless, the analytical method used may be applied to the last version of 
the plan submitted to the Sejm in October of this year. 


During a series of simulation rums, the results of which are discussed in the 
present paper, an attempt was made to analyze the hypothetical course of 
economic processes in case some of the conditions envisaged by the plan do not 
obtain. To the bes* of my knowledge, with the exception of the rate at which 
material intensiveness of production is reduced, the influence of eventual 
changes in the conditions assumed has not been considered in either the draft 
plan or in prior discussion of its scenarios. For example, the followir:j have 
not been considered: an opportunity to secure new loans, consequences of 
abnormal meteorological conditions, eventual consequences of expectations 
concerning the rate at which the growth of income is suppressed being wrong, 
etc. 


The scenarios presented differ on many points from the preliminary draft 
national socio-economic plan for 1986-1990. This is a result not only of 
assumptions of this study differing from those of the national socio-economic 
plan, but also of an evaluation of economic trends over the past 3 years 
different from that of the authors of the plan. It is also of some importance 
that the plan was compiled in 1984 prices, whereas the scenarios presented are 
built in constant 19°2 prices. 











ions made in building an econometric model also influence the results 
of individual simulations. This is model W/S82, developed for analyzing 
alternative economic policy scenarios for time spans not reaching beyord 1990. 
Due to the use of an econometric model as a basis for calculations, the 
results of simulations are internally cohesive and balanced. All 
macroeconomic categories employed in the model are the exact sum of components 
in individual aggregates. They take into account the connections which are 
backward links, existing in economic reality and described by the model. 


Foreign Trade 


Among the factors restraining economic growth, shortages in raw material 
supply, insufficient growth of production potential (more precisely, its 
advancing depreciation), the labor shortage, the lack of tangible effects in 
increasing export orientation of the economy and of commercial credit (with 
regard to the countries of the 2nd payments area) are mentioned most 
frequently. With the exception of an eventual influx of foreign loans, none 
of these barriers can be overcome in a short period of time. This is 
especially true of foreign trade. 


The situation in foreign trade in 1986-1990 hinges on three elements: export 
orientation of the economy, structure of imports and availability of credit. 
Simulation runs and the analysis of economic opportunities indicate that the 
first two elements are in a condition which should be considered very 
difficult to improve under current circumstances. 


Common complaints about the lack of progress in increasing exports, while 
correct as far as the per capita level is concerned, are not rationally 
justified. The achievements in 1983 through 1985 should be seen as exceeding 
our expectations. In 1978, we allocated for exports 21.3 percent of produce) 
national income, whereas in 1983 through 1985, 21.6, 22.4 and 22.1 percent 
respectively. This means that the highest level from the pre-crisis period 
has been exceeded. This has been achieved under extremely difficult 
conditions, when the influx of imports to the economy was much smaller than in 
1978 (in 1985, overall by 15.2 percent; in the case of the 2nd payments area, 
by as much as 42 percent). Attaining these high shares of exports in the 
national income has become possible mainly due to profound changes in the 
structure of imports and a policy of persistent utilization of the economic 
potential. Improved profitability of exports, especially in the years 1984 
and 1985, was also a factor due to the exchange rate growing faster than the 
inflation rate. The lack of perceptible changes in the structure of 
production and investment should be seen as a factor hampering export 
expansion. Also, no effective arrangements have been made in adjusting the 
structure of supply to effective demand in the international market. 


Movement of prices in exports and imports has also affected the foreign trade 
Situation unfavorably. In 1985, 5.7 percent of export proceeds from the 2nd 
area and as much as 7.3 percent of proceeds from the list area [socialist 
countries] had to be allocated to cover the deficit accumulated since 1982. 


It is unlikely that the influence of any of the above factors hampering export 
growth will be reduced in the current 5-year period. We can only reckon with 











perceptible effects of changes in the structure of the economy in the next 5- 
year period. The growing technology gap will exacerbate the difficulties in 
adjusting the structure of supply to demand. Terms of trade, likely to 
increase beginning in 1987, will compensate only to a small degree for the 
difference in prices which arose in 1983 through 1985 (we assumed in all of 


Table 1. National Income and the Foreign Trade Situation (Rates of Growth, in 
1982 Prices) 

















1990 
Scenario Category 1986 1987 1988 1989 1990 1985-100 
I. national income 1.8 2.9 2.7 3.2 2.8 114.3 
increasing sur- export 3.1 2.1 2.9 2.9 3.9 117.1 
plus of exports import “2.4 1.6 2.2 4.2 4.3 110.3 
over imports balance of foreign 
trade with capi- 1.6 1.7 1.8 1.9 2.0 x 
talist countries 
II. national income 3.0 3.1 2.8 3.3 2.8 116.2 
Stable sirplus export 4.0 2.5 2.9 3.6 3.3 117.6 
of exports import 2.6 2.7 2.7 4.2 3.8 117.2 
imports balance of foreign 
trade with capi- 2.2 620206«6102 LMI L.I x 
talist countries 
ttl. national income 3.5 3.6 3.3 3.8 3.3 119.1 
decreasing sur- export 4.5 3.5 4.2 5.6 5.2 125.4 
plus of @ports = import 4.3 5.1 5.3 7.3 6.5 132.9 
over imports balance of foreign 
trade with capi- 0.9 0.7 #O.5 0.3 0.1 x 
talist countries 
IIIA. national income 3.5 2.9 3.8 4.3 4.0 120.1 
scenario III export 4.4 2.6 7.6 8.7 9.1 136.9 
with changes import 4.7 4.0 8.8 10.4 10.5 144.8 
in the struc- balance of foreign 
ture of trade with capi- 0.9 0.7 #O.5 0.3 0.1 x 
imports talist countries 





the scenarios considered that terms of trade with socialist countries in 
successive years will be as follows: 99.3; 100.5; 99.9; 100.9; 100.5, whereas 
with non-socialist countries respectiveiy 9.6; 100.1; 100.9; 100.9; 100.9). 
Under such circumstances, we can expect a considerably faster growth of 
exports only in the case of an even faster growth of supply imports, and then 
mainly from the 2nd payments area. This, in its turn, calls for either 
further changes in the structure of imports or forsaking an increase in the 
positive balance [of trade], at least in exchange with the 2nd payments area. 


86 








In our simulated calculations, we varied only the magnitude of surplus in 
exports to the 2nd area over imports, assuming that we will receive decreasing 
loans in the amount of 700, 630, 490, 350 and 210 million rubles in 
successive years in order to offset the negative balance of exchange with the 
lst area. 


We assumed in scenario I that the balance of trade with the 2m area will be 
between $1.6 and 2 million; in scenario II, we assumed that it will hold at 
the 1985 level, i.e. about $1.1 billion, amd in scenario ITI - that it will be 
steadily reduced to $0.1 billion in 1990. Balances at levels assumed in 
scenarios II ard III call for either an influx of new loans to the econay, or 


a correspording renegotiation of loan repayments. 


years to come to about 2.6 percent anmally. Keeping the balance at the 1985 
level will make it possible to ensure an average annual rate of growth of 
national income around 3 percent. A meaningful influx of loans to the economy 
will push the rate of economic growth to a level just under 3.5 percent 
annually. 


All scenarios show a likely development of the economic situation on the 
assumption that proceeds from imports will be mainly used for the current 
needs of production. Among other things, this will be expressed by keeping 
the share of machinery and equipment imports from the ist area in total 
imports at a constant level (about 24.4 percent). 


However, it appears that a constant or, better yet, decreasing surplus of 
exports over imports would provide an opportunity to make changes in the 
structure of imports. Those could consist of sacrificing current benefits 
from increasing supply imports in favor of importing technologies which bring 
about expanded production for export in, for example, the chemical industry. 
In this case, initial results of the growth of exports can be expected in 1966 
and considerable results in 1990 and subsequent years, taking into account the 
duration of investment cycles registered. Let us note that in scenario IIIA, 
the average annual rate of growth over the entire 5-year period would be about 
0.2 percent higher than in scenario III, despite the rate of growth of 
national income beins slower in the years 1986 and 1987. 


The most essentia) «it is that the development of the situation in foreign 
trade in keeping wiin this scenario would provide for a consistent increase of 
the balance of foreign trade in the 1930s without dampening the rate of 
economic growth. 


Investment and Fixed Assets 


It is estimated that by the end of 1985 machinery and equipment throughout the 
economy were 59 percent amortized; and in some sectors over 70 percent 


amortized (in one of the industries central to modernizing the economy, the 
computer industry, as much as 75 percent). Completely amortized equipment 
accounts for 23 percent, and in industry--30 percert. 
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Preventing further depreciation of the fixed assets in this 5-year period 
calls for an investment of about 7.0 trillion zlotys (in constant 1982 


prices), of which 5.1 trillion zlotys will be in the sphere of production (in 
the socialized economy, these outlays should come up to 5.6 and 4.2 trillion 


5~year 
year period suggest that this will be difficult to achieve. 
Outlays for investment projects in 1983 through 1985 increased successively by 


158, 259 and about 244 billion zlotys (in current prices), whereas investment 
tied up increased by 260, 339 and about 300 billion zlotys. The ratio of 


Table 2. Investment and Fixed Assets (Rates of Growth, in 1982 Prices) 














1990 
Scenario Category 1986 1987 1988 1989 1990 1985-100 
I, II, Ill and 
IIIA at 1 per- 
cent rate of investment 5.5 3 5.9 5.8 6.1 132.6 
retirement fixed assets 2.0 2.2 2.3 2.5 2.6 112.4 
I1LiB 
scenario III at investment 5.5 5.5 5.9 5.8 6.1 132.6 
0.5 percent fixed assets 2.3 2.7 2.8 2.9 3.1 115.0 
retirement rate national income 3.5 3.5 3.0 3.4 2.9 117.3 
IIB 
scenario II at investment 6.3 6.3 6.7 6.6 7.0 137.8 
an increased fixed assets 2.6 2.2 2.4 2.6 2.8 112.8 
rate of national inc me 3.0 3.1 2.8 3.2 2.7 116.0 
investment 





investment outlays on projects commissioned to those made in a given year (in 
current prices) amounted to 80.0 percent in 1983, 79.1 percent in 1984 and 
57.0 percent in 1985 (of which for the socialized economy 47.0 percent). A 
continuation of these trends could even bring about a complete blockage of 
economic development. However, it appears that we can assume their reversal 
in the nearest future, because the concept of the national socio-economic plan 
takes a more realistic approach to the issue of investment. In the past 3- 
year period, it was assumed that an increase in investment would not occur and 
the quotas for contractors were adjusted accordingly. Meanwhile, due to a 
considerable overfulfillment of the investment plan (by 33 percent over the 3 
years), the thinly spread resources could not ensure meeting the quotas. 


Taking into account the need to provide for outlays in at least the amount 


ensuring preservation of the net assets in 1990 at the 1985 level and the 
likely growth of tied-up investment in all scenarios, we assumed that 
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investernt will grow by 5.8 percent anmally on the average (net investment 
will grow at a slightly lower rate - 5.4 percent anmally). This means that 


at the end of the urrent 5-year pericd to be 0.2 trillion zlotys higher than 
in 1965. 


The gross value of assets will deperd on the rate of retirement accepted. In 
scenarios I, II, III and IIIA, SS ee ee ee bee ieee cane ae oe 
In this case, the value of retired assets over the 5-year period will come up 
to 2.2 trillion zlotys, and fixed assets will grow by about 12.4 percent 
(table 2). 


Simulated calculations indicate (scenario IIIB) that losses incurred by 
reducing the rate of retirement from 1 percent to 0.5 percent would depress 
the average anmual rate of growth of national income from 3.5 to 3.2 percert. 


However, it would be erroneous to conclude that discontiming the cperation of 
amortized machinery and equipment would bring about growing production. 
quite a few sectors of the economy, cooperation links are based on the 
allocetion system, rather than on natural economic boris. 


5 


Making an investment of 8 trillion zlotys in the current 5-year plan is 
necessary in order not to exacerbate the initial conditions of the next 


II or III, increasing the outlays could be considered. Expected consquences 
of such a decision are reflected in scenario IIB. The rate of growth of net 


investment in this scenario is increased by 1 percent annually compared to 
scemario II. In that case, total investment over 5 years would come up to 8.2 
trillion zlotys, which, with a constant amount of tied-up capital, would 
provide for increasing “the surplus" twofold in the year 1990 by reproducing 
the status of net assets in 1985 (net fixed assets would increase by 0.4 
trillion zlotys). 


Let us note that increasing the rate of investment would affect economic 
development unfavorably, especially in the initial years of the 5-year plan 
(the rate of growth of national inmoome would be lower in 1986 and 1987 by 0.1 
percent than with a lower level of investment). 


After all, additional material resources allocated for an expanded array of 
investment projects come out of the amounts which could be assigned to other 
kinds of activities, given the finite mmber of employees and quantity of raw 
and other materials. Therefore, the current production potential is reduce. 
Due to the duration of investment cycles, effects in the form of increment in 
production potential may be registered only 4 years later. 


Development of the economic situation according to scenario IIB would ensure a 
better start in meeting the challenges of the next decade, despite the level 
of national income being lower by 0.2 percert. 
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Generation of Netional Income 


Due to lirited changes in the structure of investment and employment (table 
3}, the structure of national income produced will change little in the 
current 5-year period. Industry will be the leading sector in the economy. 
However, the agricultural situation will also be a considerable influence on 
future development paths. In the scenarios outlined thus far, we assumed that 
a disastrously poor harvest will not occur in the period in question. 
However, bad meteorological conditions cannot be ruled out. In scermario IIc, 
we assumed that meteorological conditions would approximate those in 1980, 
other assumptions being the same as in scenario II (table 4). 


A disastrously poor harvest would drastically reduce the rate of growth of 
national income, ard not only due to a decline in agricultural production, but 
also due to deterioration in food processing. 


It is already known that in 1986 agricultural production was high. However, 


scenario II can, with various corrections, be used to describe the situation 
in 1988, should other meteorological conditions ccour in 1987. 


Table 3. Exployment and Worktime (Rates of Growth) 








1990 

Scenario Category 1986 1987 1988 1989 1990 1985-100 
all Exployment in the 6.5 0.2 0.3 0.3 0.3 102.0 
scenarios socialized economy 
presented 

of which in the 0.1 0.0 0.0 0.0 0.0 100.2 

productive sphere 

man-hours worked 0.3 0.2 0.0 0.2 0.3 100.1 

in the socialized 

industry 

rumber of working 266 267 267 268 266 x 

days 





























1990 
Scenario Category 1986 1987 1988 1989 1990 1985-100 

II national income 3.0 3.1 2.8 3.3 2.3 116.2 
of which 

industry 3.6 3.9 3.2 3.9 3.0 119.1 

agriculture 1.7 1.3 1.6 1.5 1.5 108.0 

crop production 1.4 1.1 1.4 1.4 1.3 107.2 

animal production 2.7 2.5 2.9 3.1 3.0 115.3 

lic national income 0.8 3.7 3.7 3.3 2.8 115.2 
scenario II of which 

with crop industry . 3.9 3.4 3.9 3.0 118.7 

ion agriculture 





Table 5. Consumption from Personal Income (Rates of Growth, in 1982 Prices) 








1990 

Scenario 1986 1987 1988 1989 1990 1985=100 
I 0.7 1.4 1.3 2.1 1.8 107.7 
II 2.4 1.9 1.6 2.2 1.7 110.5 
Iie 2.1 1.6 1.2 1.9 1.3 108 .6 
II 0.7 1.4 2.2 2.5 1.8 109.1 
111 3.1 2.8 2.5 3.3 2.8 115.7 
ILIA 3.1 1.5 2.6 3.9 3.5 115.9 
I1IB 3.1 2.7 2.2 2.9 2.4 114.0 





Consumption, Income, Prices 


In the current 5-year plan, the level of consumption will depend on the volume 
of supply. In its turn, the latter will, putting it simplistically, depend on 
the increment of national income, investment policy ard the balance of foreign 
trade. Expected changes in consumption in all the scenarios considered above 
are presented in table 5. 


Deliveries of goods to the market will be more of an influence on the market 
situation than the ultimate level of consumption. Depending on the scenario 
which the course of economic processes follows, the average anmal rate of 
growth of these deliveries would be 0.8 to 1.0 percent higher than that of 
consumption, because of the assumed greater growth of supply of non-consumer 
goods and the need to build up retail stocks (their amount at the emi of 1985 
was estimated to be 75 percent of the value needed for regular retail 
operations). 
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Along with supply, the income and price policy will determine the degree of 
equilibrium in the market. The concept of the national socio-economic plan 
presented, which should be taken as an ammouncement of intend:d xlicy in this 
sphere, treats changes in wages and prices not as a ti*tor of market 
equilibrium, but rather only as an instrusent serving to slo down inflation 
(meaning a slower rate of price increases). ‘This approach regards linkages 
between prices and costs and between wages and productivity as practically 
irrelevant. After all, constant levels of average anmal growth of prices 
(9 percent) and wages (11.6 percent) have been established regardless of the 
ultimate scope of savings in material use per unit of production and of 
incremental national income. 


Analyzing price changes underway, we should bear in mind that, apart from 
growth of wages, the pace of their changes has also been influenced by 


following: the need to mintain a positive foreign trade balance, growth of 
the share of investment in national income and changes in the structure of 
produced manufactures, based on faster growth of output of the means of 
production compared to that of consumer items. All of the above causes for 
growth of wages ard prices will contirwe undiminished in the 5 years to com. 
Therefore, it is difficult to envisage a radical reversal of the trend 
bringing about an abrupt reduction in the rate of growth of both these 


categories. 


Expected changes in income ard prices, assuming a continuation of actions to 
date in this matter, are presented in table 6. Due to quite considerable 
independence of changes in incomes ami prices on the actual development of the 
economic situation, the rates of price and wage growth are similar in al! 
scenarios. Therefore, table 6 presents only respective statistics for the 
scenario designated as II. 


the 
the 


If we were to measure the degree of market equilibrium by the ratio of spare 
funds to income received, then development of the financial and market 
situation in keeping with this scenario would amount to a steady deterioration 
of market equilibrium, with a trend towards this process slowing down 
perceptibly after 1988. The inflationary gap would grow over the entire 
period in question. After all, at the end of 1985 financial resources of the 
populace amounted to about 42 percent of income received in that year, whereas 
in 1990 these resources come up to about 54 percent of incom. 
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Table 6. Incomes and Prices (Rates of Growth) 








1990 
Scenario Category 1986 1987 1988 1989 1990 1985=100 
personal income 17.7 15.1 415.2 14.4 13.0 201.7 
II average wage 16.3 13.9 13.2 12.9 10.9 188.9 
all prices 15.4 12.2 12.4 12.9 11.3 134.9 
prices of food- 
stuffs in 10.7 10.3 10.9 9.4 10.5 163.9 


increments of 3.9 9.3 9.2 3.5 3.4 xX 





personal income 17.6 14.7 13.4 12.2 
IID average wage 16.5 13.3 10.8 9.9 
all prices 13.8 10.5 9.6 9.3 


stuffs in soci- 10.7 8.7 7.9 7.0 


income 9.3 10.9 12.0 12.0 12.3 x 





The results of the above simulations prompt us to question the expediency of 
the policy of depressing incomes, and especially prices, in a situation when 
this only applies to the socialized sector. After all, income from work in 
the socialized economy accounts for a steadily decreasing share in the overali 
income of the populace, which barely reaches 50 percent of all income (in 
1985, 45.3 percent). At the same time, goods originating in the socialized 
economy account for 90 percent of the stock of goods offered in retail. 
Therefore, if a reduction in the growth of income from work in the socialized 
economy is accompanied by a corresponding reduction in the growth of prices, a 
deter.oration in the market situation results, unless it is followed by 
simultaneous restrictions on other income or a marked increase in supply. 
Otherwise, the value of spare funds grows. 


It can be expected that should the economj ~-‘*uation develop according to 
scenario II, an attempt to depress wages ar — > faster, e.g. to a degree 
approximating the planks of the national: ~-. nomic plan, would bring 
about a prompt collapse of the market, given the lack of simultaneous 
restrictions on income earned outside the socialized sector. Prepared 
simulated calculations indicate that in that case, 10 to 13 percent of income 
obtained in successive years would not be covered by goods and services 
offered in the market (scenario IID). 
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In the above simulated scenarios, great weight has been attached to economic 
tendencies cf the past 3 years (with the exception of tied-up investment 
outiays). The results obtained indicate that carrying out the tasks set in 
the draft national socio-economic plan for 1986-1990 may turn out extremely 
difficult, and in some areas altogether impossible, if the same tendencies 
continue. A quite unfavorable picture of the implementation of this plan 
emerges from the GUS [Main Office of Statistics] reports on the course of 
economic processes in the first months of 1986. Following the same 
development pattern in the remaining part of the year would mean an increase 
in national income close to that outlined in scenario II, but with much more 
unfavorable foreign trade balances (as little as $700 million of surplus in 
trade with the 2nd area countries ami a negative balance of about 1 billion 
rubles with the countries of the lst area). 


The rate of growth of income would also reach the level corresponding to that 
in scenario IT. However, the share of spare funds would amount to about 10.5 
percent. Fulfillment of the plan of commissioning investment projects would 
be very low. This would indicate that changing the tremis of economic growth 
observed in 1983 through 1985 is not going to be easy. Discussions on future 
anmual plans and om the final version of the national socio-economic plan for 
1985-1990 should concentrate on searching for efficient instruments for 


implementing successful economic growth. 


9761 
CSO: 2600/348 





POLAND ECONOMIC 





ADVISORY COUNCIL STUDIES REFORM PROGRESS IN STATE FARM SECTOR 
Warsaw NOWE ROLNICTWO in Polish No 11, Nov 86 (715), pp 9-13 


[Article by Jan Gajewski, Wojciech Jozwiak: "Four Years of the Effects of 
Economic Reform in State Farms") 


[Excerpts] In 1981, state farms began to use a new economic and financial 
system which reflected the principles of economic reform. For four fiscal 
years, the economic reform has, with various modifications, been erg | 
the operation of these farms so we can now attempt to give a partial and 
introductory evaluation of the situation of the state farms. 


We have based our evaluation on the results of polls conducted in 1983 and 
1985 (the studies were conducted using questionnaires provided by the Economic 
Consultative Council) and the Institute of Agricultural Economics and Land 
Management. The purpose of these studies was to determine how the situation 
of state farms has been affected by economic reform and by the management, 
economic and organizational changes that have taken place in these farms over 
the last four years. We also studied the barriers to the introduction of new 
solutions as well as the shortcomings of those solutions. 


All of the discussed changes that took place in the state farms in 1981-85 led 
to certain production results. We followed those changes by analyzing final 
production output. In the last 5 years, this production has risen by 29.9 
percent. In other words, the average annual increment to t’=2 value of final 
production in 1982 fixed prices was 7.5 percent. In each sir.j,le year that has 
passed since the introduction of economic reform, there has also been an 
increment in production. In 1982, the increment was only 1.8 percent over 
1981 while the value of final production from state farms in 1985 was just 2.6 
percent higher than in 1984. This is the result of a contirming shortage of 
means of production and the exhaustion of basic reserves. 


It must also be pointed out that during this period, there were substantial 
changes in the structure of income from basic production because there has 
been a growth in profits from produce and agricultural processing while 
profits from livestock production have continued to drop. In 1980-81, the 
structure of income from basic production was as follows: 24.6 percent from 
crop production, 63.0 percent from livestock and 12.4 percent from 
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agricultural processing. In 1984, these same figures were 33.6 percent, 46.8 
percent and 19.6 percent, respectively. 


An exceptional trend in the postwar growth of agriculture during the economic 
reform has been the rapid rate of growth of the pure production of state 
farms. This high rate of growth has been caused by lower costs which were 
compelled both by a lack of purchase opportunities and more efficient 


management. In 1982 fixed prices, pure agricultural production per hectare of 
cropland rose 400 percent since the introduction of economic reforn. 


On the basis of official data, it can be said that financial conditions have 
also improved at the state farms. However, it is somewhat questionable to use 
financial results as an economic category because, on the one hand, there are 
too many doubts about how they are calculated and, on the other hand, there 
are all sorts of funds and subsidies that still go into a portion of the state 
farms' finances. In 1982 alone, the financial result alone, without any 
additional subsidies, was a positive figure amounting to 1178.2 zlotys per 
hectare of cropland but it must also be pointed out that many economists are 
sceptical about this figure. In all of the other years that have passed since 
the introduction of economic reform, that figure was a negative one and its 
mmerical value has continually grown. There has also been a growth in the 
amount of state farm subsidies from 24.3 billion zlotys in 1981 to 76.3 
billion in 1985. This amounts to a three-fold increase per hectare. 


It must also be added that there was a negative financial result (including 
the subsidies) in 57 percent of the farms studied in 1980-81. In 1981-82, 
18.9 percent of these farms reduced their losses while 74.3 percent showed a 
positive financial result (calculated as before). Only four percent of the 
directors said that the financial results of their farms had diminished. In 
1983-84, 3.9 percent of the state farms showed a loss and 96.1 percent made a 
profit. However, it must be emphasized that 44.1 percent of the enterprises 
had a financial result per hectare farmed of nearly zero while 52 percent of 
them showed a considerable profit. 


Indeed, after four years of economic reform, the mmber of profit-making state 
farms has risen to a level of 96.1 percent but only 50 percent of these are 
making a considerable profit. In speaking about their financial results, it 
is necessary to add that the directors of the studied state farms attributed 
higher profits chiefly to an increase in production. Of 86.5 percent the 
directors that in the first year of economic reform said increases in sale 
prices substantially raised profits, one-third of them now feel that to be 
true. In 1984-85, only one-fourth of the original 70.3 percent of the 
respondents still felt that limitation of costs is the chief source of profits 
for state farms. 


These statements are the result of the new situation which has come about in 
our economy. Purchase prices in 1984-85 have not grown to the extent that 
they did in 1981-82 and are therefore no longer a chief source on increased 
profits. Aside from that, the enterprises that have reduced their costs in a 
rational manner did so on a regular basis in the last four years and it should 
come aS a surprise to no one that a much greater number of state farm 





directors feel that this step cannot raise the value of the value of their 
financial results. 


However, on the basis of the steps that should be taken to improve firancial 
results and intended changes that might encourage better profits, we cannot 
determine when they will produce the desired results. A total of 48.8 percent 
of the respondents expected to achieve lasting profitability in 1981-82 and 
only 4.9 percent of the directors felt that their farms will never show a 
profit. In 1984-85, 11.8 percent of the respondents held that view. However, 
we must emphasize that a large percentage of the directors of the studied 
state farms did not say anything about that subject (46.3 percent in 1981-82 
and 78.4 percent in 1984-85). One could therefore conclude that they were 
either unprepared to discuss the subject or were unwilling to take part in 
solving this problen. 


Aside frm that, it is a fairly significant fact that since the start of the 
introduction of economic reform to the state farms, the directors have, in 
accordance with the regulations of the existing economic and financial systen, 
accepted the standards for creating bonus, social, reserve and development 
funds. Among the directors of the state famms studied, this view has become 
more popular with each passing year. In 1981-82, about 60 percent of the 
respondents expressed a positive opinion on the subject and that figure has 
now risen to 70 percent. Meanwhile, financial results should be equalized 
through the introduction of of a properly established land tax. That view was 
supported in 1981-82 by 54.0 percent of the directors of the studied 
enterprises and by 56.9 percent in 1984-85. One can therefore say that the 
land tax should be an important economic tool in equalizing the economic 
conditions at state farms. Some of the respondents also stated that some 
equalizing funds created on a nationwide level could also help to equalize 
conditions at the state farms. In 1981-82, this view was shared by 41.9 


percent of respondents and in 1984-85, by 40.2 percent. 


Many of the state farm directors were interested in the question of which 
measures can prevent unprofitable farms from collapsing. In 1981-82, more 
than half of our respondents said that a fundamental change in production can 
prevent state farm collapses but in 1984-85, only one-third as many still felt 
so and 31.4 percent of the respondents stated that the collapse of state farms 
can be eliminated through credits for investments showing a quick return. In 
1981-82, this type of activity was recommended by only 10.8 percent of the 
state farm directors. Recently, a higher percent of the farm directors are 
recommending radical limitations on the number of farm employees as a means of 
preventing unprofitable farms from collapsing. These figures show quite 
Clearly how economic conditions at the state farms have changed. The once- 
great importance of these factors in protecting unprofitable farms has 
diminished to be replaced by by new factors which in 1984-85 may prove to be 
more effective. This is also demonstrated by the fact that in 1981-82, the 
directors of state farms knew that the form of production organization then 
prevalent at their enterprises was not the best under the given circumstances. 
The organization of production is presently undergoing radical changes and for 
that reason, changing a production structure better suited to natura) and 
institutional conditions is no longer a prime factor in improving the 
efficiency of state farms. 
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In conclusion, it must be said that, in spite of all other difficulties, the 
introduction of economic reform has produced positive changes at state farms 
and this is especially trve of organization and management of the structure of 
production. One can also see favorable conditions for better concentrating 
the land used by individual state farms. 


Therefore, in order to improve the principles of economic reform at state 
farms, we must modify the economic and financial system of these enterprises 
in a rational manner. At the same time, reversing the rules of parametric 
management introduced to state farms along with economic reform, would hurt 


production and profits at these enterprises for some time to come. 


12261 
CSO: 2600/441 


98 








POLAND ECONOMIC 


FINDINGS OF AGRARIAN POLICY STUDIES FOR 1981-85 SUMMARIZED 
Warsaw ZAGADNIENIA EKONOMIKI ROLNEJ in Polish No 4 (195), 1986 pp 3-26 


[Article by Augustyn Wos, Institute of Agricultural Economics and Agronomy, 
Warsaw: “Conditions and Trends in the Development of Rural Areas and 
Agriculture in Poland (Synthesis of Studies Conducted in 1981-85 Under Key 
Problem 11.3"} 


[Excerpts] In 1981-85, integrated studies of 23 topics were conducted and 22 
of these were completed. Only one of the studies was interrupted. These 
studies produced 16 monographs, two of which have been published with the 
remainder being under preparation for publication in book or pamphlet form. 


Twenty-two syntheses of research topics have been prepared. The Institute of 
Agricultural Economics and Agronomy [IERiGZ] has prepared a special 
publication which contains a preliminary synthesis of the entire problem and 
syntheses of individual topics. This work will be published by IERiGZ in the 
middle of 1986. 


Presented below is a preliminary synthesis of the entire key problem which 
contains the chief results of theoretical and practical significance. 


I 


The first element of the studies conducted in 1981-85 were the mutual 
conditions for the growth of agriculture and the national economy in 1981-85. 
However, these conditions are regarded here in a different manner that they 
previously were. The traditional approach was static in nature and most often 
consisted of defining the role taken by agriculture within the national 
economy. The new element added to the research program in 1981-85 was the 
dynamic approach of establishing the actual range of development strategies 
for development of agriculture and the food industry and the basis for 
creating a program for their growth. These studies were coordinated by 
professors A. Wos, W. Herer, W. Michna and Cz. Kos. 
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The second element of key problem 11.3 was studies of the economic system of 
agriculture (see A. Wos, “Ekonomiczne narzedzia sterowania rolnictwem" 
[Economic tools for regulating agriculture], PWN, Warsaw, 1985) which 
considered all of the most important economic instruments and namely farm 
prices, contract systems, credit, taxes, subsidies, income policy, insurare, 
investments and market mechanisms for the assimilation of progressive 
technology. These studies were aimed at creating an internally harmonious 
economic system of agriculture that would reconcile the motivation provided by 
specific instruments with rational allocation of agricultural resources. The 
outline for such a system was created and it fully honors the basic principles 
of economic reform. 


III 


The third element of key problem 11.3 was: studies on peasant farming, the 
social and economic structure of agriculture, land policy and the position of 
the peasant class within Polish society. These studies were coordinated by 
Professors F. Tomczak, D. Galaj and A. Szemberg. National studies and 
international comparisons led to the formulation of many generalizations on 
the contemporary peasant issue in Polami and the position of peasant farming 
as a social and economic system. In particular, they summarized the present 
theore.ical work done on that topic. They also described in detail the 
present phenomenon of peasant farming and what are the conditions for its 
growth in a modern industrial society. The changes that have and contime to 
take place in the situation of peasants indicate a great revolution in 
society, production and customs. Overcoming demographic pressure on the 
agrarian structure, the possibilities of work outside of farming, technical 
changes in production and new opportunities for social advancement of faring 
families all illustrate these changes. This is a great opportunity for all of 
peasant society. Up to now, that opportunity has been only partially 
exploited and aside from progress and social advancement, we still must deal 
with signs of regression, backwardness and the degradation of individual 
farms, villages and even entire rural areas. The transition from traditional 
systems to new ones has been difficult and painful. 


IV 


The fourth element of key problem 11.3 is studies of socialized agriculture 
and the principles by which it functions under the conditions of economic 
reform. These studies were coordinated by professors T. Rychlik, J. 
Czyszkowska~Dabrowska and L. Wisniewski. Above all, the production and 
economic results of all types of state enterprises in agriculture, their 
production potential, amount of structure of investments and management 
efficiency were subjected to continual study. The results of these studies 
have now been published and made available to all interested persons. They 
make it possible to better understand the growth trends of these enterprises 
and then adapt them to the new conditions of economic reforn. 
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The fifth element of key problem 11.3 is studies on the efficiency of 
agricultural management, the selection of production techniques and investment 
policy. These studies were coordinated by Dr S. Gburczyk and professors F. 
Maniecki and W. Michno. 


VI 


The sixth element of key problem 11.3 is studies on the social and 
institutional infrastructure of agriculture. These studies were coordinated 
by Professor M. Kozakiewicz, Dr M. Halamska and Professor T. Romanowski. 


The point of departure for the study of the rural educational system was the 
idea of egalitarianism in ectucational opportumities in the sense of providing 
the same satisfaction to the needs and aspirations of rural residents rather 
than mechanically extending the urban systems to the rural communities. 
Detailed analysis of the existing system and of its weak and strong sides and 
international comparisons have made it possible to propose a well-developed 
concept for a rural educational system consisting of three chief elezents: 1) 
the education of new agricultural personnel; 2) more training for persons 
presently farming; 3) vocational training for persons from rural or farming 
backgrounds. 


VII 


The seventh element of key problem 11.3 is study of natural agricultural 
conditions, agricultural regions and environmental protection in agriculture. 
These studies were coordinated by Dr P. Dabrowski, Dr W. Zawadzki and 
Professor M. Urban. 


Studies have confirmed the stability of regional structures and levels of 
agricultural production and this is chiefly due to considerable regional 
differences in natural conditions. It is necessary to adapt the structure of 
production to these conditions to the greatest possible extent and therefore 
intensify the regional specialization of food production. 


VIII 


The eighth element of the key problem is studies on the principles of the 
contemporary stage in the development of agriculture in the Buropean socialist 
and capitalist countries and on the world market for agricultural products and 
its implications for Polish foreign trade in food and agricultural products. 
These studies were coordinated by Professor Z. Smolenski and Dr J. Rowinski. 
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POLAND ECONOMIC 


CASE STUDY ON PERFORMANCE VARIABILITY IN STATE FARM SECTOR 
Warsaw NOWE ROLNICIWO in Polish No 11, (715) Nov 86 pp 14-16 


(Article by Krzysztof Gradziel: “The Causes of Differences in Management 
Efficiency in State Farms") 


[Excerpts] Economic reform and the associated changes in the economic and 
financial system of state farms have made it necessary to conduct systematic 
studies on the management efficiency of these establishments. These studies 
are also made necessary by the fact that despite the beneficial effects of new 
economic principles, there is still a group of poorly-managed farms, many of 
which produce well below their capabilities (Professor R. Manteuffel analyzed 
this problem in his article "Nie ma zlych gospodarstw, sa zli 

(There are no bad farms but bad farmers...], ZYCIE WARSZAWY, No 131, 1984 in 
which he states that 15 percent of the state farms in 1982-83 produced a 
production deficit). Under this situation, any attempts at finding the causes 
of differences in the efficiency of state farms are welcome because to a 
certain extent, they all bring us closer to finding a solution to this 


important problen. 


Studies on this problem are often macro-economic in nature and seek 
solutions that can be applied to most state farms. One less often finds 
analyses of an individual state farn. 


The present article offers the results of such studies and its goal is to 
evaluate the production and economic results of agricultural establishments 
within one multifarm enterprise. We will try to find the reasons why some 
farms within the same enterprise function better and others worse. 


These studies are therefore micro-economic in character and were conducted on 
the basis of data from one of the milti-farm enterprises in Slupsk Province. 
This farm was an intentional selection as we were trying to find an enterprise 
that would to a large extent represent the state farms of that region. 


Three out of the 5 farms in the given enterprise were studied and these are 
designated as farms A, Bandic. The differentiating criterium is their final 
net production per 1 hectare of cultivated land (the indicator of land 


productivity) . 
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Of course, the meager research material used 

possible to show all of the reasons why state farms vary their degree 
efficiency and a to f 
analysis of the results still shows that 
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Table 1. Production and economic results of the studied farms for 1983-84 arc 
selected indicators for their organization. Key: 1) Item; 2) Farm A; 3) Farm 
B; 4) Farm C; 5) Final net production per hectare of croplard (in zlotys); 6) 
Financial result per hectare of cropland (in zlotys); 7) Cultivated area (in 
hectares); 8) Indicator of soil; 3) Percent of arable land; 1°) Percent of 
(TUZ w UR; 11) Percentage of grain cultivated (GO -- 100 percent); 12) 
Percent of root crops; 13) Livestock cultivation (gross unit/100 hectares) ; 
14) Productivity of the chief fodder-cultivation area (units of oats grown per 
hectare of [ ° 


a. Soil indicator calculated according to the following factors: class I -- 
1.80; class II — 1.60; class IIIa — 1.25; class IIIb — 1.15; class IVa — 
1.05; class IVb — 0.95; class V — 0.80; class VI — 0.50. 


b. The productivity of the chief fodder cultivation area was calculated 
according to M. Krajewski's method. This is a miltiple of the mmber of oat 
units of livestock production and the chief fodder area (in hectares) after 
subtraction of the oat units contained in commercial fodder. Source -- own 
research. 
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Table 2. General costs per hectare of cropland and soil productivi in the 
studied farms in 1983-84. Key: 1) Farm; 2) Differences in the Sevel’ cf land 
productivity; 3) General costs per hectare pf cropland (zlotys); 4) Structure 
of costs in percent; 5) Materials; 6) Wages; 7) Other. 


a. Differences in the level of land productivity were expressed in relati 
figures with 100 being the figure for the farm with ghest * 
Source — own research. * — 
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Table 3. Resources of labor and fixed assets in relation to units of land 
surface and land productivity of the studied farms in 1983-84. Key: 1) Farm; 
2) Final net production in zlotys per hectare; 3) Cultivated area in hectares; 
4) Labor resources and capital per hectare of cropland; 5) mumber of full-time 
workers; 6) value of fixed assets, in zlotys; 7) total; 8) in production 


division; 9) gross; 10) net. 
a. A full-time worker is assumed to be employed for a total of 2100 hours 
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Table 4. The economic situation of the studied farms. Key: 1) Item; 2) 
Distance in kilometers; 3) Farm A; 4) Farm B; 5) Farm C; 6) Provincial city; 
7) Community goverrment; 8) State farm administration; 9) on the premises; 10) 
Railroad station; 11) Truck terminal 12) Dairy; 13) Grain elevator; 14) P.xdder 
mixing plant; 15) Industrial grocery; 16) School; 17) The economic situation 


of the studied farms measured as the indicator of relative point efficiercy, 
1000 points. 


a. We used the indicator of relative point efficiency developed by R. 
Manteuffel. In its calculation, we considered the distances fram the basic 
points of supply and purchase. 


The farm closest to the given site receives 100 points while that farthest 
away receives 0. Source — own research. 
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ROMANIA ECONOMIC 


IMPORTANCE OF NEW WATERWAYS DISCUSSED 
Bucharest REVISTA ECONOMICA in Romanian No 52, 26 Dec 86 p 7 


[Article by Alexandru Dobre, deputy minister of transportation and 
telecommunications: “The Great Construction Projects of Socialism, Witnesses 
to Technical and Economic Capability” |] 


[Text] The achievements of the years of socialist construction, and above all 
of the period following the 9th Congress of the RCP, during which Comrade 
Nicolae Ceausescu has been at the head of the party and the country, bear 
eloquent witness to the creative cbility of the Romanian people and the 
economic strenzth of socialist Romania, and to the high technical and quality 
level of the equipment and material resources available to us. 


Economic and social structures and facilities of great scope have appeared on 
the map of the country during this period filled with great events. Today we 
can speak of significant building projects and of major river transportation 
lines on the Danube, the subway, large electric power plants, and the 
Transfagaras national highway. Along with other economic and social-cultural 
construction projects, they have changed the face of the cowntry. Their 
beauty and grandeur checacterize the new qualitative dimensions of the time in 
which we live. 


One of these impressive achievements by Romanian builders is the arterial 
waterway represented by the Danube-Black Sea Canal. With a length of 64.4 
kilometers, the canal passes through Dobruja from west to east, starting at 
Cernavoda and ending at Constanta Sud. Its first section follows the Carasu 
Valley, passing through the localities of Medgidia and Bararabi, and it then 
crosses the Dobrujan Plateau for a distance of around 20 kilometers, in the 
area of the localities of Straja and Cumpana. 


This rew arterial navigation route, which was opened in May 1984, also 
involved the building of an array of important structures, together with which 
the canal fvime an impressive complex. This complex includes the ports of 
Cernavoda, Medgidia, and Basarabi, as well as the major port of Constanta~Sud. 
The system also includes irrigated areas and installations designed to ensure 
good water resource management in the drainage basin of the canal. Hence the 
canal was designed not just as a simple navi,ation route but as an extensive 
complex performing a number of functions. 
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Carrying out this monumental civil engineering project was a severe test of 
Romanian science and _ technology, of specialists, of the enterprises 
participating in construction of the various assemblies and installations, and 
of the builders. It should be pointed out that the scope and complexity of 
the work on the Danube-Black Sea Canal exceeded those of previously known 
similar projects. The complex installations and equipment incorporated in the 
canal and its outworks are the result of the thought of specialists in nearly 
40 research and development institutes and of the high-precision production of 
more than 100 factories and enterprises. Many of the installations and items 
of equipment of the canal are unique. The bridges, for example, are based on 
highly ingenious designs determined by the functions they perform. The 
Cernavoda combined railroad and highway bridge, for example, was built on the 
basis of a modern assembly method and then launched into position, The Agigea 
highway bridge does not have a single supporting poirt (in its central area 
having the longest span of all the bridges built in this complex). It is 
suspended on steel cables fastened on a tower 83 meters high. The canal is 
also outfitted with the most modern navigation installations providing for 
centralized control of navigation by the dispatcher system. Its equipment was 
designed and supplied by the Romanian electronic and electrical engineering 
industries. The navigation control center maintains permanent radio contact 
with all the convoys of vessels in the channel, so that at all times it can 
determine the position and speed of che vessels, as weil as any problems that 
may arise. 


The Danube-Black Sea Canal is of particularly great economic and social 
importance to Romania. To navigation it means reduction of the distance 
traveled over water from the port of Constanta to the port of Cernavoda by 
approximately 400 kilometers. This represents a significant reduction of the 
distance and duration of transportation, with a direct impact on lowering fuel 
consumption. The canal is capable of handling a traffic volume of 80 million 
tons per year. It can be navigated in both directions by a theoretical tow 
made up of 6 3,000-ton barges and a push boat with a power of around 3,000 
horsepower and measuring 296 meters in length and 22.8 meters in width. River 
vessels of 500 tons deadweight can also navigate the canal. 


This new, cheap, and highly accessible navigation route passing through 
Dobruja simultaneously creates additional conditions for development of the 
region and all the localities in the area. The canal runs through the 
following localities: Cernavoda, Saligny, Faclia, Mircea Voda, Satu Nou 
Medgidia, Castelu, Poarta Alba, Basarabi, Straja, Cumpana, and Agigea. An 
obvious improvement is being felt even now in the economic and social life of 
these localities. 


The canal is also of particular importance in sound management of the water 
resources of its drainage basin; it can accommodate the entire amount of 
excess water deriving from rains or melting snow. Consequently, agriculture 
is exempt from substantial expenditures and energy consumption involved in 
flood control. The canal is also outfitted with special high-technology 
apparatus and installations which constantly check the quality of the water in 
the canal, so that it is a source of Class I drinking water. The role of the 
new waterway in developing tourism should also be mentioned. 


A large number of vessels of different tonnages and purposes (tugboats, 
barges, passenger ships, etc) have passed through the Danube-Black Sea Canal 
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this year. The Galati Integrated Iron and Steel Complex alone has received 
1.7 million tons of iron ore in 1986. This ore has been transported over the 
Danube-Black Seca Canal by convoys of towed barges, each such convoy having a 
total capacity of approximately 18,000 tons. A significant saving of time and 
conventional fuel has thus been effected, inasmuch as more than 170,000 
railroad cars would have been required to haul the ore by rail. 


The practical importance of the Danuhe-Black Sea Canal must also be viewed in 
the broader context of the inland waterway navigation system of the continent 
of Europe, both now, when the seven countries through which the Danube flows 
benefit from the possibility of river transportation directly over the Danube 
to a major seaport (Constanta), and in the near future, when the opening of 
the Rhein-Main-Danube connection in the FRG wili create a continuous river 
transportation route between the Black Sea and the North Sea. 


Construction of the Poarta-Alba-Midia-Navodari Canal has now reached an 
advanced stage. It is a river artery whose creation has been imposed by the 
need for transportation over water of a large volume of goods creating more 
advantageous production cost conditions than does railroad transportation. 


This new navigation route begins at Poarta Alba, starting from the 
Danube-Black Sea Canal, and ends at the seaport of Midia. It has an arm 
connecting it to Lake Tasau], on the shores of which are located sources of 
raw materials for the Medgidia Binder and Asbestos Cement Integrated 
Enterprise. The canal is intended for river navigation and performs a variety 
of water resource management functions, including irrigation, hydroelectric 
power generation, supply of drinking and industrial water, and relief of 
flooding caused hy rain water. 


Two harbors are to be built on the canal, at Ovidiu on the right bank, chiefly 
for the transportation activities of the Ovidiu thermoelectric power plant and 
the Dobruja Mining Enterprise, and at Luminita on Lake Tasaul for limestone. 
Six bridges have been built at the Poarta Alba, %vidiu, and Navodari locations 
for highway and railroad traffic across the canal. 


The creation of these arteries on the Danube demonstrates the high creative 
capacity of the Romanian people and their firm resolve to implement the 
domestic and foreign policy of the party and state, which are living guides to 
rapid progress of Romania toward the highest peaks of socialist and communist 
civilization. 
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ROMANIA ECONOMIC 


OIL DRILLING EQUIPMENT PRODUCTION, EXPORTS 
Bucharest REVISTA ECONOMICA in Romanian 26 Dec 86 pp 14-16 


[Article by Atanase Niculescu, director, Scientific Research and Technological 
Engineering Institute for Petroleum Equipment, Ploiesti: “The Petroleum 
Equipment Industry, among the First in the World”™] 


[Text] The Romanian tradition in extraction, processing, and utilization of 
petroleum dates back more than 150 years. To meet petroleum equipment needs, 
various shops and then modern production facilities were established with the 
passa;> of time at Ploiesti, Cimpina, Tirgoviste, Bucharest, etc. It may be 
said ‘chat the first attempts at mechanized drilling started in the second half 
of the 19th Century (at Mosoare, near Tirgu Ocna). These attempts were 
quickly abandoned, however, because of very great technical and financial 
difficulties. Mechanized drilling was not resumed until 1880, when the 
“Canadian” method was applied. 


The discoveries made in science and technology at the beginning of the 20th 
Century made it possible to switch to a superior drilling system, the rotary 
hydraulic system. This system yielded superior results, which were cbtained 
in the tests conducted in the Tetcani oilfields (1906) and were later extended 
to other oilfields. The same method was applied at Bana-Moreni in 1914 for 
drilling to a depth of 700 meters in only 16 days, a veritable record for 
those days. In 1912, Romanian engineers V. Tacit and V. Puscariu developed 
the swivel head, the first hydraulic system with remote control. It was 
patented in the same year and was later used in many countries. 


After the First World War the drilling depth was increased to approximately 
3,000 meters and other technologies were applied which necessitated constant 
improvement in drilling rigs and equipment. In 1919, for example, a gallery 
system involving water infiltration was tested at Moinesti, and in 1921 a 
rotary dry drilling system based on a sonic principle was developed. The 
system was applied with a technology created by a Rowanian scientist, Gogu 
Constantinescu. After another 11 years, in 1932, a new method designed by 
another Romanian, an engineer named Dragulanescu, was applied to drill wells 
to depths of 1,100 to 2,400 meters without deviating from the vertical plane. 


The petroleum and the petroleum equipment industries developed continuously 
and rapidly after the Second World War, and in particular after the 
nationalization of the principal means of production on 11 June 1948. Romania 
is now capable of producing mechanized and automated drilling rigs adapted to 
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a wide variety of operating environments (desert, jungle, rough terrain), 
transportation (truck, trailer, and helicopters), propulsion systems (diesel, 
diesel electric), etc. 


The Romanian economy has powerful facilities specializing in the production of 
petroleum equipment, the 1 Mai in Ploiesti, the Tirgoviste Petroleum Equipment 
Enterprise, the Mechanical Enterprise and the Neptun in Cimpina, the Giurgiu 
Machine and Heavy Equipment Enterprise, etc. A special contribution to the 
production of petroleum equipment is also made by 12 other units under the 
Ministry of the Chemical Industry, the Ministry of Industrial Construction and 
Mines, and the Ministry of Petroleum and Geology. In addition to these 
enterprises, an important contribution to development and improvement of 
petroleum equipment is made by the Scientific Research and Technological 
Engineering Institute for Petroleum Equipment in Ploiesti (IPCUP). 


The fact that the volume of exports has increased year after year is proof of 
appreciation of Romanian-made petroleum equipment on the foreign market, where 
it has been compared with products made by the best known firms in the world. 
Exported drilling equipment has exhibited one of the fastest rates of growth 
among the products offered by Romania on foreign markets. Romania holds first 
place as exporter of such equipment to foreign markets. More than 60 percent 
of the total Romanian output of petroleum equipment is earmarked for export. 
Romanian equipment is consistently given a high rating by foreign customers 
and at various international fairs and expositions. 


Romania currently occupies second place in the world in exports of petroleum 
equipment and third place in production of such equipment. 


Romanian rigs and equipment are in operation in more than 30 countries on 
nearly all continents--South America, Africa, Asia, and Europe--and gives full 
satisfaction to customers. Among those who are now traditional customers we 
may name the USSR, China, India, Turkey, Brazil, Argentina, Algeria, the 
German Democratic Republic, Czechoslovakia, Poland, Bulgaria, and others. 
Foreign trade operations are carried out either in the form of deliveries made 
by the ICE [foreign trade enterprise] Petromin or in that of drilling work 
done under contract with Romanian-made drilling equipment by the ICE 
Rompetrol, which is currently engaged in projects in Syria, Libya, Iraq, 
Jordan, etc. 


Production of Romanian petroleum equipment at the present time represents one 
of the principal sectors of the Romanian machinebuilding industry. The 
powerful development of this sector a natural result of the more than 100 
years of tradition of the Romaniar leum industry. 


Objectives relating to developmen\ _2troleum equipment production have been 
set in accordance with the tasks assigned in the master programs on scientific 
research, technological development, and introduction of technical progress. 
These objectives are being pursued to outfit the extractive, processing, and 
energy industries with high-performance installations and equipment to be used 
in drilling and operating wells dug to great depths, in exploratory geological 
drilling, in drilling and operation on the continental shelf of the Black Sea, 
and for application of non-conventional technologies for large-diameter 
drilling, increasing the petroleum recovery factor, and tapping new deposits 
of useful solid minerals. 
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It should be pointed out that the Romanian petroleum equipment currently in 
production is exclusively of original design evolved in projects at IPCUP, 
without resorting to foreign licenses or imported equipment. The products 
ensure outfitting of the national economy with the rigs, equipment, tools, and 
devices needed by this important sector cf activity, along with export of some 
of the products, in view of their high competitiveness on foreign markets. 
The technical and quality level of Romanian petroleum equipment matches that 
of the most reputable firms throughout the world making such equipment. To 
satisfy the needs of all customers, both domestic and foreign, a program has 
been put in place to diversify the range of standard-size drilling equipment 
items. Romanian manufacturing enterprises currently can offer a wide range of 
such equipment for export: rigs, assemblies, and equipment for deep and 
structural drilling; rigs and equipment for hoisting, putting oil and gas 
welis into production, and repairing such wells; rigs and equipment for 
geological drilling; rigs, equipment, and tools for hydrologic drilling; mud 
pumps and motor-pump sets; sealing and blowout prevention rigs; bits; 
cementing assemblies; equipment for oil and gas extraction activities; 
drilling and extraction tools and devices; accessories for the oil and gas 
drilling and extraction sector; and equipment for construction site 
geophysics. 


Launching into the water of the first marine drill rigs, an original creation 
of Romanian specialists, represents a special achievement. 


The problems connected with the most efficient possible utilization of raw 
materials and energy resources have resulted in qualitative structural changes 
in the petroleum equipment sector as well. The new rigs and equipment 
scheduled to be put into production will be characterized by modern design and 
technical performance at the highest world level and will be capable of 
meeting the needs of the most modern technologies applied throughout the world 
in the area of drilling and operation of oil and gas wells, under the most 
varied and difficult operating conditions, in arctic zones at temperatures 
down to minus 45 degrees Centigrade, in desert zones at temperatures up to 
plus 55 degrees Centigrade, on marine drill rigs, for drilling to very great 
depths exceeding 10,000 meters, under special borehole conditions, in 
corrosive environments containing hydrogen sulfide and carbon dioxide, and 
under pressures up to 1,400 bar. At the same time, to imp ove the technical 
and quality level of the petroleum equipment, these rigs and equipment are 
outfitted with mechanization and automation elements for conduct and control 
of production processes. 


The quality and performance of Romanian-made petroleum equipment have been 
attested countless times abroad. The 3DH-200 drill rig was awarded a gold 
medal at the Leipzig International Fair. A modification of this rig has been 
used successfully for drilling in Algeria under desert conditions, and has set 
a depth record of 5,300 meters in drilling in Argentina and elsewhere in Latin 
America. 


The F. 200, F. 200-3DH, and F. 320-3DH drill rigs have enjoyed the same 
distinction, being awarded gold medals at the Leipzig and Brno international 
fairs. In 1973, the 4 DH-315 set a depth record of 7,038 meters in the GDR, 
and after a brief interval the same rig reached 7,160 meters, setting a 
European depth record. 
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The performance of all the petroleum drill rigs and equipment made in Romania 
characterizes the presence of a true Romanian school of petroleum equipment 
design and building. The competitiveness and dependability of this equipment 
make themselves widely felt on world markets. It may be said that the 
technical capability currently exists of meeting the specific needs of every 
customer. Drill rigs and equipment can be designed and produced offering 
optimum adaptation to the specific conditions of any geographic zone in the 
world, as well as permitting application both of ordinary drilling 
technologies and of ones now being designed or upgraded. 


The F-200 -- HELI/2000 Drill Rig 


This rig has been designed for drilling oil and gas wells to depths of 4,000 
to 5,000 meters with 4-1/2-inch drilling pipes. All the equipment (rig 
proper, mud pumps, substructures, etc) of the rig can be disassembled into in 
batches weighing a maximum of 2 tons, for the purpose of transportation |: 
helicopter to areas difficult to reach. 


The rig may also be transported in weight groups and sizes adapted to the 
standards of transportation by railroad and over international highways. It 
is powered by a diesel engine equipped with hydraulic torque converters. The 
6.5-meter height of the substructure permits reinforcement of the supporting 
pylons in the event of a blowout. 


The F-580 DEC Drill Rig 


A new rig, the F-580, designed for drilling to a depth of 9,000 meters with 
4-1/2-inch pipes, has been added to the series of drill rigs (made by the 1 
Mai Enterprise in Ploiesti and designed by the Petroleum Equipment Research 
and Design Enterprise in Ploiesti). The rig has a miniature power plant 
capable of supplying electric energy to run the electric motors of the 
trolley, along with the two sets of pumps and the rotary table drive set. 


The advantages afforded by the F-580-DEC drill rig include a power of 4,000 
horsepower for the trolley, 600 horsepower for the rotary table, and 1,600 
horsepower for each mud pump; high hydraulic power and a blow-off pressure of 
350 kilograms per square centimeter for the mud pumps, this allowing 
application of modern drilling technologies, including jet drilling; a 
9.l-meter substructure allowing production of impact-resistant rigs; 
outfitting with modern high-capacity units for preparation, use, and storage 
of mud with the equipment required by modern drilling technologies; 
simplification of assembly, disassembl;', and positioning, with each of the 
principal modules of the rig totally independent of the others, so that 
optimum conditions are provided for setting up in the shortest possible time. 
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ROMANIA ECONOMIC 


PRODUCTION, EXPORTS OF LOCOMOTIVES DISCUSSED 
Bucharest REVISTA ECONOMICA in Romanian No 52, 26 Dec 86 pp 16-17 


{Article by Al. George: “A Tradition-Rich Sector of Romanian Industry: 
Production and Export of Locomotives” | 


[Text] Railroad transportation will play a more important part in the 
national transportation system under the current 5-year plan . The volume of 
traffic is to increase by 10 to 13 percent in 1990 over 1985. This will 
require supplying of high-capacity freight cars with a lower specific gravity 
per unit of useful capacity, along with achievement of higher transportation 
speeds with improved electric and diesel electric locomotives, by extending 
electric traction to 70 percent, as against 57 percent in 1985. 


T ese developments correspond to current trends in international 
transportation toward wider use of railroad transportation, because of the 
relatively lower costs, the current energy crisis, and the potential for 
development of this mode of transportation. This sector of industry, that of 
rolling stock and locomotives, includes, along with the traditional units made 
by 23 August in Bucharest, Electroputere in Craiova, IVA in Arad, and a plant 
in Resita, new units developed in recent decades, such as those made at 
Drobeta-Turnu Severin, Caracal, and Bals. The oldest manufacturing enterprise 
in the economy is the 23 August Enterprise in Bucharest, where the first 
Pacific locomotives were made 50 years ago for the Romanian Railroads. 
Production was then gradually extended to the entire range of locomotives, 
including the diesel hydraulic and diesel electric locomotives of today. The 
Electroputere Enterprise in Craiova is another well-known producer of 
5,100-kilowatt (7,100-horsepower) diesel electric locomotives for main lines. 
The production structure of this major enterprise also includes 
4,000-horsepower, 3,000-horsepower, 2,100-horsepower, and 1,200-horsepowec 
diesel electric locomotives. Combining the export supply of the two mejor 
enterprises, the 23 August in Bucharest and the Electroputere in Craioviz, the 
Mecanoexportimport foreign trade enterprise in Bucharest exports a complete 
range of locomotives, from 130 to 7,100 horsepower, with diesel hydzaulic and 
electric traction. 


The 23 August Enterprise in Bucharest is one of the largest industrial units 
in the country and has more than 60 years of experience in manufacture of 
complex equipment. However, the tradition of this sector of Romanian industry 
dates back nearly a century, to the beginning of production of locomotives and 
rolling stock by the Uzine Resita S.A. [Resita Plant, Limited] and the Uzine 
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Astra-Arad, which were highly competitive throughout the world from the 
standpoint both of the technical equipment of the enterprises and of the 
products turned out. Between 1928 and 1935 the plants in Bucharest delivered 
more than 450 narrow-gage, standard-gage, and wide-gage (1,524 millimeters) 
steam locomotives of types 50 100, 230 000, 142 000, 151 000, 764, and Er. 
The production of locomotives equipped with thermal engines of original design 
began in 1933. In 1934 the Bucharest plants exhibited at the National 
Industrial Exposition the prototype of a railcar developed by outfitting a 
passenger car with an engine. So it was that in 1936 Romania was one of five 
countries in the world making 2-car to 4-car railcar trains with eight axles, 
and so this output was in great demand. The production of 120-horsepower 
diesel switch engines with Romanian-made diesel engines began ‘a 1935. 


After the war, the 23 August Enterprise made a full contribution to 
restoration of the economy, by turning out a wide range of equipment: 
110-horsepower to 900-horsepower diesel engines, 45-horsepower mine 
locomotives, cement factories, rolling mills, hydravlic presses, compressors, 
etc. In 1964 it began production of 250-horsepower to 1,250-horsepower diesel 
hydraulic locomotives, and in 1967 production of 1,000-horsepower to 
1,700-horsepower diesel electric locomotives. 


More than 5,000 such locomotives were made in the following years, 
approximately one-third of them being exported. Continuous growth and 
modernization of this transportation sector in the national economy were made 
necessary by the ongoing development of freight and passenger transportation 
and by existing export demands. An essential contribution to creation of new 
types of locomotives has been made the specialists with extensive experience 
at the FAUR Scientific Research and Technological Engineering Institute of the 
central administration. 


The 23 August enterprise is currently one of the most important European 
manufacturers of rolling stock. For example, a 1,/740-horsepower diesel 
electric locomotive designed to pull both freight and passenger trains is made 
in both standard-gage and in narrow-gage versions for operation under tropical 
conditions. The 12-ton load per axle makes it a modern, light, 
high-performance vehicle. 


The LDE-150 locomotive, outfitted with a l2-cylinder MTU engine, develops a 
power of 1,740 horsepower (UIC) at 1,500 revolutions per minute. The 
BBC-system electric transmission is made up of a 3-phase alternator, 
silicon-diode rectifier, and 6 180-kilowatt traction engines. The engine 
insulation of the traction engine is of the Micadur Compact type; this imparts 
high mechanical and electric strength to the engine. The electrodynamic brake 
system is provided with a multiple-control device. The locomotives can be 
equipped on demand with an air unit of the Westinghouse type. 


The Electroputere Enterprise in Craiova, the largest manufacturer of electric 
equipment in Romania, has since 1960 made diesel electric locomotives in 
addition to a very wide range of rotary electric machines and equipment for 
transmission and distribution of electric energy. After filling an important 
streetcar order for the city of Bucharest system from 1955 to 1959, the 
Electroputere Enterprise turned to making 2,100-horsepower diesel electric 
locomotives under a Sulzer/Brown Boveri license. The enterprise has delivered 
more than 2,000 diesel electric locomotives of this type to the Romanian 
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Railroads and to other railroad administrations. After 20 years of service 
and having logged 3 million kilometers, the first locomotives were still in 
service and delivering very good performance. 


A second stage in manufacture of diesel electric locomotives by the 
Electroputere Enterprise was marked by start-up of production of standardized 
modular series of locomotives based on the ALCO diesel engines with a wide 
variety of power ranges. (The ALCO diesel engine family for locomotives with 
power ranging from 1,500 to 4,000 horsepower is made by the Uzine Resita under 
ALCO license.) The plant has already evolved a design of its own for the 
3,000-horsepower and 1,000-horsepower locomotives of this series. 


The increased demand for high-power traction engines over the last 10 years 
has led to development of the most powerful locomotive ever built in Romania, 
the Co-Co 5,100-horsepower electric locomoti’e made under ASEA license, 
production of which began in 1967. The performance characteristics of this 
type are clearly indicated by the fact thzt after logging 2.5 million 
kilometers the locomotives delivered to the Romanian Railroads in 1967 are 
still operating with good efficiency. 


Another type of diesel electric locomotive has been produced on demand for a 
customer, British Railways, on the basis of a cooperation contract with the 
firm of Brush Electrical Machine in Loughborough, England. Electroputere has 
produced and delivered 30 3,500-horsepower locomotives on the basis of this 
contract. The locomotives were developed by cooperation in engineering with 
the Brush firm. 


The efforts of the enterprise's research and development center are currently 
aimed at settling questions connected with major future aspects such as 
development of thyristor-based control systems for electric locomotives, 
manufacture of urban traffic vehicles equipped with linear electric motors, 
manufacture of diesel electric locomotives with AC-AC electric transmissions, 
development of narrow-gage railroad locomotives for low loads per axle, and 
diversification of electric traction equipment by making a_ tropicalized 
version. 


Railcar production has been resumed in recent years at the request of the 
Romanian Railroads and of foreign partners. It should be noted that the 
Mecanoexportimport foreign trade enterprise maintains commercial relations 
with more than 600 firms in 60 countries, including railroad rolling stock 
partners such as the Schienenfahrzeuge firm in the GDR, which responds to the 
needs of the entire GDR railroad network, the Polish Railroads, and other 
national railroad administrations. A family of 2-axle and 4-axle railcar 
trains with increasingly improved technical and design characteristics has 
thus been created. 


The 2-axle railcar for standard gage (1,435 millimeters) for passenger 
transportation has an installed power of 180 horsepower (UIC) generated by a D 
2 156 HM diesel engine similar to the motor vehicle diesel engines made under 
MAN license. This type has already been delivered to the Romanian Railroads. 


Another type, with 4 axles, for narrow gage (750 to 1,000 millimeters), also 


for passenger transportation, has been designed and produced at the request of 
the Polish railroads; 30 motor cars and 100 trailer cars of this type were 
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the Polish railroads; 30 motor cars and 100 trailer cars of this type were 
delivered between 1984 and 1986. 


The export strategy is based on ability to adapt to the needs of a partner. 
This ability is assured by adherence to the UIC standards and other exacting 
international standards, promptness in making deliveries, and quality 
engineering service rendered during the warranty and ;ost-warranty periods. 
Along with concern for partners as regards adaptation of products to specific 
railroad operating conditions, adaptability being made possible by good 
technical outfitting of production units, an important part in promoting 
exports is played by efficient organization of the warehousing of spare parts 
and of the service networks equipped with modern shops capable of performing 
servicing of any type and by participation in training of the operational and 
maintenance persornel who are to take charge of the locomotives. 


Tests performed abroad by commercial partners have made an important 
contribution to enhancing the prestige of Romanian rolling stock exports on 
the foreign market. These tests have demonstrated the superior performance of 
Romanian products. Such tests have been carried out in Austria, the United 
States, Bulgaria, Egypt, Poland, etc. Following the tests, reputable firms in 
this area such as Santa Fe and Southern Railways in the United States have 
confirmed and certified the quality of the locomotives made by the 23 August 
Enterprise in Bucharest. The performance of these locomotives has proved to 
be superior to that of ones made by other reputable manufacturers throughout 
the world. 


As a result of such confirmations of the superior quality of Romanian 
products, many cvstomers have renewed or increased their orders, becoming 
long-term customers of Romanian foreign trade firms and sometimes entering 
into close collaboration in the form of international economic cooperation 
projects. Such is the case with the cooperation projects conducted with 
partners in the GDR, England, Yugoslavia, Czechoslovakia, the United States, 
France, the USSR, Poland, and other countries for the manufacture of 
locomotives, railroad cars, compressors and brake equipment, and axles for 
speeds in excess of 200 kilometers per hour. Mecanoexportimport is currently 
engaged in cooperation projects in connection with the building of two large 


repair shops for freight and passenger cars. 


From 1970 to 1984 Mecanoexport exported more than 100,000 freight cars, more 
than 3,000 passenger cars, and more than 1,500 locomotives to 35 countries. 
Substantial deliveries of locomotives have been made to England, Austria, 
Bangladesh, Bolivia, Bulgaria, China, Czechoslovakia, Egypt, Switzerland, the 
GDR, Greece, Iraq, Yugoslavia, the Korean Democratic People's Republic, 
Nigeria, Poland, Syria, Turkey, the United States, and Vietnam. 


Locomotives and cars are also delivered in export in the form of CKD and SKD. 
Mecanoexportimport also engages in cooperation projects in the areas of 
maintenance and modernization of a partner's railroad fleet. For example, a 
cooperation project has been carried out with the Egyptian National Railways 
in connection with repair, reconditioning, improvement, and modernization of 
approximately 300 locomotives and cars in the partner's rail fleet. 
Similarly, a cooperation contract will be in progress from 1985 to 1990 with 
Pragoinvest in Prague for re-equipping and reconditioning 131 600-horsepower 
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diesel hydraulic locomotives made by VEB LEW Henningdorf in the GDR and 
belonging to various users in Czechoslovakia (industrial groups, mining 
operations, etc). Romanian enterprises have some of the most advanced 
re-outfitting and reconditioning equipment and technologies available 


anywhere. 
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CZECHOSLOVAKIA SOCIAL 





PLANS FOR FIGHTING AIR POLLUTION 
Prague PAMATKY A PRIRODA in Czech No 9, 1986 pp 549-551 


[Article by Emanuel Kriz and Tamara Spilkova: R&D Progress in Air Pollution 
Control in the Eighth 5-Year Plan"] 


[Excerpts] Air pollution is one of the leading environmental problems facing 
the CSSR. The problem may be defined as the total amounts of substances enitted 
to the atmosphere by sources of air pollution. Data from the central source 

of information on this matter, the Registry of Emissions and Sources of Air 
Pollution [REZZO] indicates that a total of about 9 million tons of pollutants 
was emitted into the atmosphere of the CSSR in 1985. Emissions from the combust- 
ion of fuel accounted for about 70 percent of this total, emissions from all 
forms of transportation for 17 percent, with the remaining 13 percent coming 
from various technical processes. The individual types of pollutants are 

listed as follows: solid emissions, 2 3 million tons; sulfur oxides, 3.1 
million tons; nitrogen oxides, 1.2 million tons; carbon monoxide, 1.4 million 
tons; hydrocarbons, 0.4 million tons per year; and others. 


A large percentage of this air pollution is occurring in the lower levels of 

the atmosphere, especially on the territory of the CSR, where an undesirable 
disruption of ecological equilibrium is now underway as a result. The worsening 
emissions situation in the CSR has damaged some 27 percent of its total forest 
area. It has been necessary to clear about 1 percent of these forests. In 

the SSR emissions have damaged about 35,000 hectares of forest. Damage to these 
forests is having a highly negative impact on the water resources of the 
country, and especially on runoff rates and erosion. It ie especially serious 
in this regard that the pollution damage has affected forests with significant 
water management functions. In addition to the ecological consequences we 

must also consider the direct economic impact of reduced lumber production, 
which was recently estimated at 1.6 million cubic meters annually. 


Even though agriculture is able to react much more flexibly to negative 
pollution conditions, losses in gross production from almost 700,000 hectares 
of agricultural land (500,000 in the CSR and 200,000 in the SSR) have reached 
about 35 percent, including their impact on the food program and on exports. 
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There is also an impact on the health of the general public which is exposed 
to the effects of polluted air. These effects are becoming increasingly 
evident because the most heavily affected areas are Prague, Ostrava, and the 
Krushny mountain area, which all happen to be heavily populated. 


A deteriorating environment is not only a problem for the CSSR. Other highly 
industrialized countries having heavy population concentrations and intensive 
land usage must deal with with the same or similar problems. Air pollution in 
particular, because the pollutants spread so readily, has become a global 
problem and has begun to affect not only the relations between countries but 
also overall European and worldwide relationships. 


In addition to the long-distance movement of pollutants we must pay attention 
to resolving issues of air pollution in certain border regions of the CSSR 
(Sumava, the Sokolov region, the Krusne, Luzicke and Jizer mountains, the 
Krkonos, Orlicke mountains and the Beskyds), where the pollution is directly 
affecting adjoining territory with pollutants from both sides of the border. 


A significant portion of this air pollution comes from the combustion of fuels. 
In the CSSR this situation is further complicated by our need to use domestic 
reserves of low-quality brown coal. In addition to significant emissions of 
solid pollutants, sulfur oxide and nitrogen oxide, trace elements also make 
their way into the air. The more we study about the effects of these elements 
on man and the environment the more important these emissions become. 


Currently the development of nuclear power and centralized heat sources is 
considered one of the important approaches to improving the undesirable trends 
in air pollution. 


Implementing measures to reduce emissions requires investment in considerable 
capital and noncapital resources. The basis for the optimal use of the invested 
resources is a planned approach to protecting air quality and the development of 
a program and projects for limiting emissions. Slowing down the undesirable 
trend in air pollution may be accomplished by the following principal measures: 


--improving the efficiency of fuel and energy consumption; 

--reducing the energy intensiveness of production; 

~——desulfurizing the combustion byproducts of large electric power plants and 
other significant sources of pollution in the most heavily affected areas; 
~-gassifying coal that has high ash and sulfur content; 

--installing boilers that minimize emissions; 

--an appropriate distribution of fuels with a view to air quality; 

--the introduction of signalling, predicting and controlling systems in the 
affected areas, and improving the forecasting capabilities of the information 
systems monitoring air pollution. 


The necessity for a comprehensive approach to the problem of air quality is 
clear on the one hand from the projected growth of the national economy and on 
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the other hand from the international situation in preserving air quality. The 
Accord on Long-Distance Air Pollution Across National Boundaries, which was 
drafted at the urging of the Conference of European Countries, on Cooperation 
and Security in Europe binds the signatories among other things to develop the 
best possible measures and strategies, including systems for controlling air 
quality. This accord, which the CSSR ratified in 1983, contains a number of 
obligations for us in the area of R&D, information exchange, monitoring and 
evaluating the long distance transmission of air pollutants in Europe. 


The fact was taken into account in the drafting of the state technical develop- 
ment plan in the area of air quality protection for the Eighth 5-Year Plan. 
Based on the recommendations of an initial opponency procedure the following 
tasks were included in the state plan: 


A 12-331-809: "Reducing the Stress from Air Pollution on Elements of the 
Environment”; 

A 12-331-810: “Using Meteorology and Hydrology in Environmental Protection"; 
A 12-531-804: “Research on the Distribution and Transmission of Exhalates 
in Terms of Their Impact on the Environment.” 


Work has already been in progress for 10 years now on the problems of protecting 
nuclear power sources from the effects of the weather. The results have been 
applied to a great extent in the design, construction and operation of 
Czechoslovak nuclear power plants. The further development of nuclear power 
will bring new problems and needs that will have to be dealt with through 
research. This concerns mainly increases in the number of nuclear plants and 
the concentration of power generation facilities into single locations. 


The Czechoslovak nuclear power generation sector has become a mature industrial 
sector that will be the recipient of substantial investment resources. These 
resources will be used in part to study problems that have not yet been 
resolved in the CSSR and which have not received sufficient attention world- 
wide. Specifically, these include research on the mutual interaction of radio- 
active, thermal and water emissions from nuclear power plants in terms of their 
impact on the environment, evaluating the impact of thermal and water 
emissions on the atmosphere in close proximity and at medium distances, and 
research on the affect of hilly terrain and structures on the spread of 
emissions from Czechoslovak nuclear plants to the atmosphere. Concurrently 
methodologies are being developed and the instrumentation manufactured for 
meterological observatories at nuclear facilities, to serve as a part of the 
monitoring system. 


In recent years Europe has experienced an increase in concentrations of certain 
pollutants on a regional scale, connected with power generation sectors and 

the construction of very high smokestacks. An accompanying phenomenon is an 
increase in the acidity of rain water. On a regional scale the chief 

pollutants are sulfur oxide and nitrogen oxide which, because of how long they 
remain in the atmosphere, can be transmitted over distances of one to several 
thousand kilometers. Ratification of the “Accord on Long Distance Air Pollution" 
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across national boundaries by the CSSR in 1983 committed our country to 
develop a program in the area of the control and gradual resolution of this 
problem. Increasing regional air pollution and increasingly acidic rain is 
having a number of negative affects, such as increased soil acidity, damage 
to forests, lost agricultural output, etc. The importance of these problems 
has not yet been fully evaluated. 


The results of work on a state task in this area will provide basic information 
on the status and development of regional concentrations and rain water acidity 
in the SSR, permit an evaluation of the percentage of long distance pollution, 
and a judgment regarding the human role in the interaction between the atmos- 
phere and the rest of the environment. 


Another objective of this tasks is to evaluate the evolution of air pollution 
in 10 industrial areas and localities of the SSR. In doing so it will make use 
of the air quality control system developed in the SSR over the past 10 years. 
New, computerized measuring systems will be constructed in Bratislava and 
Kosice, and a Predicting and Signalling system for the short term regulation 

of sulfur oxide emissions at times of unfavorable weather conditions for 
pollutant dispersion will be installed. 


Within the context of this state plan the task of mathematical modeling of air 
pollution from industrial sources in hilly terrain will be addressed for the 
first time in the SSR. 


The results of work on these state tasks will be utilized directly by central 
offices as well as serving as the basis for extensive international involvement 
by the CSSR in the area of air quality centrol. The comprehensive approach to 
the problem of air pollution in the CSSR is evidence of the sophisticated 
approach being taken to these problems. 
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